
Division-Gl'e Cumplimiento de Normas Laborales 0ficina«dejfGbm1sionado de
ESTE CARTEL DEBE EXHiBIRSE DQNDE LOS'EMRLEADQS PUEDAN LEERLO

La ley de Lugar de Trab^e Saiudable/Famiiis Siiiiidabies
de 2014 Derecho por Enfermedad con Goce de S^eido

Derecho:

® Un empleado que, ei 1 de julio de 2015 o despues del mismo, trabaje en Caiifornla por 30 dias o mas dentro de un ano desde ei principio de su empied, tiene derecho a tiempo por
enfermedad con goce de sueido.

• El derecho por enfermedad con goce de sueido se acurauia a razon de una hora por cada 30 horas trabajadas, pagadas segun la tasa regular del sueido dei^ empleado. La acumulacion
empezara el primer dia del empleo o el1 de julio de 2015, el que ocurra mas tarde.

• Ei derecho por enfermedad con goce de sueido acumuiada se transferira al ano siguiente de empleo y puede limltarse a 48 horas o 6 di'as. Sin embargo, sujeto a condiciones especificadas,
si un empleador tiene una poiiza de derecho por enfermedad con goce de sueido o permlsos retrlbuldos (PTO, por sus sigias en ingles) que provee no menos de 24 horas o tres dias
de derecho por enfermedad o permlsos retribuidos, no se requiere acumulacion o transferencia si el monto complete de derecho se recibe al prinoipio de cada ano segun la poiiza.

Uso:

• Un empleado puede utilizar dias de enfermedad acumulados a pantir de noventa dias de empleo.
• Un empleador proveera dias por concepto de derecho por enfermedad con goce de sueido cuando un empleado lo solicite oralmente o por escrito para sf mismo o para un miembro

de la famiiia para ei diagndstico, atencidn o tratamlento de una condicion de salud o atencidn preventive, o para fines especificos para un empleado que sea victima de violencia
domestica, asalto sexual o acecho.

» Un empleador puede limitar el uso de dias por concepto de derecho por enfermedad con goce de sueido a 24 horas o tres dias en cada ano de einpleo.
Esta prohibida la represalia o la discrimlnacion contra un empleado que solicite dias por concepto de derecho de enfermedad con goce de sueido o utiiiee dfas por concepto de derecho de
enfermedad con goce de sueJdo o ambos. Un empleado puede presenter una demanda ante el Comislonado del Trabajo contra un empleador que tome represaiias o discrimlne contra el empleado.

Para informacldn adiclonal puede contactar a su empleador o a su oficina local del Comisionado del Trabajo. Localice la oficina buscando en la lista de las oficlnas en nuestro sitio web httD://www.dir.
ca.aov/dlse/DistriGtQffices.htm utilizando la lista alfabetica de ciudades, las ubicaciones, y las comunidades. El personal esta disponible personaimente y por telefono.

Publlcacion de Licencia por enfermedad con goce de sueido de la DLSE 11/2014



Division of Labor Standards Enforcement -ru- ♦ *1, ^ Office of the Labor Commissioner
This poster must be displayed where empioyees can easily read it.

Healthy Workplaces/Healthy Families Act of 2014
Paid Sick Leave

Entitlement: bihwmw
®  An employee who, on or after July 1,2015, works in California for 30 or more days within a year from the beginning of employment is entitled to paid sick leave.
•  Paid sick leave accrues at the rate of one hour per every 30 hours worked, paid at the employee's regular wage rate. Accrual shall begin on the first day of employment or

July 1,2015, whichever is later.
«  Accrued paid sick leave shall carry over to the following year of employment and may be capped at 48 hours or 6 days. However, subject to specified conditions, if an

employer has a paid sick leave, paid leave or paid time off policy (PTO) that provides no less than 24 hours or three days of paid leave or paid time off, no accrual or carry
over is required if the full amount of leave Is received at the beginning of each year in accordance with the policy.

Usage:
o  An employee may use accrued paid sick days beginning on the 90th day of employment.
•  An employer shall provide paid sick days upon the oral or written request of an employee for themselves or a family member for the diagnosis, e-are or treatment of an

existing health condition or preventive care, or specified purposesTor an employee who is a victim of domestic violence, sexual assault, or stalking.
•  An employer may limit the use of paid sick days to 24 hours or three days in each year of employment.

Retaliation or discrimination against an employee who requests paid sick days or uses paid sick days or both is prohibited. An employee can file a:complairit with the Labor
Commissioner against an employer who retaliates or discriminates against the employee.

For additional information you may contact your employer or the- local officelOf^e Labor Gommissioner. Locate^the office-by looking atthe-lisbof d?fices-oTi>0urTA/ebsite
www;dir.ca.gov/dlse/DistrlctOfffGes.htm using the alphabetical listing of cities, locations, and communities. Staff is available In person and by telephone.
DLSE Paid SiclcLeave Posting 11/2014

THE'MrSSiO'N'OF THE DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING IS TO PROTECT THE PEOPLE OF CALIFORNIA FROM^lNfAWEUL DTSGR™^^^^
IN EMPLOYMENT, HOUSING AND PUBLIC ACCOMMODATIONS, AND FROM THE PERPETRATION OF ACTS OF HATE V-IG'LENCE AND HUMAN TRAFFICKING.



LA MISI6N del DEPARTAMENTO DE IGUALDAD en el EMPLEO Y la VIVIENDA ES PROTEGER a la GENTE DE CALIFORNIA CONTRA LA OISCRIMINACI6N ILEGAL
EN EL EMPLEO, LA VIVIENOA Y OFRECER AOAPTACIONES, Y CONTRA LA REALIZACION DE CUALQUIER ACTO DE 0010, VIOLENCIA Y TRATA DE PERSONAS.

La Ley De California Prohfbe La
Disoriminacion Y El Acoso En El Empleo

EL DEPARTAMENTO DE LA IGUALDAD EN EL EMPLEO Y LA VIVIENDA

EL DEPARTAMENTO DE IGUALDAD EN EL EMPLEO Y LA ViVlENDA ("DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING," 0 "DFEH," POR SUB SIGLAS EN INGLfe) ASEGURA
ELCUMPLIMIENTODELASLEYESQUE LO PROTEGEN DE LA DISCRIMINACI6N Y EL ACOSO EN EL EMPLEO, DEBIDO ASU REAL 0 PERCIBIDO/A;

BAZA (Incluldos, entre otros, la textura del cabello y
peinados recogidos para evitarquequede abello suelo, que
incluyen entre otros, trenzas, rizos y rodetes)

RELIGI6N (incluye la vlestimenta religiosa y las prdcb'cas
religlosas del aseo personal)

SEXO (incluye el embarazo, el parto, la lactancia y/o
condiclones medicas relacionadas)

ORIENTACIDN SEXUAL

LA LEY DE LA IGUALDAD EN EL EMPLEO Y LA VIVIENDA DE CALIFORNIA ("FAIR EMPLOYMENT AND HOUSING ACF) (COOIGO DE GOBIERNO DE CALIFORNIA. ARTfCULOS
12900 AL12996) Y BUS REGLAMENTOS DE APLICACI6N (CdOIGO DE REGLAMENTOS DE CALIFORNIA, TITULO 2, ARTfCULOS 11000 AL11141):

ASCENDENOIA NACIONAL

EDAD (tenef 40 anos 0 mSs)
COLOR

DISOAPACIDAD (mental 0 fisica, Incluyendo el ViH y el SIDA)

LAINFORMACldNGEN^TICA

G£NER0, LA IDENTIDAO DE G^NERO, 0 LA EXPRESION
DEGENERO

• ESTADO CIVIL

• CONDICIOn MEoiCA(caracterfst!cas geneticas, c^cer, 0
antecedentes de cancer)

• CONDICldN DE MIUTAR 0 DE VETERANO

• DRIGEN NACIONAL (incluye el uso de cualquier Idloma, 0
la posesidn de una llcencla de conducir proporclonada a las
personas quienes no pueden demostrar qua su presencia en
los estados unidos esta autorizada bajo las leyes federales)

2.

1. Rroh!bs,el acoso.de,empleados..solicitantes de^empleo,
Internos no remunerados, voluntarios, y contratlstas
independientes, por cualquier persona, y requiere que
los empleadores adopten todas las medidas razonables
para Impedir el acoso. Esto induye la prohlblcldn del
acoso sexual; el acoso debidd al glnero del trabajador; y
el acoso debldo al embarazo, parto, lactancia y/o prob-
lemas m§dlcos relacionados; asf como el acoso basado
en caracterfsdcas menclonadas arriba
Requiere qua todos los empleadores preporclonen la M)r-
macldn correspondlente a cada uno de sustrabajadores,
acerca de la naturaleza y la llegalidad del acoso sexual,
asf como los remedlos legates aplicables en case de
acoso sexual. Los empleadores pueden crearsus proplas
publicadones, las cuales deben cumpllrcon los requisites
Indlcados en el Arbculo 12950 del Codigo de Gobiemo de
California, 0 pueden utilizar un folleto del DFEH.
Exige a losempieadpres con 5 0 mas empieados y a tedas
las ent'dades publicas que proporcionen capacitacidn para
todos lbs empieados sobre la prevenclon del acoso sexual,
que incluye acoso en funcibn de la Identidad de gbnero,
expresidn de gbnero y orlentacidn sexual.
Prohibe que los empleadores llmlten 0 prohlban el uso de
cualquier Idloma en el lugar de trabajo, a menos que las
necesldades del negocio lojustlflque. El empleadordebe
notificar a los empieados acerca de las restricclones del
uso de cualquier Idloma y de las consecuenclas a las que
se expondran los infiractores. Tamblbn prohtee que los
empleadores discrlmlnen contra un solicltante de trabajo 0
contra un empleado porque benen una llcencla de conducir

3.

4.

, prgpjrcjojade aperponiM ngpuedeodamostrar
" qu^ su presencTa en ios'lsteSostjnfSiJs^ affirfzada

bajo las leyes federales.
5. Requiere que los empleadores proporcionen acomodaclo-

nes razonables para las creendas y pracb'cas religlosas de
un empleado, un Intemo no remunerado, un solicltante de
empleo, Incluyendo el uso 0 el porte de prendas religlosas,
joyerfa 0 artefactes, y los estllos de pelo, el vello facial, 0
el vello corporal, que son parte de la observancla de las
creendas religlosas de un Indlviduo.

6. Requiere que los empleadores proporcionen acomodado-
nes razonables a los empieados 0 sollcltantes de empleo
quienes tienen discapacldades, para que puedan desem-
penar las fundones esendales de un trabajo.

7. Permlte a los sollcltantes de empleo, Internos no remu
nerados, volunterios, y empieados de Interponer quejas
ante el DFEH contra un empleador, agenda de empleos,
0 sindicato laboral en el caso que estos no cumplan con
otorgar la Igualdad de oportenldades en el empleo como
lo dlspone la ley.

8. Prohfbe la dlscrimlnadon contra cualquier solicltante
de empleo, Intemo no remunerado, 0 empleado, en la
contratadbn, promodones, aslgnaclones, despldo, 0 en
cualquier tbrmino, condlclbn 0 privlleglo de empleo.

9. Requiere que los empleadores, agendas de empleo, y
sindlcatos laborales mantengan porun mfnimo de dos anos
las solicitudes de empleo reclbldas, archlvo de personal,
y documentos de referenda.

10. Requiere que los empleadores proporcionen llcendas
por perfodos de hasta cuatro meses a los empieados

discapadtados por el embarazo, parte, q por una condlclbn
midica refacfon^a^ " "

11. Requiere que un empleador proporclone acomodadones
razonables solicitedas por un empleado/a, por indlcaclbn
mbdica, relacionadas con su embarazo, parto, 0 una
condlddn medica relaclonada.

12. Requerlr a empleadores de20 0 mas personas que perml-
tan a los empieados que rednan los requisites tomar hasta
12 semanas de llcencla en un periodo de 12 meses por el
nadmlente de un hljo 0 la colocaclbn de un hljo en adopdon
0 crianza temporal; requen'rtamblen a empleadores de 50
0 mds personas que permltan a los empieados que reunan
los requlsitos tomar hasta 12 semanas de llcencla en un
perfodo de 12 meses por una atecdon grave de salud del
proplo empleado 0 para culdar a los padres, cdnyuge 0
hljo con una afeccidn gra\re de salud.

13. Requiere que las agendas de empleo proporcionen sus
servidos en igualdad, que rechacen drdenes de trabajo que
son discrlmlnatorlas, y prohfbe que los empleadores y las
agendas de empleo hagan indagadones discrlmlnatorlas
antes de la contrataddn, 0 que publlquen miunclos que
expresrm una preterencia discrlmlnateila de contratadon.

14. Requiere que los sindlcatos laborales no cometan actos
de dlscrimlnadon durante el proceso de la selecdbn de
sus sodos, 0 en el caso de envlara trabajadores a sib'os
de trabajo.

15. Prohtee las represallas contra una persona que se oponga,
que reporte, 0 qua ayude a otra persona en la oposldon
de la dlscrimlnaddn ilegal.

CDMD PRESENTAR UNA QUEJA

La ley dlspone que se ofrezca recursos a Indlvlduos que han sido vfctlmas de dlscrimlnadon 0
acoso en el trabajo. Estos recursos Incluyen la contratadon, pago de salarlo por adelantado,
Indemnlzaclon de salarlo atrasado, ascenso, la relntegrru:ldn a su puesto, drdenes legales
al empleador de cesar y abstenerse, honorarios de perltes, costos legales razonables y
honorarlos razonables de abogados, danos punltlvos y compensaddn por el sufrimlento
emoclonal.

A los sollcltantes de empleo, Intemos no remunerados, y trabajadores; SI usted cree que
ha sIdo sujeto a la discrlmlnacldn 0 el acoso, usted puede interponer una queja ante DFEH.
Contratlstas independientes y voluntarios: SI usted cree que ha sIdo acosado, puede
interponer lina qUeja ante DFEH.

contActenos
Lfnea gratuita; (800) 884-1684

Las quejas se deben Interponer dentro de los tres arios* de la fecha en que se cometid el
acto mds reclente de dlscrimlnacldn 0 de acoso. Para las vfctlmas menores de 18 afios,
a mas tardar un ado despues de que cumplan 18 anos, lo que represents el plazo mayor.

SI usted ta'ene una discapacldad par la que requiere una adapatcldn razonable, DFEH puede
aslstlrlo escrlbiendo su formulario Inlclal portelefono 0, para Indlvlduos que son sordos 0
hipoacuslcos 0 que tienen discapacldades del habia, a travds del Servlcio de Retransmlsldn
de California (711), 0 contectamos por los medlos que se Indican a contlnuacldn.

Para programar una cita, comunfquese con el Centro de Comunlcaclones. La Informacldn
de contacto se encuentra a contlnuacldn.

DFBiesti compmmetldoapmpmionaracceso a nuestms materiales en un formato altamaSvo
como adaptacldn razonable para individuos con discapacldades segun sea sollcltado.

TTY: (800) 700-2320 contact.center@dfeh.ca.gov www.dfeh.ca.gov *Vigente a partir del 1/1/2020.

B /trtfculo 12950 del Cddlgo de Goblsmo y el Art'culo 11013, Tltulo 2, del Cddigo de Reglamentos de California, requleren que todos los empleadores publlquen este documento. Deberd ester
colocadp en las oficinas de contratadon, en las carteleras de anunclos de los empieados, en las salas de espera de agendas de empleo, en las salas de sindlcatos, y en otros lugares donde se
reunan los empieados. Los empleadores que tengan en un establecimlento mds de un 10% de empieados que no hablen Inglds debeiin pulicar este aviso en el 0 los Idlomas que correspondan.

DFEH-E07P-SP / DIclembre 2019
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THE MISSION OF THE DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING IS TO PROTECT THE PEOPLE OF CALIFORNIA FROM UNLAWFUL DISCRIMINATION
IN EMPLOYMENT, HOUSING AND PUBLIC ACCOMMODATIONS. AND FROM THE PERPETRATION OF ACTS OF HATE VIOLENCE AND HUMAN tRAFFICklNG.

California Law Prohibits Workplace
Discrimination & Harassment

THE DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING

THE CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING (DFEH) ENFORCES LAWS THAT PROTECT YOU FROM ILLEGAL DISCRIMINATION AND HARASSMENT
IN EMPLOYMENT BASED ON YOUR ACTUAL OR PERCEIVED:

ANCESTRY

AGE (40 and above)
COLOR

DISABILITY (physical, mental, HIV and AIDS)
GENETIC INFORMATION

GENDER IDENTITY, GENDER EXPRESSION
MARITAL STATUS

MEDICAL CONDITION (genetic characteristics,
cancer or a record or history of cancer)
MILITARY OR VETERAN STATUS

NATIONAL ORIGIN (Includes language use and
possession of a driver's license issued to persons
unable to prove their presence In the United States
Is authorized under federal law)
RACE (Including, but not limited to, hair texture and

protective hairstyles. Protective hairstyles Include,
but are not limited to, such hairstyles as braids,
locks, and twists)
RELIGION (includes religious dress and grooming
practices)

SEX/GENDER (Includes pregnancy, childbirth,
breastfeeding and/or related medical conditions)
SEXUAL ORIENTATION

THE CALIFORNIA FAIR EMPLOYMENT AND HOUSING ACT (GOVERNMENT CODE SECTIONS 12900 THROUGH 12996) AND ITS IMPLEMENTING REGULATIONS (CALIFORNIA
CUUh UhfibGUlAriUNS, Tl lit 2. StCriON5rTrom7THRODGHTri41):' —

11. Require an employer to provide reasonable accom
modations requested by an employee, on the advice of
their health care provider, related to their pregnancy,
childbirth, ore related medical condition.

1. Prohibit harassment of employees, applicants,
unpaid Interns, volunteers, and Independent con
tractors by any persons and require employers to
take all reasonable steps to prevent harassment.

because they possess a driver's license Issued to a
person who is unable to prove that their presence In
the United States Is authorized under federal law.

5
This includes a prohibition against sexual harass
ment, gender harassment, harassment based on
pregnancy, childbirth, breastfeeding and/or related
medical conditions, as well as harassment based on
all other characteristics listed above.

2. Require that all employers provide information to
each of their employees on the nature, illegality,
and legal remedies that apply to sexual harassment.
Employers may either develop their own publications,
which must meet standards set forth in Califomia

Government Code section 12950, or use a brochure
from DFEH.

3. Require employers with 5 or more employees and all
public entitles to provide training for all employees
regarding the prevention of sexual harassment. In
cluding harassment based on gender identity, gender
expression, and sexual orientation.

4. Prohibit employers from limiting or prohibiting
the use of any language In any workplace unless
jush'fied by business necessity. The employer must
notify employees of the language restriction and
consequences for violation. Also prohibits employers
from discriminating against an applicant or employee

. Require employers to reasonably accommodate an
employee, unpaid intern, or job applicant's religious
beliefs and practices, including the wearing or car
rying of religious clothing, jewelry or artifacts, and
hair styles, facial hair, or body hair, which are part of
an Individual's observance of their religious beliefs.

6. Require employers to reasonably accommodate
employees or job applicants with disabilities to en
able them to perform the essential functions of a job.

7. Permit job applicants, unpaid Interns, volunteers, and
employees to file complaints with DFEH against an
employer, employment agency, or labor union that
fails to grant equal employment as required by law.

8. Prohibit discrimination against any job applicant,
unpaid intern, or employee in hiring, promotions,
assignments, termination, or any term, condition, or
privilege of employment.

9. Require employers, employment agencies, and unions
to preserve applications, personnel records, and em
ployment referral records for a minimum of two years.

10. Require employers to provide leaves of up to four
months to employees disabled because of pregnancy,
childbirth, or a related medical condition.

12. Require employers of 20 or more persons to ellov/
eligible employees to take up to 12 weeks leave
In a 12-month period for the birth of a child or the
placement of a child for adoption or foster care; also
require employers of 50 or more persons to allow
eligible employees to take up to 12 weeks leave In
a 12-montli period for an employee's own serious

health condition or to care for a parent, spouse, or
child with a serious health condition.

13. Require employment agencies to serve all applicants
equally, refuse discriminatory job orders, and prohibit
employers and employment agencies from making
discriminatory pre-hlring Inquiries or publishing help-
wanted advertisements that express a discriminatory
hiring preference.

14. Prohibit unions from discriminating in member admis
sions or dispatehing members to jobs.

15. Prohibit retaliation against a person who opposes,
reports, or assists another person to oppose unlawful
discrimination.

FILING A COMPLAINT

The law provides for remedies for Individuals who experience prohibited discrimination
or harassment in the workplace. These remedies include hiring, front pay, back pay,
promotion, reinstatement, cease-and-desist orders, expert witness fees, reasonable
attorney's fees and costs, punitive damages, and emotional distress damages.

Job applicants, unpaid interns, and employees; If you believe you have experienced
discrimination or harassment you may file a complaint with DFEH. Independent
contractors and volunteers: If you believe you have been harassed, you may file a
complaint with DFEH.

Complaints must be filed within three years* of the last act of discrimination/harassment.

For victims who are under the age of eighteen, not later than three years after the last
act of discrimination/harassment or one year after the victim's eighteenth birthday,
whichever is later.

To schedule an appointment, contact the Communication Center below.

If you have a disability that requires a reasonable accommodation, the DFEH can assist
you by scribing your Intake by phone or, for individuals who are Deaf or Hard of Hearing or
have speech disabilities, through the Califomia Relay Service (711), or contact us below.

DFEH Is committed to providing access to our materials in an alternative format as a
reasonable accommodation for people with disabilities when requested.

CONTACT US

Toll Free: (800) 884-1684 TTY: (800) 700-2320 contact.center@dfeh.ca.gov www.dfeh.ca.gov *Effective 1/1/2020

Government Code section 12950 and Califomia Code of Regulations, titie 2, section 11013, require all employers to postthis document. It must be conspicuously posted In hiring offices,'
on employee bulletin boards. In employment agency waiting rooms, union halls, and other places employees gather. Any employer whose workforce at any facility or establishment
consists of more than 10% of non-English speaking persons must also post this notice in the appropriate language or languages. DFEH-Ed7P-ENG / December 2019
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w cimpiwees:'
™  ̂ state of California

THIS EMPLOYEES REGISTERED WITH THE E!V1PLOYMENT'DEVEEOPW!ENT-DEPARTI\/IENT7(EDD)AS;REQUIRED.BY THE CAEIF0RNIA>UNEMRI!!0YIVIENT INSURANCE CODE
AND'IS REPORTING WAGE CREDITS TO THE'EDD THAT ARE BEINGiAGCUIVmLATEDfOR'YOP TO BBUSEB AS/A^BASISfFOR;
Ul Unemployment Insurance (funded entirely by employers' taxes): Unemployment Insurance (Ul) is paid for by your employer and provides partial Income replacement
when you are unemployed or your hours are reduced dueto nofault of your own. TociaimUl benefit payments you'musfalso'meet'alhUljellglbilltyTequIrements; Includlngthat
you must be available for work.and searching for work:

How to File a New Ul Claim: Use one of the following methods:
• Online: Ul Online?" Is^the fastest and most convenient way .to file your Ul claim. Visit www.edd.ca;gov/ULOnIineto-get'started.
• Phone:!Representatlves are available atthe foiIowlng;toll-free nombers; Monday through Frlday.between'8 a;m. to t2 noonF(PaclfiG Standard Tlme)iexcept durlngrstate holidays.

English 1-800-300-5616 Cantonese 1-800-547-3506 Vietnamese 1-800-547-2058
Spanish 1-800-326-8937 Mandarin ̂1-866-303-0706 TTY1-800-815-9387

• Fax or Mail: When accessing Ul Onllne to file a new clalm, some customers wlll'be Instructed to fax or mall thelr Ul appllcatlOn to the'EDD. IftHls'occurs, the Wnemp/oymenf
Insurance Applicat'on, DE11011, will display. For faster and more secure-processing, fax the completed form to the nuniber llsted^dn the formi 'lfmalllng your
use the address on the form and allow additional time for processing.

Important: Waiting to file your Ul claim may delaybenefitpaymentS;

Di Disabllltyi|nsurance(funded entirely by'employees'contrlbutlons):'Dlsabillty:lnsurance:(DI)Jsfunded;byemployees:.contrlbutions>and;provldes?pantlahwage;repiacement
benefits'to-eliglble Callfornlans who are unable to work-due to a. non-work-related-Hlness, Injury, pregnancy, or disability.
Your employer must provide the DIsabiliiy Insurance Provisions; DE 2515 brochure;-to newly'hlred''employees-and'to-each^employee;who*ls*unab!etto work'due to a non-work-
related Illness, Injury, pregnancy, or disability.

How to File a New DI Claim: Use one of the following methods:

"•"OnilnerSDl'OnllnBlSTheiastesrand'mostconvenisnrway'tD'tijeTDDrclalnrvisiirwwwreddrcajgwr/SDl^OnllnenorgefcstaTtBdr
• Mail: To file a claim with the EDO by mail, complete and submit a C/a/m ror D/saM/h^V/7si/ra/Jce.(Z7/; Se/7e/7te,;DE,2501.-form. YdUicantobtain a paper clalm^form.from-your

employer, physician/practitioner, visitlng-a State Disability Insurance office, online atwww:edd:oa:gov/Forms, or by'calling'T-80o48b-3287.
Note: If your employer maintains an approved Voluntary Plan far Dlicoverage, contact your employer for assistance.
For more Information about DI, visit www.eddscaigov/dlsability or call 1-800-480-3287. State^govemment employees should call •1-866-352^7675rTTY (for deaf orhearing-impalred
indivlduals only) Is available at 1-800-563-2441.

PFL Paid Family Leave (funded entirely by employees* contributions): Paid Family Leave (PFL) is funded by employees' contributions and provldes.partlal wage replacement
benefits to eligible Callfornlans who need time off work to care for seriously ill child, parent, parent-ln-law, grandparent, grandchild; slbllng;'spouse;-or reglstered'domestlc
partner. Benefits are also available to parents Who needUme off work to bond with a new child-entering the family-by birth, adoption,'orfastef'care'piacement
Your employer must provide the Paid Family Leave, DE 2511 brochure, to newly hired employees and to each employee-who Is taking-time off work to care for a seriously III
family member or to bond with a new child.

How to RIe a New PFL Claim: Use one of the following methods:-
• Online: SDI Online is the fastest and most convenient way to file your claim. Visit www.edd.caigov/SDLOnllne to get started.
• Mail: To file a claim with the EDD by mall, complete and submit a Claim for Paid Family Leave (PFL) Benefits, DE 2501F form. You can obtain a paper claim form from your

employer, a physician/practitioner, visiting a State Disability Insurance office, online at www;edd.ca.gov/Forms, or by calling 1-877-238-4373.
Note: If your employer maintains an approved Voluntary Plan ter PFL coveragej-.contacLyour employer for assistance. .

For more Information about PFL, visit www;8dd;ca.gov/dlsabillty oncall-r-877-i238-4373.".State'government employees should call»1-877-945-4747.W(for;deaf'Or hearlhg4mpaired
individuals only)-|s;avallable at 1-800-445-1312.

Note: Some employees may be exemptfrom coverage by the above lnsurance programs. It Is Illegal to-make a false'statemenborTo'wrtfihbldffact^to-clafmiberfef^^
general information, visit the EDD website atwww.edd.ca.gov. DE 1857A Rev. 43 (5-18)



Los Derechos que le Brinda la Ley USERRA
LA LEY DE DERECHOS DE EMPLEO Y RECONTRATACION DE MIEiVlBROS Y VETERANOS DE LAS FUERZAS ARMADAS

Esta Ley protege los derechos iaborales de aquellas personas que voluntaria o involuntariamente abandonan sus empleos para unirse a las fuerzas armadas o a determinados
tipos de servicio dentro del Sistema Medico Naclonal contra Desastres. La Ley USERRA tamfai^n prohlbe a los empleadores discriminar a ex y actuales miembros de los
servicios uniformados y a quienes solicltan ingresar en Ids servicios uniformados.

DERECHOS DE REG0NTRATACI6N
Listed tiene derecho a ser recontratado en su empleo civil si lo abandona para-unirse a los
servicios uniformados y;

• si se asegura de que su empleador reciba un aviso escrito u oral del servicio que usted
brinda;

• si usted tiene cinco anos o menos de servicio acumuiado en las fuerzas armadas durante
el tiempo en que trabajo con ese empleador en particular;

• si regresa a su empieo o solicita su recontratacion en forma oportuna luego de concluir
su servicio; y

•' si no se io ha ap^ado del servicio a traves de una baja deshonrosa o bajo condiciones
deshonrosas.

Si usted cumple con ios requisitos para su recontratacion, debe ser reinccrporado a su puesto
y debe recibir los beneficios a ios que habria tenldo acceso si no hubiera estado ausente:por
colaborar con las fuerzas armadas o, en algunos casos, a un empieo:similar.

DERECHO A NO SER DISCRIMINADO Nl SER OBJETD DE REPRESALIAS
Si usted:

• es ex 0 actual miembro de las fuerzas armadas;

• ha soiicitado ingresar de las fuerzas armadas; o
• esta obligado a unirse a las fuerzas armadas;

entonces un empleador no puede negarle:

• un primer empleo;
•  la recontratacion;
•  la permanencia en el empleo;
• un ascenso; o

• cualquier beneficio de! empleo
en razdn de su condicion.

brlnde'testimonio o reallce deciaraciones vlnculadas a un procedimiento contemplado en esa
Ley. Incluso si esa persona no tiene reiacion^ con Jas^fuerzas-armadas.

COBERTURA MEDICA

• Si usted abandona su trabajo para-unirse-adas fuerzas armadas, tiene derecho.a elegir
continuar con el plan de cobertura medica.vigente que su empleador.brinda a.usted y a-
sus dependientes por un plazo maximo de 24 meses mientras brinda sus servicios en
las fuerzas armadas.

• Si usted elige no continuar con su cobertura m'edica-mientras brinda servicios en las
fuerzas armadas, tiene derecho a ser reincorporado a! plan de salud de su empleador
cuando sea recontratado. generalmente, sin que se apllque ningun perfodo de gracia o
exclusion {por ejemplo, exclusiones por enfermedades preexistentes), excepto en el caso
de enfermedades o leslones vlnculadas al servicio.

APIICACI6N
• Ei Servicio de Trabajo y Capacltacion de Veteranos (VETS) del Departamento de Trabajo de

los Estados Unldos esta autorlzado para Investigar y resoiver las denuncias por violaclones
de la Ley USERRA.

• Para solicitar asistencia en la presentacion de una denuncia,. o ;por cualquier otra
informacion sobre la Ley USERRA. contacte al Servicio de Trabajo:y Ccapacitacion de
Veteranos llamando al 1-866-4-USA-DGLo visite su sitio web, httpi//www.dbLgov/vets.
Tambien puede visuaiizar un Asesor sobre la Ley USERRA interactive en llnea, disponible
en http://www.doLgov/eiaws/userraihtm.

• Si usted presenta una denuncia ante el Servicio de Trabajo^^Gapacitacidn de Veteranos
y el Servicio no puede resolveria, usted puede solicitar ique su caso sea enviado al
Departamento de Justicla 0 a la Oficina de Asesoramiento Especial, segiin corresponda,
para que io represente.

• Usted tambien puede optar per no utiiizar ei-procedimiento ante el'Servicio de Trabajo
y Capacitacldn de Veteranos, y presentar una demanda civil contra un empleador por
violaclones de la Ley USERRA.Ademas. un empleador no puede tomar represaiias contra nlnguna.persona que colabore violaclones de la Ley USERRA.

con la apiicacion de los derechos establecidos en ia Ley USERRA, en particular, contra quien •

Los derechos que aqui se enumeran pueden varlar segCin las circunstancias. El texto en ingles de este aviso fue eiaborado por e! Servicio de.Trabajp:y Gapacitacion-de Veteranos y puede
consuitarse en Internet en la siguiente direccion: http://w.ww.dol.gov/vets/programs/userra/poster;htm. Las leyes federales exigen que los empleadoresinformen a sus empleados
sobre los derechos que les brinda la Ley USERRA y los empleadores pueden cumplir con este requisito mediants la pufaiicacion de este texto en losfugares-donde suelen colocarse los
avisos a los empleados.

Departamento de Trabajo
de los Estados Unldos

1-866-487-2365

Departamento deJustlcia

de loS'Estados Unldos

Oficina de

Asesoramiento

Especial

1-800-336-4590

Fechadepublicacidn:
Abril de 2017
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Your Rights Under USERRA
THE UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

USERRA protects the job rights of individuals who voiuntarily or involuntarily leave employment positions to undertake military service or certain types of service in
the National Disaster Medical System. USERRA also prohibits employers from discriminating against past and present members of the uniformed services, and
applicants to the uniformed services. '
REEMPLOYMENT RIGHTS
You have the right to be reemployed in your civilian job if you leave that job to perform
service in the uniformed service and:
• you ensure that your empioyer receives advance written or verbai notice of your service;
• you have five years or iess of cumulative service in the uniformed services while with

that particular empioyer;
• you return to work or apply for reemployment in a timely manner after conclusion of

service; and
• you have not been separated from service with a disqualifying discharge or under

other than honorable conditions.

If you are eligible to.be reemployed. you must be restored to the.job.and benefits you
would have attained If you had not been absent due to military service or, in some
cases, a comparable job.

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION
If you:
• are a past or present member of the uniformed service;
• have applied for membership in the uniformed-^service; or
• are obligated to serve in the uniformed service;
then an empioyer may not deny you:
• Initial employment: • reemployment; • retention in employment;
• promotion; or • any benefit of employment because of this status.
In.addition. an employer may not retaliate against anyone assisting in the enforcement

of USERRA rights, including testifying or making a statement in connection with a
proceeding under USERRA, even if that person has no service connection.
HEALTH INSURANCE PROTECTION
• if you leave yourjob to perform miiitary.servlce, you;havethe rightto electto continue

your existing empioyer-based health.plan coverage for you and your dependents for
up to"24 months-while In the military.

• Even if you don't elect to continue coverage during.your military service, you have
the rightto be reinstated in your employer's health plan when you are reemployed,
generally without any waiting periods or exclusions (e.g., pre-existing condition
exclusions) except for service-connected-illnesses or injuries.

ENFORCEMENT
• The U.S. Department of Labor, Veterans Employment and Training Service (VETS) is

authorized to investigate and resolve complaints of USERRA violations.
• For assistance in filing a complaint, orforany other information on USERRA, contact

VETS at 1-866-4-USA-DOL or visit its website at http://www;dol;gov/vets. An
Interactive online USERRA Advisor can be viewed at http://www;dol;gov/elaws/
userra.htm.

• If you file a complaint with VETS and VETS Is unable to resolve it, you may request that
your case be referred to the Department of Justlce.or.the Office^of Special Counsel,
as applicable, for representation.

• You may also bypass the VETS process and bring'a'clvll'action against an employer
for violations of USERRA.

The rights listed here may vary depending on the circumstances. The text of this notice .was prepared by VETS„and may be viewed on the Internet at this address: http://www.
dol.gov/vets/programs/userra/poster.htm. Federal law requires 8mployers.to notify.employees:of-their rights under USERRA, and employers may meet this-requirement by
displaying the text of this notice where they customarily piece notlces.for employees..

U.S. Department of Labor
1-866-487-2365

U.S. Department of "Justice OfficBcf Special Gouncll 1-800-336-4590
Publication Date—April 2017



Aviso a los Empleados -
Lesiones Gausadas por el Trabajo _

Es poslble qu8 usted tenga derecho a beneficios de compensacion de trabajadores si usted se leslona o se enferma a causa de su trabajo. La compensacion de trabajadores cubre la
mayoria de las lesiones y enfermedades fislcas o mentales relacionadas con el trabajo. Una lesion o enfermedad puede ser causada por un evento (como por ejemplo lastlmarse la espalda
en una calda) o por acetones repetidas (como por ejemplo lastlmarse la mufieca por hacer el mismo movlmiento una y otra vez).
Beneficios. Los beneficios de compensacion de trabajadores incluyen:

• Atencion M6dlca: Consultas mfidlcas, servlclos de hospital, teraplaflslca. analisis de laboratorio, radiografias, medlclnas, equlpo medico y costos de viajar que son razonablemente
necesarlas para tratar su lesion. Usted nunca debera ver un cobro. Hay Ifmites para visltas qulropractlcas, de terapla fisica y de terapia ocupacional.

• Beneficios por Incapacidad Temporal (ID): Pagos si usted pierde sueldo mientras se recupera. Para la mayoria de las lesiones, beneficios de ID no se pagaran por mas de 104
semanasdentrodeclncoanosdespuesde la fechade la lesion. -x st •

• Beneficios por Incapacidad Permanente (PD): Pagos si usted no se recupera completamente y si su lesion le causa una perdlda permanente de su funcion fisica o mental que un

• Beneficio Supiementario por Desplazamiento de Trabajo; Un vale nd-transferible si su lesion surge en o despues del 1/1/04, y su lesion le ocaslona una incapacidad permanente,
y su empleador no le dfrece a usted un trabajo regular, modificado, o altematlvo.

• Beiieficios por Muerte: Pagados a sus dependlentes si usted muere a causa de una lesion o enfermedad relacionada con el trabajo.
Designacion de su Propio Mddico Antes de una Lesion o Enfermedad (Designacion previa). Es poslble que usted pueda eleglr al mddico que le atenderd en una lesion o enfermedad
relacionada con el trabajo. Si elegible, usted debe informarle al empleador, por escrito, el nombre y la direcclon de su medico personal o gmpo medico, aqtes de que usted se lesione.
Usted debe de ponerse de acuerdo con su medico para que atienda la lesion causada por el trabajo. Para Instrucclones, vea la informacion escrlta sobre la compensacion de trabajadores
que se le exige a su empleador darle a los empleados nuevos.
Si Usted se Lastima: ^ j u u j +«

1. Ohtenga Atencion Medica. Si usted necesita atencion de emergencia, llame al 911 paraayuda inmedlata de un hospital, una ambulancia, el departamento de bomberos o departamento
de pollcia. Si usted necesita primeros auxlllos, comunfquese con su empleador. ^

2. Reporte su Lesion. Reporte la lesion Inmedlatamente a su supervlsor(a) q a un representante del empleador. No se demore. Hay limltes de tiempo. Si usted espera demasiado, es
' poslble que usted plerda su derecho a beneficios. Su empleador est^ obligado a proporcionarle un formulario de reclamo dentro de un dia laboral despues de saber de su lesion.

Dentro de un dia despues de que usted presente un formulario de reclamo, el empleador o adminlstrador de reclames debe autorizar todo tratamlento medico, hasta dlez mil dolares,
de acuerdo con las pautas de tratamlento apllcables a su presunta lesion, hasta que el reclamo sea aceptado o rechazado.

3. Consulte a! Medico que le esla Atendiendo (FTP). Este es e! medico con la responsabllidad total de tratar su lesion o enfermedad.
' • SI usted designo prevlamente a su medico personal o grupo medico, usted puede consultar a su medico personal o gmpo medico despues de lesionarse. ^ ^ ,
• SI su empleador esta utillzando una Red de Proveedores Medicos (MPN) o una Organlzacidn de Cuidado Medico (HCO), en la mayoria de los casos usted seratratado dentro de la

MPN 0 la HCO a menos que usted deslgnd prevlamente un medico personal o gmpo mfidlco. Una MPN es un grupo de medicos y proveedores de atencion medica que proporcion^
tratamlento a trabajadores leslonados en el trabajo. Usted debe recibir informacion de su empleador si esta cublerto por una HCO o una MPN. Hable con su empleador para mas

• a suemptoador no esta utillzando una MPN o HCO, en la mayoria de los casos el adminlstrador de reclames puede escoger e! medico que lo atlende primero, cuando usted se
leslona, a menos que usted deslgnd prevlamente a un rnddlco personal o grupo medico. ^ t . _x , i...,!,. j

4. Red de Proveedores Mddicos (MPN): Es poslble que su empleador use una MPN, lo cual es un gmpo de proveedores de asistencia medica designados para darfratamiento a los trabajadores
leslonados en el trabajo. Si usted ha hecho una designacion previa de un mddico personal antes de lesionarse en ei trabajo, entonces usted puede recibir tratamlento de su md^co
prevlamente designado. SI usted esta reciblendo tratamiento de parte de un medico que no pertenece a la MPN para una lesion existente, puede requerirse que usted se camble a un medico
dentro de la MPN. Para mds Informacidn, vea la^lgujente Informacidn^contpcto de la MPN:

Paglna web de la MPN: yIVW^ y\iU /
Fecha de vigeacia de la MPN: <9k-Q|-|'=i ! T Ndm^^flca^njie la MPN; ptSl b
Si usted necesita ayuda en locallzar un medico de una MPN, llame a su aslstente de acceso de la MPN al: —
SI usted tiene preguntas sobre la MPN o quiere presentar una queja en contra de la MPN, llame a la Persona de Contacto de la MPN al:Vybu.)
Discriminacion. Es ilegal que su empleador le castigue o despida por sufrir una lesion o enfermedad en el trabajo, por presentar un reclamo o por testlficar en el caso de compensacion
de trabajadores de otra persona. De ser probado, usted puede recibir pagos por perdida de sueldos, reposlclon del trabajo, aumento de beneficios y gastos hasta los limites establecidos
por el estado.

iPreguntas? Aprenda mSs sobre la compensacl6n de trabajadores leyendo la Informacion que se requiere que su empleador le de cuando es contratado. Si usted tiene preguntas, vea
a su empleador o al administrator de reclames (qu^e encarga de los reclames de compensacldn de trabajadores de sBramoleadoi):

Tel6fono:

AseguradordelSegurode """■■'"■'"I"""' ^VYiaffrPiO SpYMVCeS (flnete'^uloasegurado-slesapraplado)
Usted tamblen puede obtener Informacion gratuita de un pficial de Informacion v Aslstenciadato Division Estatal de Compensacion de Trabajadores. El Oficial de Informacion y AsistenciaS&X Aft mSmsro gratuito (800) 736-7401. Usted puede obtener mas in ormacion sobre la
compensacton del trabajadorenel Internet en; www.dwc.ca.^v y acceder a una guia fitil "Compensacion del Trabajador de California Una Guia para Trabajadores Lesionados.
Los reclaraos falsos y rechazos falsos del reclamo. Cualquier persona que haga o que ocaslone que se haga una declaracl6n o una representacldn material intenclonalmente falsa o
fraudulenta, con el fin de obtener o negar beneficios o pagos de compensacion de trabajadores, es culpable de un delito grave y puede ser multado y encpelado.^
Es poslble que su empleador no sea responsable por el page de beneficios de compensacion de trabajadores para nlnguna lesion que proviene desu partlcipacifin voluntaria
en cualquier activldad fuera del trabajo, recreatlva, social, o atletica que no sea parte de sus deberes laborales.
ESTADO DE CALIFORNIA - DEPARTAMENTO DE RELACIONESINDUSTRIALES Division de Compensacion de Trabajadores DWC 7 (1/1/2016)



Notice to Employees-Injuries Caused By Work
You may be entitled to workers' compensation benefits If you are Injured or become III because of your job. Workers' compensation covers most work-related physical or mental
jniuries and Illnesses. AnJnjury.orijllness can be caused by one event (such as hurting ypuj;baek In.a ̂ 1) or by repeated exposures (such.as hijrtInQ vour wrist from dolno tjie,.,
same motion over and over).

Benefits. Workers' compensation benefits Include:
• Medical Care: Doctor visits, hospital services, physical therapy, lab tests, x-rays, medicines, medical equipment and travei costs that are reasonably necessary to treat your

injury. You should never see a bill. There are limits on chiropractic, physical therapy and occupational therapy visits.
• Temporary Disability (ID) Benefits: Payments if you lose wages while recovering. For most Injuries, ID benefits may not be paid for more than 104 weeks within five years from

the date of Injury.
• Permanent Disability (PD) Benefits: Payments if you do not recover completely and your Injury causes a permanent loss of physical or mental function that a doctor can measure.
• Supplemental Job Displacement Benefit: A nontransferable voucher, If you are Injured on or after 1/1/2004, your injury causes permanent disability, and your employer

does not offer you regular, modified, or altemative work.
• Death Benefits: Paid to dependents if you die from a work-related injury or illness.
Naming Your Own Physician Before Injury or Illness (Predesignation). You may be able to choose the doctor who will treat you for a job Injury or Illness. If eligible, you rriust
tell your employer, in writing, the name and address of your personal physician or medical group befoie you are injured. You must obtain their agreement to treat you for your
work Injury. For Instructions, see the written information about workers' compensation that your employer Is required to give to new employees.

If You Get Hurt:

1. Get Medical Care. If you need emergency care, call 911 for help Immediately from the hospital, ambulance, fire department or police department If you need first aid, contact
your employer.

2. Report Your Injury. Report the injury immediately to your supervisor or to an employer representative. Don't delay. There are time limits. If you wait too long, you may lose
your right to benefits. Your employer Is required td provide you with a claim form within one working day after learning about your injury. Within one working day after you
file a claim form, your employer or claims administrator must authorize the provision of all treatment, up to ten thousand dollars, consistent with the applicable treatment
guidelines, for your alleged Injury until the claim is accepted or rejected.

3. See Your Primary Treating Physician (PTP). This is the doctor with overall responsibility for treating your Injury or Illness.

• If you predesignated your personal physician or medical group, you may see your persona! physician or the medical group after you are injured.
•  If your employer is using a medical provider network (MPN) or a health care organization (HOG), in most cases you will be treated within the MPN or HCO unless you predesignated

a personal physician or medical group. An MPN is a group of physicians and health care providers who provide treatment to workers Injured on the job. You should receive
information from your employer if you are covered by an HCO or a MPN. Contact your employer for more information.

•  If your employer is not using an MPN or HCO, In most cases the claims administrator can choose the doctor who first treats you when you are Injured, unless you predesignated
a personal physician or medical group.

4. Medical Provider Networks. Your employer may be using an MPN, which Is a group of health care providers designated to provide treatment to workers Injured on the job. If
you have predesignated a personal physician or medical group prior to your work Injury, then you may go there to receive treatment from your pfedeslgnated doctor. If you are
treating with a non-MPN doctor for an existing injury, vou may be required to change to a doctor within the MPN. For more information, see the MPN contact information below:

MPN website:

MPN Effective Date: 0L9-^\ ̂  \ ̂  MPN Identification number: "^7)^
If you need help locating an MPN physician, call your MPN access assistant at

If you have questions about the MPN or want to file a complaint against the MPN, call the MPN Contact Person at: jVS "p
Discrimination. It is illegal for your employer to punish or fire you for having a work Injury or Illness, for filing a claim, or testifying In another person's workers' compensation
case. If proven, you may receive lost wages, job reinstatement, increased benefits, and costs and expenses up to limits set by the state.

Questions? Learn more about workers' compensation by reading the Information ttiat your employer is required to give you at time of hire. If you have questions, see your
employer or the claim^dnjijnistrator (whojiandles woi^r^compegsation claims for your emijlQ^e^
Claims Administrator:'

ms administrator (who handles workers! compensation claims for your employer): ,, . _

Phone: CR(f>QBH|-W
don insurer: 'ZuTtcV) nVr)firV.(VV^Workers' compensation insurer: ^ (^"ter "self-insured" If appropriate)

You can also get free information from a State Division of Workers' Compensation Information (DWC) & Assistance Officer. The nearest Information & Assistance Officer can
be found at locationMS Vl. 937f^\ or by calling toll-free (800) 736-7401. Learn more Information about workers'
compensation online: www.dwc.ca.gov and access a usefiAookfet "Workers' Compensation In Califomia: A Guidebook for Injured Workers."
False claims and false denials. Any person who makes or causes to be made any knowingly false or fraudulent material statement or material representation for the purpose
of obtaining or denying workers' compensation benefits or payments is guilty of a felony and may be fined and imprisoned.

Your employer may not be liable for the payment of workers' compensation benefits for any injury that arises from your voluntary participation in any off-duty, recreational,
social, or athletic activity that is not part of your work-related duties.

STATE OF CALIFORNIA - DEPARTMENT OF INDUSTRIAL RELATIONS Division of Workers' Compensation DWC 7 (1/1/2016)



f [einpD Liire p^a lolir
Las umas estSrr.aCiertas de 7:00 a.m. a-8:00;pim'.:todos.los di'as de elecciones. Si usted debe estar en su trabajo^durante esos-horarlosi,yino?cuentaxon^empo suficiente fuera del
horarlo'labbral'P^a.votar en una elecclon dal;'estadb,;la ley de California le permlte tomarse hasta dos boras libres para votar,iSiri!perder nliiQuna pas^-
Puede tomarse todo el tieinpo que neceslte para votar, pero solo dos boras de ese tiempo seran pagas.

Su tiempo llbre para votar solo^ puede ser al prinolpio o al final de su turno de trabajo regular, !o que le permlta mas tiempo para'votah'y-ausenterse'lo menbs poslble.de su borario de
trabajo, a mencs que baga btfos-arreglos con su empleador. .

SI tres dfas bdbiles antbs de la elecclon cree que necesltaiia tiempoiibre"para-.vdtaq debe ndtificar'ffsu'empleadbr como mfnlmo'dosldfds^badlfente'de la eleccion.
Secretafia de Estadd, 150011th Street; 5th Floor, Sacramento, CA95814r(800)345-VOTE (8683), www.sos.ca.gov Codioode'EIeccidnesfb
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lifne Off
Polls-areiopen from 7:00 a.m. to SiOOpim. eachiEIection Day. If you are scheduled to be at work during thattime and-ybu do nothave>sufficienttlme outside of working hours
to vbte-atia«^tewide elect'on, California iawaliows you to take up to two hours off to vote,'without losing any-pay.
You'rhay^-feke as much time as you need to vote. :but only two hours of that time will be paid.' Ydurtime off for voting can be only atlhe beginning-or end of your regular work
shift, whichever allows the most free time for voting and the leasttime off-from your regular working shift, unless you make:anMepaffangemehtivvith your employer,
ifthree working days before the election you-think you wirneedllnfenff to vote, yoo must:notify70uremployer atleasrtwo%oridngfdays!prib1^tbW^^
California Elections Code Section 14000

Secretary of State, ISOOHth Street, Sthflbor Sacramento, CA 95814 (800)'345*-V0TEf(8683)Vivtffl».w^sos;caigov

ISBN 1-57997>891-6 ISBN-1-S7997^9S-9

781579 978914 PSE 781579 978952 PEP

To reorder, call 1-8¥(p33l-8877
or contact CalChamber,

1215-K SL,.Sacrameritb,4G®958^^
calcliamber.com/stpre

© Copyright>2020?'Calif6mia Ghamber of Commerce. All rights reserved.



Sus derechos como eRnpleadd estan protegldos por la leglsiaGloa federal' De acuerdo con esta legislaGidn, s#'epiDfead0W^
InformaGlon para que' usted pueda •GOhOGer sus derechos. Si1:ieine aiguna'duda^sobre la informaGion que apareoe" a GdntinuaGloni^'^QR'gase'ed^GdR^^
su supervisor inmediatO' d eon el departarnento de personal.

AMBUUNCiA ^li
INCENDIOS - RESCATE

\^eA<fA\ CjinVHOSPITAL

MEDICO

 V\ALTERNATIVOj ei')ACAn&- 0\4^(^P)-'^SCQ
POU.IA (n\4MF>H^
CAL/OSHA.

{LAEXHIBICION DE UN POSTER SEREQUIERE EN ELTfRILO 8. ARTfCULO 1512(e).
cOdigo de reguuciones de CAUFORNIA)

Estado de California, Departamento de Reiaciones Industriales, Publicaciones de Cai/OSHA
Apartado de correos 420603, San Francisco, CA 94142-0603, S-500 marzo de 1990

Los dfas de

los empleados de

Notifi€a€i#i del Dia de l^aiia
osde:

(nombre de la empresa)

seran como se indica aMntlnuacion:

Ksemanalmente, el'^J^^\)&S
I ̂  Au I,, hors v juoar ^dfade la semana

□ cada dos semanas, el

□ dos veces al mes, el

dia de la semana

yel .

hora lugar

fecha fecha hora lugar

□ mensualmente, el ^
fecha hora lugar

De acuerdo con los Articulos 204,204a, 204b, 205 y 205.5 del Cddigo de Trabajo de California. Estado de California, Departamento
de Reiaciones Industriales, Division para el Cumplimiento de las Normas Laborales DLSE 8 (REV. 06-02)



All Employees
Your rights as an employee are protected by federal and state laws and regulations. To help make you aware of your rights, your employer is displaying these notices in compliance
with these laws and regulations. If you have any questions or need to clarify something you read here, please contact your immediate supervisor or the personnel; department.

AMBULANCE

Emergency
qii

FIRE-RESCUE

HOSPITALMeg^ftTnV\pA\Cft\

PHYSICIAN Ctoc. (71*^)651'59^^

ALTERNATE Coask\ \w>°iW MsA'ic'inft ')Io^''3l500
POLICE

CAL/OSHA

(POSTINGiS REQUIRED BY-TntE'8'SECTION 1512 (e), CALIFORNIA CODE OF.REGULATIONS)

State of Caiifbmiaj DepartmenioMndustriai.Relatibnsr
Cal/0SHAPublications;^P.O.'Box-420603*SaniFranciscD, CA 94142^0603 S-5D0 Marcfi^isgo

Payday Notice
Regular paydays for employees of: ̂ \\Mervlnc!c\ larrlscgp-e

(company name)
shall be as follows:

l^weeklWvon^'^VVK'cApO^
day of week Q

Voy:)g
time place

□ every other week on

□ twice a month on the

dayofweek

and

time place

date date time placev^ : • ■

Qimofithlyi'on the
date , .time place

Tkisislln'accbraarice!witHiSectibh^04r204ar2b46?2d^nd'205i5fbfitiie!CaIlfbiTdalIiaboiyGdde^
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:)

La politica publtedel^EsfeiGlO' de^'Galifornla -es la de alantar alos ernplsadosavque InfoFmen a cualquier ageracla gubernaiiGRtelrO^ageniGia eRGaiiga^^
ordsn publico, ;persona?Jcon 'autdndad*SQbT6 eLempleado, o a otro GmplGado-GOR'autGridad para inv6stigar,-divulgar Q'GQrpegiPiaMnfraGGlon'd'Bl InGuiiplM
y que suiriinistren MoririaGlon a y tastiflquGn ante cualquier organismo publi'GO 'que estd llevande a cabo una'^investigaGlonr^^^^^ intenrqgatenio;
cuando tengan motives suficientes para creer que el empleador esta violandb una ley estatal olederal, o esta vlolando o no esta cumpliendo Gon-alguna
normao reglamentaGlon loGai,estatal o federal.

^Quien estaprotegldo?
De acuerdo con la [SecGlon 1102.5 del Codlgo de Trabajo de Califbrnia], las personas protegldas son los empleados. Se entiende por"empleado a toda
persona empleada per un empleador o patron, ya sea piibliGO o privado, incluyendo, entre otras, las personas empleadas por el estadoocualquler subdivision
de este, por cualquier condado, ciudad, ciudad y condado, incluida cualquier ciudad o condado chMer, cualquier distrito escoibr, distrito de coiegios
comunitarios, sociedad^anonima publica o municipal, subdivision politica y la Universidad de California. [Seccion Id OG dei Codigo deTrabaJo de Caiifornia].
^QlTeseelitieftBe^^^ "denunciante" ("whIstieBlWer"en jngles)"f"
Un "denunciante" es un empieado que revela informacion a una agenda gubemamental o agenda encargada del orden publico, a una persona con autonidad
sobre ei empieado, o a otro empieado con facuitad para investigar, divuigar o corregir ia infraccion o el incumpllmlento, o que suminlstra informadbn a o
testifica ante un organismo publico que este llevando a cabo una investigadon, audiencia o interrogatorio, cuando ei empieado tenga motives suficientes
para creer que la Informacion revela:
1. La vioiacion de una ley estatal o federal,
2. La vioiacion o ei incumplimiento de una norma o regiamentadon local, estatai o federal, o
3. En reiacion con la seguridad y salud de los empleados, condiciones de trabajo o practicas laborales inseguras en su empleo o lugar de trabajo.
Un denunciante tambien puede ser un empieado que se niega a partidpar en una activldad que resultaria en una vioiacion de una ley estatal o fedral, o
una vioiacion o Incumpiiemiento de una norma o regiamentadon local, estatal o federal.
^Que tipo de proteccion se ofrece a estos empleados?
1. Los empleadores no podran adoptar ni aprobar ninguna norma, regiamentadon o politica que implda a ios empleados denunciar actos iiegales en el trabajo.
2. Los empleadores no podran tomar represalias contra los empleados que denunclen actos iiegales en el trabajo.
3. Los empleadores no podran tomar represalias contra ios empieados por negarse a participar en una actividad que podrfa resultar en una vioiacion de

una iey estatal o federal, o una vioiacion o incumpiimiento de una norma o regiamentadon estatal o federal.
4. Los empleadores no podran tomar represalias contra los empleados por haber ejercido su derecho a denunciar actos iiegales en cualquier empleo anterior.
5. Los empleadores no podran tomar represalias contra los empleados por ser familiares de una persona que ha participado en activldades protegldas

de denuncia.

De acuerdo con la [Seccion 1102.5 del Codlgo de Trabajo de California], si un empleador toma represalias contra un empieado que denuncia actos iiegales
en el trabajo, el empleador estara obllgado a restablecer el empleo y los benefldos laborales del empieado, pagar el salario no percibido y tomar cualquier
otra medida que sea necesaria para cumpllr con la ley.
Como denunciar actos iiegales . • i w i
SI dispone de informacion sobre posibles incumpiimientos de leyes, normas o reglamentaciones locaies, estatales o federales, o violaciones de la
responsabilidad fiduciaria por parte de una corporacion o sociedad de responsabilidad ilmitada ante sus socles, inversionistas o empleados, llame a la
Linea Gratulta para Denunciantes del Procurador General del Estado de California'. 1-800-952-5225. El procurador general dirlglra su llamada
a la autoridad gubemamental correspondiente para que la estudie y, si corresponde, lleve a cabo una investigadon.



Whistleblowers Are Protected
It Is the public policy of the State of California to encourage employees to notify an appropriate government or law enforcement agency, person with authoritv
over the employee, or another employee with authority to investigate, discover, or correct the violation or noncompliance, and to provide information to and
testify before a public body conducting an investigation, hearing or inquiry, when they have reason to believe their employer Is violatinq a state or federal
statute, or violating or not complying with a local, state or federal rule or regulation.
Who is protected?

Pursuant toJQgji^rnia Labor Code SectiojiJ 10?. 5], employees arethe protected class of individuals. "Employee" means any person emoloved byaaemplover
private or public, including, but not limited to, individuals employed by the state or any subdivision thereof, any county^ city, city and county, including any
charter city or county, and any school district, community college district, municipal or public corporation, political subdivision, or the University of California
[California Labor Code Section 1106]
What is a whistleblower?

A "whistleblower" is an employee who discloses Information to a government or law enforcement agency, person with authority over the employee or to
another employee with authority to investigate, discover, or correct the violation or noncompliance, or who provides Information to or testifies before a public
body conducting an investigation, hearing or inquiry, where the employee has reasonable cause to believe that the information discloses:
1. A violation of a state or federal statute,
2. A violation or noncompliance with a local, state or federal rule or regulation, or
3. With reference to employee safety or health, unsafe working conditions or work practices in the employee's employment or place of employment.
A whistleblower can also be an employee who refuses to participate In an activity that would result In a violation of a state or federal statute or a violation
of or noncompliance with a local, state or federal rule or regulation.
What protections are afforded to whistleblowers?

1. An employer may not make, adopt, or enforce any rule, regulation, or policy preventing an employee-from being a whistleblower.
2. An employer may not retaliate against an-empioyee who is a whistleblower.
3. An employer may not retaliate against an employee for refusing to participate In an activity thatwould result In a violation of state-or federatsatute w

a violation or noncompliance with a state'drlederai rule or regulation. '
4. An employer may not retallate-agalnst an employee for having exercised his or her rights, as a whistleblower In anyformer employment,
5. An employer may not retailate-agalnst an employee because the employee ls a family member of a person who has.engagedtn protected whlstleblowlng

activities.

Under (California Labor Code Section 1102.5], If an employer retaliates agalnst^a whistleblower, the employer may be reWlfed'tOTelhstatenhetemfiloyeev's
employment and work benefits, pay iost wages, and take other steps necessary to comply with the law.
How to report^improperacts^
If you have ii statutes-,'rules, or regiiilatibhs^'on vl
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Equal Employment Opportunity is THE LAW
Private Employers, State and Local Governments,
Educational institutions, Employment Agencies and Labor
Organizations
Applicants to and employees of most private employers, state and local
governments, educational institutions, employment agencies and labor
organizations are protected under Federal law from discrimination on the
following bases:

Race, Color, Religion, Sex, National Origin
Title Vll of the Civil Rights Act of 1964, as amended, protects applicants
and employees from discrimination in hiring, promotion, discharge, pay,
fringe benefits, job training, classification, referral, and other aspects of
employment, on the basis of race, color, religion, sex (including pregnancy),
or national origin. Religious discrimination includes failing to reasonably
accommodate an employee's religious practices where the accommodation
does not impose undue hardship.

Disability
Title 1 and Title V of the Americans with Disabilities Act of 1990, as
amended, protect qualified individuals from discrimination on the basis of
disability In hiring, promotion, discharge, pay, fringe benefits, job training,
classification, referral, and other aspects of employment. Disability
discrimination includes not making reasonable accommodation to the
known physical or mental limitations of an otherwise qualified individual
with a disability who is an applicant or employee, barring undue hardship.
Age

The Age Discrimination in Employment Act of 1967, as amended, protects
applicants-and-employees AO years of age^or-older from' discrimination
based on age in hiring, promotion, discharge, pay, fringe benefits, job
training, classification, referral, and other aspects of employment

Sex (Wages)

In addition to sex discrimination prohibited by Title Vll of the Givii Rights
Act, as amended, the Equal Pay Act of 1963; as amended, prohibits sex
discrimination in the payment of wages to women and men performing
substantially equal work. In jobs that require equal skill, effort, and
responslbility,^undersimliar.worklng conditions, inthe same establishment.

Genetics

Title 11 of the Genetic information Nondiscrimination Act of 2008

protects applicarits and employees from discrimination based on genetic
information in hiring,.promotion, discharge, pay, fringe benefits; job
training, classification,;referral, and'other aspects of employment. GINA
also restricts emplbyers'.' acquisltlonYof geneticrinformation and .strictly
limits disclosure of;genetic-lnformation. :GenetiC'infdfmation includes

information aboutgeneti'ci.te"sts:of!appllcantsr^emplbyees;-ior^heir.family
members; the manifestation'df^dlseasesmrdisdrdareflriri^ily'^

(family medical history); and requests for or receipt of genetic services by
applicants, employees, or their family members.

Retaliation

All of tiiese Federal laws prohibit covered entities from retaliating against a
person who flies a charge of discrimination, participates in a discrimination
proceeding, or otherwise opposes an unlawful employment practice.

What To do If You Believe Discrimination Has Occurred

There are stiicttime limits for filing charges of employment discrimination. To
preserve the ability of EEGCto act on your behalf and to protect your rightto
file a private lawsuit, should you ultimately need to, you should contact EEOC
promptly when discrimination Is suspected;

The U.S. Equal Employment Opportunity Commission (EEOC), 1-800-
669-4000 (toll-free) or 1-800-669-6820 (toll-free TTY number for
Individuals with hearing impairments). EEOC field office information
is available at www.eeoc.gov or in most telephone directories in the
U.S. Government or Federal Government section. Additional Information

about EEOC, including information about charge filing, is available at
www.eeoc.gov.

Employers Holding Federal Contracts or Subcontracts
Applicants to and employees of companies with a Federal govemment
contract or subcontract are protected under Federal law from discrimination
on the following bases:

Race, Color, Religion, Sex, National Origin
Executive Order 11246, as amended, prohibits job discrimination on the
basis of race, color, religion, sex orjiational origin, and requires affirmative
action to ensureequaiity of bijpbrtunlty in all aspects of employment.
Individuals With Disabilities

Section 503 of the Rehabilitation Act of 1973, as amended, protects
qualified individuals from discrimination on the basis of disability in hiring,
promotion, discharge, pay, fringe benefits, job training, classification,
referral, and other aspects of employment. Disability discrimination
includes not making reasonable accommodation to the known physical
or mental limitations of an otherwise qualified individual with a disability
who is an applicantor employee, barring undue.hardship. Section 503 also

requlres.thatFederalcontractorsitake^afflrmatlve action to.employ and
advance in employment qualified individuals with disabilities at ail levels
of employment. Including the executive level.

Dlsabledi:Recently;Separated,'-Other:PrDtBcted;;and Armed Forces
ServiceiMedai'Veterans;

The'Vietnam Era Veterans^Readjustment Assistance Act of 1974, as
amended, 38 UiS.C. 4212, prohibits^job discrimination and requires

afflrmative'action.toiemploy.andad'vance.iniemploymentdisabled veterans,
^recently ■separatea'veteransr(wlthin;thVeeiyears.of'd'l^^^^^

from active duty), other protected veterans (veterans who served, during a
war or in a campaign or expedition for which a campaign badge has been
authorized), and Armed Forces service medal veterans (veterans who,
while on active duty, participated in a U.S. military operation for which an
Armed Forces service medai was awarded).
Retaliation
Retaliation is prohibited against a person who files a complaint of
discrimination, participates in an OFCCP proceeding, or otherwise opposes
discrimination under these Federal laws.
Any person who believes a contractor has violated Its nondiscrimination or
affirmative action obligations under the authorities above should ;contact
Immediately;
The Office of Federal Contract Compliance Programs (OFCCP), U.S.
Department of Labor, 200 Constitution Avenue, N.W., Washington, D.C.
20210,1-800-397-6251 (toll-free) or (202) 693-1337 (TTY). OFCCP may
also be contacted by.B-maiI at OFCCP-Publlc@dol.gov, or by calling an
OFCCP regional or districtoffice, listed in-most telephone directories under
U.S. Govemment, Department of Labor.
Programs or Activities-Receiving Federal Financial
Assistance
Race, Color, National Origin^ Sex
in addition to the protection of Title Vli of the Civil Rights Act of 1964, as
amended. Title VI of the Civil Rights Act of 1964, as amended, prohibits
discrimination on the basis of race, color or national origin in programs or
activities receiving Federal financial assistance. Employment discrimination
is covered by ■ntie VPifithe primary-objective of the.flnancial:assistance
is provision of employment, or where emplbymentdlscriminationxauses
or may cause discrimination in providing-services-under such, programs.
Title-IX. of the Education Amendments-of 1972 prohibits employment
discrimination on-the baslsfof.sex-in eduoational programs^or.activities
which receive-Federalifinancialassistanoe.
Individuals-With'Disabilities
Section 504 of the -Rehabilitation Act of 1973, as amended;/,prohibits
employment discrlmlnation-on the'basis-of;disabllity'in:anyj!program:or
activity which receives^Federal?flnanciai'.asslstancer-iDiscriminatidntls
prohiblted'in all aspects of-empioyment against personswithtdisabilities
who, with or without reasonable'accommodation;can perform the essential
functions ofThejob;

lf'yourbBlIeve^youiHave"beentdlscriminatedi(againstSln?aiiprb^^
ariyrihsfitutionfvfhichti^eitre^'l^de^^
Immediately^c



DEPARTAMENTO DEibtlAlb^^D'Elf Eii: EM LA VIVIENDA

QUE SIGNIFICA "TRAN^GiNERO"?

ransg§nero es un termino usado para referirse aia personas cuya
jentidad de genero-es distlnta del sexb asignado al nacer. La ley define la
xpreslon de g6nero como "el cbmportamlento y la aparlencia de-genero
le una persona, independientemerite de que se ajusten al estereotipo
isoclado al sexo asignado aesapersonaal nacer". La"ldentldad'degi§nero
•  la expresldn de genero son caracterfsbcasvprotegidas- por la Ley de
gualdad en el Empleoy la Vivienda. Eso significa que los empleadores no
)ueden discriminar a una persona per identificarse como transgenero o
)or no Identlflcarse con ningijn ginero, o Incluso por la percepclon de que
a persona es transgenero o que no se ajusta a nlngiin g§nero.

,QU^ ES UNA TRANSICION DE G^NERO?

. La "transiclon social" es el proceso de ajustar el g§nero de una persona
con su percepclon personal de sf misma (por ejempio, mediante el
camblo de nombresy usode pronombres, uso de bafios, parfclpacion
en activldades como equlpos deportlvos).

>. La "translclOn fislca" se refiere a los tratamlentos medicos a los que
se puede someter una persona para ajustar su cuerpo a su percepclon
personal de si misma (por ejempio, tratamlentos hormonales o
procedlmientos quirdrglcos).

Mo es necesarlo que una persona complete ningun paso en particular de
la transiclon de genero para estar proteglda por la ley, y ningun empleador
puede exiglrle a un empleado completar un paso en particular de la
transiclon de genero como condiclOn para un trato particular o adaptaclon.

PREGUNTAS(FRE0UENliES«PARA''EMEIiEADbRE

acerca de lbs antecedentes^laborales de un^ empleado, y puede^pedlr
refOrenclas personales, ade'mSs de-otras preguntas no discrimlnatoflas.

determlharja:identidad:de,geiiero'de una persona-, nl slqulerasu estado
civil, el nombre de su conyuge 0 la relacion entre las disfihtas personas que
viven.en sucasa. Los empleadores nbdebenrealizarnlngunapregunta
acerca del cuerpo de;una persona, o si planean someterse-a cirugia.

^Cdmo deben implementar los empleadores los cddlgos de
vestlmenta y reglas de arreglo personal? SI un empleadOr neceslta
un codigo de vestlmenta, debe apllcarlo de forma no discriminatorla.
Esto significa que si el empleador no puede demostrar una necesidad
comerclal, debe permltiracada empleado vestlrse segun su identldad y
expresldn de gdnero. No se puede imponera los empleados transgenero
0 que no se Identlfican con nlngiin gdnero nlnguna normade vestlmenta
0 arreglo personal dlstinta de las aplicables a los demas empleados.

^Que obllgaclones tlenen los empleadores respecto de banos
y vestuarios? Todos los empleados tlenen derecho a un bafio y
vestuarios aproplados y seguros. Esto incluye el derecho a usar un bafio
0 vestuario que se corresponds con la Identldad de genero del empleado,
independientemente del sexo asignado al nacer. Ademas, dentro de lo
posible, el empleador debe ofrecer un bafio unisex de fecil acceso con
toilette Individual y separado para que lo use cualquler empleado que
desee mayor privacldad, por el motivo que sea. El uso de este bafio

0 por acoso en-las'iiistalaGion'eS'apropiadas.parasujg&iietb^^
del estado-dlsponga'5dna*exep6ni fodas-lasMhstaiaclohes^^^^
separado e Individual envestablecimientos comerciares, aibjaFfiientos
0 agendas del gobierno -ibcal' o - dei'estado deben-est'ar?identiflcadas
como'banos-paracualqulef'genero'.

CbMO PRESENTAR UNA QUEJA

Una queja por discriminacion, contactando a DFEH, dentro de los tres afios*
desde el hecho de disoriminacion.

Para programar una cita, coiitectese con nuestro Centra daGbmunicaclbn.

SI tiene una discapacidad por la que neceslta una adaptaclon-razonable,
DFEH puede aslstirro escrlblendo suiformulario iniciai portelefono o; si es
sordo, hlpoacuslco oflene un trastorno del habia, puede liamar.a.traves
del Servlcio de RetransmislOn de California (711) o contactarnos porios
medics que se indican a continuacion.

CONTAGTENOS:

Lfnea gratulta; (800) 884-1684
TTY: (800) 700-2320
contactcenter@dfeh.ca.gov

www.dfeh.ca.gov

* Vigente a partir del 1/1/2020. DFEH-E04P-SP / Diciembre 2019
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Safety and Health Protection on the Job ~
State of California, Department of industrial Relations

California law provides workplace safety and health protections for workers through regulations enforced by the Division of Occupational Safety and Health (Gai/CSHA). This poster explains some basic requirements and
procedures to comply with the state's workplace safety and health standards and orders. The law requires that this poster be displayed. Failure to do so could result in a substantial penalty. Cal/0SHA.8tandards can be found at
www.dir.ca.gov/samples/search/query.htm.

State ofCmornie

WHAT AN EMPLOYER MUST DO:

All employers must provide work and workplaces that are safe and healthful, in other words, as an employer,
you must follow state laws governing job safety and health. Failure to do so can result in a threat to the life or
health of workers, and substantial monetary penalties.

You must display this poster in a conspicuous place where notices to employees are customarily posted so
everyone on the job can be aware of basic rights and responsibilities.

You must have a written and effective Injury and Illness Prevention Program (liPP) meeting the requirements of
California Code of Regulations, title 8, section 3203 (www.dlr.ca.gov/title8/3203.html).
You must be aware of hazards your employees face on the job and keep records showing that each employee
has been trained in the hazards unique to each job assignment

You must correct any hazardous condition that you know may result in injury to employees. Failure to do so could
result in criminal charges, monetary penaities, and even incarceration.

You mustnotify^a Iocal.CaI/OSHA,dist[[ct.qffice.of.any.serious.lnjury_qr»i!lness,.or.death,^ccurnng on the job.,B6_
sure to do this immediately after calling for emergency help to assist the Injured employee. F^lure to report a
serious injury or Illness, or death, within 8 hours can result in a minimum civil penalty of $5,000.

WHAT AN EMPLOYER MUST NEVER DO:

Never permit an employee to do work that violates Cal/OSHA wod<place safety and health regulations.

Never permit an employee to be exposed to harmful substances without providing adequate protection.
Never allow an untrained employee to perform hazardous work.

EMPLOYEES HAVE CERTAIN WORKPLACE SAFETY & HEALTH RIGHTS;
As an employee, you (or someone acting for you) have the right to file a confidential complaint and request an
Inspection of your workplace if you believe conditions there are unsafe or unhealthful. This Is done by contacting
the local Cal/OSHA district office (see list of offices). Your name is not revealed by Cal/OSHA, unless you request
otherwise.

You also have the right to bring unsafe or unhealthful conditions to the attention of the Cal/OSHA Investigator
inspecting your workplace.

Any employee has the rightto refuse to perform work that would violate an occupational safety or health standard
or order where such violation would create a real and apparent hazard to the employee or other employees.
You may not be fired or punished in any way forflling a complaint about unsafe or unhealthful working conditions,
or for otherwise exercising-your rights to a safe and heaitiifui workplace. If you feel that you have been fired
or punished for exercising your rights, you may file a complaint about this ̂ pe of discrimination by contacting
the nearest office of the-Caiifomia Department of Industrial Relations, Division of Labor Standards Enforcement
(Labor Commissioner's Office) or the San Francisco office of the U;S; Department of Labor, Occupational Safety
and Health Administration. (Employees of state or local government agencies may only file these complaints with
the CaHfomia Labor Commissioner's Office.) Consult your local telephone directory for the office nearest you.

EMPLOYEES ALSOiHAVE'RESPONSIBIUTIES:
To keep the workpiaee and your coworkers safe, you should tell your employer about any hazard that could result
in an injury orlilnesVlo an employee.

While working, you must always obey state workplace safety and health laws.

HELP IS AVAILABLE:'

SPECIAL RULES APPLY FOR WORK AROUND HAZARDOUS SUBSTANCES:
Employers who use any substance that Is listed as a hazardous substance In California Code of Regulations, title
8, section 339 (www.dlr.ca.gov/tltie8/339.html), or is covered by the Hazard Communication standard (www.dir.
ca.gov/title8/5194.html) must provide employees information on the hazardous chemicals In tiieir work areas,
access to safety data sheets, and training on how to use hazardous chemicals safely.
Employers shall make available on a timely and reasonable basis a safely data sheet on each hazardous
substance in the workplace upon request of an employee, an employee's collective bargaining representative,
or an employee's physician.

Employees have the rightto see and copy their medical records and records of exposure to potentlally'toxic
materials or harmful physical agents.

Employers must allow access by employees or their representatives to accurate records of employee exposures
to potentially toxic materials or harmful physical agents, and notify employees of any exposures In concentration
or levels exceeding the exposure limits allowed by Cal/OSHA standards
Any employee or their representative has the'right to observe monitoring or measuring^ernplov^'exposure to"
hazards conducted to comply with Cal/OSHA regulations.

WHEN CAL/OSHA COMES TO THE WORKPLACE:
A trained Cal/OSHA safety engineer or industrial hygienist may visit the workplace to make sure your company
is obeying workplace safety and health laws.

inspections are also conducted when an employee files a valid complaint with Cal/OSHA.
Cal/OSHA also goes on-site to tha workplace to Investigate a serious injury or illness, or fatality.
When an inspection begins, the Cal/OSHA investigator will show official identification.
The employer, or someone the employer chooses, will be-.glven an. opportunity to accompany the Investigator
during the inspection. An authorized representative of the employees will be given the same opportunity. Where
there is no authorized employee representative, the investigator wiil taik to a reasonable number of employees
about safety and health conditions at the workplace.

VIOLATIONS, CITATIONS, AND PENALTIES:
If .the investigation showsthat the employer has violated a safety and health standard or order, Cal/OSHA may.lssue
a citation. Each citation carries a monetary penalty and specifies a date by which the violation must be abated. A
notice; which carries no monetary penalty, may be Issued In lieu of a citation for certain non-serious violations.
Penalty amounts depend in part on the classification of the Vlolatiomas reguIatory,^g6nBral,^seflous; repeat,'or
willful: and whether the employer failed to abate a previous vIolationTnvolvIng the same'hazardous'condltlon.
Base penalty amounts, penalty adjustmentfactors, and minimum and maximum penalty amounts are set forth In
California Code of Regulations/titie 8; seclion-336 (www.dtr.ca:gov/title8/336.htmi). In add'itloni a willful violation
that causes death or permanent impalrmentof the body of any employee can result,yupon'convlctlon,<'ih'a'fihe;of
up to $250,000 or imprisonment up to three years, or both, and if the employer is a corporation or limited ilabll'ity
company, the fine may be up to $1.5 million.

The-iaw provides thatemployersmayappeal'CitationsiwithihilS-wofkihgidays'ofireceiptitostheiQccupational
Safety and Health Appeals Board.

An employer who receives a citation, Order to Take Special Action.-,oriSpecialiOrdenmust postit prornineritlyiat or
nearthe place ofthevlolaticnforthree working days,.or uritilithe!uhs^^condftl6n:ls:c6me'cted^HiciTe^^
to virarn employees of dangerthat may exlstthere.'Any'emplojtee'm^^Wrdfesttiie^tifriEi'alioweti tiJhra^
uinldUnn fn Iho.ntulclnn.nf

To team more about workplace safety rules,- you;may.contact'Gal/OSHA.ConsuItationServicesfor free informationijrequlrediforms,. and'pubilcations;You can.aisoxontactailocalfdi^ctoffice'of Cal/OSHASlfiybli-prefe'r^o^mayr-
retain a competent private consultant, or ask your workers' compensation Insurance cam'er for guidance in obtalningiihformation. . ̂  '



IliVilSliilil^DFSAM'Y^SEGURIDieiD^OGtrPAel^
SiDE PilKICIPAL: 1515 Clay Street, Stev 1301, Oakland, CA 94612 -Telefono (51i) 28&^000

SERVIGIO DE GONSaLTAGieNSGAtyOSMA

OFICINAS DE DISn^RITO

American Canyon
Bakersfieid

Foster City

Fremont

Fresno

Long Beach

Los Angeles

Modesto

Monrovia

Oakland

Redding

Sacramento

San Bernardino

,San Diego

San Francisco

Santa Ana

Van Nuys

3419^Broadway. St, Ste. H8; American Canyon 94503 (707) 649-3700
7718 Meany Avo;, Bakersfleldi^^93308 (661) 588-6400
1065 East Hlllsdale-BL, Ste. 110, Foster City 94404 (650) 573-3812
39141 Civic Center Dr., Ste. 310, Fremont 94538 (510) 794-2521
2550 Marlposa St., Rm. 4000, Fresno 93721 (559) 445-5302
3939 Atlantic Ave., Ste. 212, Long Beach 90807 (562) 506-0810
320 West Fourth St., Rm. 820, Los Angeles 90013 (213) 576-7451
4206 Technology Dr., Ste. 3, Modesto 95356 (209) 545-7310
800 Royal Oaks Dr., Ste. 105, Monrovia 91016 (626) 239-0369
1515 Clay St, Ste. 1303, Box 41, Oakland 94612 (510) 622-2916
381 Hemsted Dr., Redding 96002 (530) 224-4743
2424 ArdenWay, Ste. 160, Sacramento 95825 (916) 263-2800
464 West Fourth St., Ste. 332, San Bernardino 92401 (909) 383-4321
7575 Metropolitan Dr., Ste. 207, San Diego 92108 (619) 767-2280
455 Golden Gate Ave., Rm. 9516, San Francisco 94105 (415) 557-0100
2 MacArthur Place, Ste. 720, Santa Ana 92707 (714) 558-4451
6150 Van Nuys Blvd., Ste. 405, Van Nuys 91401 (818) 901-5403

OFIGINAS REGIONAtES

San Francisco

S&cramento

SantaAna

Monrovia

455 Golden Gate Ave., Rm 9516, San Francisco 94102
2424 Arden Way, Ste. 300, Sacramentb-95825
2 -MacArthur Place, Ste. 720v Santa Aha-927.07
750 Royal Oaks Dr., Ste. 105, Monrovla-910T6

OFICINAS ZONALESY

Fresno/Central Valley

La Palma/Los Angeles/
Orange County

Oakland/Bay Area

Sacramento/

Northern California

San Bernardino

San DIego/lmperial Co.
San Fernando Valley

DEGAMPO

2550 Marlposa Mall, Rm. 2005, Fresno 93721
1 Centerpolnte Dr., Ste. 150, La Palma 90623

1515 Clay St., Suite 1103, Oakland, 94612
2424 Arden Way, Suite 410, Sacramento 95825

464 West Fourth St., Suite 339, San Bernardino 92401
7575 Metropolitan Dr., Suite 204, San Diego 92108
6150 Van Nuys Blvd., Suite 307, Van Nuys 91401

QFIGINA REGIONAL DE SERVIGIOS DE CONSULTA

Fresno 2550 Marlposa Mall, Rm. 3014, Fresno 93721

(415)557-0300
(916)'263-2803

(714)558-4300
(626)470-9122

(559)445-6800

(714)562-5525

(510) 622-2891
(916) 263-0704

(909) 383-4567

(619) 767-2060

(818) 901-5754

(559) 445-6800

El Cumpllmiento de las normas de seguridad y salud laboral de Cal/OSHA se (leva a cabo por la Division de Segurldad y Salud Ocupaclonal, bajo el Departamento de Relaclones Industriales, el cual tiene la respons^llidad principal en
la administracion del prcgrama de Cal/OSHA. Las normas de seguridad y salud ocupaclonal son promulgadas por la Junta de Normas de Seguridad y Salud Ocupaclonal. Quien desee presentar un reclamo ̂ egando de en la
administraclon del Plan de Seguridad y Salud Ocupaclonal de California, puede hacerlo contactando a la Oficina Regional-de San Francisco de la Administracldn de Seguridad y Salud Ocupaclonal (OSHA). El telefono del Departarnento^de
Trabajo de los EE. UU.: (415) 625-2547. OSHA monitorea la operaclon de planes estatales para asegura de que la autorizacldn contlnuada sea merltoria Agosto de 2019

cP



Call the FREE Worker Information Hotline - (866) 924-9757

DISTRICT OFFICES

American Canyon

BakBrsfieid

Foster City

Fremont

Fresno

Long Beach

Los Angeles

Modesto

Monrovia

Oakland

Redding

Sacramento

San Bernardino

San Diego

San Francisco

Santa Ana

Van Nuys

DIVISION OF OCCUPATIONAL SAFETY AND HEALTH (CAL/OSHA)
HEADilslARTERS: 1515 Clay Street, Ste. 1901, Oakland, OA 94612 — Telephone (510) 286-7000

3419 Broadway St., Ste. H8, American Canyon 94503 (707) 649-3700

7718 Meany Ave., Bakersfield 93308 (661) 588-6400

1065 East Hilisdaie Bi., Ste. 110, Foster City 94404 (650) 573-3812

39141 Civic Center Dr., Ste. 310, Fremont 94538 (510) 794-2521

2550 Mariposa St., Rm. 4000, Fresno 93721 (559) 445-5302

3939 Atlantic Ave., Ste. 212, Long Beach 90807 (562) 506-0810

320 West Fourth St., Rm. 820, Los Angeles 90013 (213) 576-7451

4206 Technology Dr., Ste..3, Modesto 95356 (209) 545-7310

800 Royal Oaks Dr., Ste. 105, Monrovia 91016 (626) 239-0369

15T5 CiaySt, Ste. 1303, Box 41, Oakland 94612 (510) 622-2916

381 Hemsted Dr., Redding 96002 (530) 224-4743

2424 ArdenWay, Ste. 160, Sacramento 95825 (916) 263-2800

464 West FOUrthSt., Ste. 332, San: Bernardino 92401 (909)^383-4321

7575'Metropdlitan Dr., Ste. 207,San Diego 02108 (619) 767-2280

455 Golden Gate Ave., Rm. 9516, Sanfrancisco 94105 (415) 557-0100

2 MacArthur Place, Ste. 720, Santa Ana 92707 (714)'558-4451'.-

6150'Van NuysiBlvd., Ste. 405, Van NuysO1401 , (8.18);901r5403

REGIONAL OFFICES

San Francisco

Sacramento

Santa Ana

Monrovia

FIEIiD/AREA OFFICES

Fresno/Central Valley

La Palma/Los Angeles/

Orange County

Oakland/Bay Area

Sacramento/

Northem California

San Bernardino

San DIego/lmperial Co.

Sian Fernando Valley

455 Golden Gate Ave., Rm 9516, San Francisco 94102 (415) 557-0300

2424 Arden Way, Ste. 300, Sacramento 95825 (916) 263-2803

2 MacArthur Place, Ste.. 720, Santa Ana 92707 (714)558-4300

750 Royal Oaks Dr., Ste. 105, Monrovia91016 (626)470-9122

2550 Mariposa Mail, Rm. 2005, Fresno 93721 (559)'445^6800

1 Centerpointe Dr., Ste. 150, La Paima90623 (714) 562-5525

1515 Clay St., Suite 1103, Oakland, 94612 (510)^622^2891

2424 Arden Way, Suite 410, Sacramento-95825 (OYB)'2^3-0704

464 West Fourth St., Suite 339,.San Bernardino 92401 (909)r383-4567

7575-Metropoiitan Dr.; Suite 204^San^.Diego'92108 (619)^767-2060

6150'Van NuysBlvd., Suite^307rV^^Nuyis'91401 (818)^901^5754'

CONSULTATION'REGIGN OFFICE

Fresno 2550 Mariposa Mali, Rm;.30T4i:Fresno 93721 (559)>445-6800

Enforcement of

admlnisterlnglhe'Gal/OSHAprogram
the Californta'Occupational Safety

monitors the:operation'ofstatepIans.toassure'that'cQntinued'appf6var"iS'nierited. A'udust.'2019'



General ySaano

■itoSr^|Swindustria
v!0!Ocu^5n flelwc

POR FAVOR COLOQUE JUNTO A SU ORDEN DEINDUSTRIA Y OCUPACION DEIWC

Notificacion Oficial

Salaiio Mfnimo de Californta
WIW-2019

i', ■■ i'"/jjC'iPARTIRiDEiiT\'-!:v^ o mas efnblea'dos^. Impleadores con 25 bmenas einpIeAdpst
i WSnefb de 2019

.  ..v.V./'."- . : 'i; ,<!r i*.:n
$12.00 $11 .00

deieherd de^ozo
- V'. t

$13.00 $12.00
r • "'r^'

--.v » - . • ANOSANTERIORES

vl de enerb de 2017 $10.30 $10.00
i '^d^enerb de 2018 $11.00 $10.30

"^.TEMMbViadores a Ids c'uall^e considere empleados de un empleador linico a los efectos del page de impuestos segdn el Codigo tributario y de Rentes Pdblicas, artfcuio
-^^^3626!^^ esB cdrifi-jbiiyente unico.

repres^htantes de persohas que trabajan en industrias y ocupaciones en el estado de California:
ES-

.?] ■i 't? ®' Sobemadpr de California el gobernador firmd legislacion aprobada per la Legislature de Callfamia que Incrementa elsMj^omml^o'^a tq^^ (SB 3, k^tutos de 2016, qiie modlfica el adtculo 1182.12 del Codigo Laboral de California.) Acorde con la autoridad que le otorga el
■  de Relaclonee Industriales modifica y publica nuevamente los articulos 2,3, y 5 de la Orden de Salario Mfnimo General, MW-2014. El artfcuio

% Aplicacibn; ^ pfyisibiiidad, no se ban cambiado. En conformidad con esta promulgacion, se enmiendan los artfculos sobre salario mfnimo y sobre creditos por

Es&'r^umen dbbe ser puesto a disposicidn de los empleados acorde a las drdenes sobre salaries de IWC. Se puede obtener copia deltexto completo de las drdenes de salario
rndM;adas mediante solicitud electronica en www.dir.ca.gov/WP.asp, o contactandose con la oftcina del Comisionado Laboral (DLSE por sus siglas en ingles) que corresponde a

-  ...1.AMB1T0P|APUCM^
Lai BlspTsicl^^ de i^ta Ofden no seran de apiicacion a vendedores extemos o a indivlduos que sean los padres, cdnyuges o hijos del empleador previamente mencionado en
[|M^0^^y|ai6fden industria y ocupacldn de IWC. Las excepclones y moditicaciones dispuestas por ley o en el artfcuio 1: Apiicacion, o en otros artfculos de las drdenes

. del^us^a y bcupac^ de IWC pueden ser utilizadas slempre que dichas disposicfones sean exigibles y aplicables al empleador.
'2rM^I^WlM0S
- C^linp^addf debera pagar a cada empleado un salario mfnimo acorde con lo que se consigna en la tabia que figura arriba a partir del dfa de entrada en vigencia.

J 4?EiMEl®iir a£w - tabla
' Cuan^^j^nfceiV^ditps por aiimentos o alojamiento para cumplir con parte de la obligacidn del empleador de pagar salaries mfnimos, los montos acreditados acorde con

aprCirifn n'n hiin/Ton cnhrahoeor Ino ctniitQnfnc*

A PARTIR DEL:

Para empleadores que emplee;

AloiAMIEliTP.

!  i d8'CTefoIde2Cil8 W'U 1 deMdrobe2019 !  . T de'eneib de 2b:ffl.
26omas

. Empleados
25 0 menos
Empleados

28 0 mas
Empleados

25 0 menos
Empleados

26 0 mds
Empleados

25 0 menos
Empleados

26 0 mas
Empleados

25 G menos
Empleados

HablMlPlirdcupacIa t. $49]38/sethana $47.03/seniana $51.73/semana $49.3B/semana $56.43/semana $51.73/semana $61.13/semana $56.43/semana
BISEapiTJCojnpartida $40.76/semana $38.82/semana $42.70/semana $40.76/semana $46.58/semana $42.70/semana $50.46/semana $46.58/semana
/pi^^ritp^dps temios (2/3) del valor
jloMnallBl'alqiiiieVy enhjnglin caso mds de $5g3.05/mes $564.81/mes $621.29/mes $593.05/mes $677.75/mes $621.28/mes $734.21/mes $677.75/mes

(^^do^l^ljS'pefsonas de iina pafeja
trabajan'^raefempieador, dos terclos del valor
^liltMliKn^ai yen" ningdn palp.mas de

$877.27/mes $835.49/mes $919.04/mes $877.26/mes $1002.56/mes $919.02/mes $1086.07/mes $1002.56/mes

'AUMJNTOSS
$3.80 $3.62 $3.98 $3.80 $4.34 $3.98 $4.70 $4.34

Sijiuerzoi!s?2:i . . r $5.22 $4.97 $5.47 $5.22 $5.97 $5.47 $8.47 $5.97
,  $7.09 $6,68 . $7.35 $7.01 $8.01 $7.34 $8.68 $8.01

Los^alirf^ritbs y el alojamieh^ no pueden ser computados como parte del salario mfnimo sin un acuerdo voiuntario por escrito entre el empleador y el empleado. Cuando un
c^ll^ppr aiimenbis y alojamiente se utilice para cumplir con parte de la obligacion del empleador de pagar salarios mfnimos, los montos acreditados no pueden superar los

'  en la tabla de arriba.
: A^yiSIBILID^
" Sy^^^Mn de cualquier dfsppslcibn de esta Orden, o cualquier artfcuio, inciso, subdivision, oracidn, clausula, frase, palabra o parte de esta Orden fuera deciarada invalida,
fnro^to^M^ho a^orirada o prbhijjlda por ley, las disposiciones restantes de la misma no se veran afectadas por dicha circunstancia y conb'nuardn teniendo plena vigencia
V efecto.como sila paite\deciafada Invalida o inconstitucionai no hubiese sido aquf Incluida.
sSlSROSICI^S^ODIFICADAS
fet^rden mopcq el salario rnfnimo y los creditos por aiimentos y alojamiento de MW-2017, asf como de las drdenes de industria y ocupacion de IWC. (Vdanse Ordenes 1 -15, Arts.
4 V.^ry-0^1bes i~6, Arts. 4 y 9.) Esta orden no hace hingun otro cambio a las drdenes de industria y ocupacion de IWC.

■  ® Ordenes sobre Saiario entraran en vigencia a partir del 1 de enero de 2019.
""Toda pregunta sobre cumpfirniehto dsbe ser dirigic^lilOfidna del Comisionado Laboral. Para obtener la direccidn y el ndmero de telefono de la oflclna mas cercana a su domicllio, puede

engpntraf jhforniacldn en la sigujente direccidn electronica: http7/www.dir.ca.gov/DLSE/dise.htmI o por medio de una bdsqueda en cualquier fndice o en internet ingresando "Oficina
del jCpmi||pna^^^ Laboral de Callfpfnia". El Comisionado Laboral tiene oficinas en las siguientes ciudades: Bakersfield, El Gentro, Fresno, Long Beach, Los Angeles, Oakland, Redding,
Sawamento, Salinas, San Bernardino, San Diego, San Francisco, San Jose, Santa Ana, Santa Barbara, Santa Rosa, Stockton, y Van Nuys.

c\



Amends General

Minimum Wage Order
and IWC Industry and
Occupation Orders

PLEASE POST NEXT TO YOUR IWC OR INDUSTRY bCOUPATION ORDER

Official Notice

California Minimiitfi'Wage
MW-2019

f-'g',';Eini]5Yei^ wfU^ 1

January 1,2019 $12.00 $11.00 ■ A' • •p --i

January 1,2020 $-|3.00 $12.00 :u
PREVIOUS YEARS

January 1,2017 $-|0.50 $iojo:o"'

January 1,2018 $-11.00
• Employees treated as employed by a single qualified taxpayer pursuant to Revenue and Taxation Code section 23626 are treated as emplo^eK of .'
To employers and representatives of persons working In industries and occupations in the State of California: 1, ,ir^
SUMMARY OF ACTIGNS ;. i
TAKE NOTiCEthat on April 4,2016, the Governor of California signed iegislatlon passed by the California Legisiature, raising the minimum wage for all indu^esl'^^B^^^^!* '
of 2016, amending section 1182.12 of the California Labor Code.) Pursuant its authority under Labor Code section 1182.13, the Department of Industrial Relatidp^ends^l-^
repubiishes Sections 2,3, and 5 of the General Minimum Wage Order, MW-2017. Section 1. Applicability, and Section 4. Separability, have not been changfd'; cdnsjs^ jipi •
this enactment, amendments are made to the minimum wage, and the meals and lodging credits sections of all of the iWC's industry and occupation orders. '

This summary must be made available to employees In accordance with the IWC's wage orders. Copies of the full text of the amended wage orders may be ddtainefl by ordering
on-line at www.dir.ca.oovA/l/P.asp. or by contacting your local Division of Labor Standards Enforcement office. •; \

1.APPUCABiLITY !
The provisions of this Drder shall not apply to outside salespersons and individuals who are the parent, spouse, or children of the employer previously cdritained In this Of jer I
and the IWC's industry and occupation orders. Exceptions and modifications provided by statute or in Section 1, Applicability, and in other sections 6'f the IWC's intius'tf^''^ ' J
occupation orders may be used where any such provisions are enforceable and applicable to the employer. ' ̂ ; /
2. MINIMUM WAGES f! ;; "
Everyemployershallpaytoeachemployeewagesnotlessthanthosestatedabove, on each effective date, per hour for all hours worked. , v .-V' i. '
3. MEALS AND LODGING CREDITS - TABLE . iV |
When credit for meals or lodging is used to meet part of the employer's minimum wage obligation, the amounts so credited pursuant to a voluntary written agreem|M jiiiay ̂
be more than the following: ■

EFFECnVE: JANUARY 1,2017 jANUARYi,2oiaf i2^?JMUARYJ?2Q19E^;!LSi?SM®UAR - J

For an employer who employs:
28 or More

Employees
25 or Fewer

Employees
26 or Mora

Employees
25 or Fewer

Employees
26 of More

Employees
25 or Fewer

Employees
28 of More'
^pioyees.

25oFFe5^''
.Employed

LODGING

Room occupied alone $4g.38/week $47.03/week $51.73/week $4g.38/week $56.43/w8ek $51.73/week $S1.13/vi/eek $56.43/w8ek^
Room shared $40.76/week $38.82/Week $42.70/week $40.76/week $46.58/week $42.7g/week $50.46/week i$46;587vreekl;
Apartment—two thirds (2/3) of the ordinary
rental value, and In no event more than

$593.05/
month

$564.81/
month

$621.29/
month

$593.05/
month

$677.75/
month

$621.28/
month

$734.21/
rhbnth .. . m qiiffl v . ̂

Where a couple are both employed by the
employer, two thirds (2/3) of the ordinary
rental value, and in no event more than

$877.27/
month

$835.49/
month

$919.04/
month

$877.26/
month

$1002.56/
month

$919.02/
month

$1086,07/ •
mbhth

MEALS
.• X --y,

Breakfast $3.80 $3.62 $3.98 $3.80 $4.34 $3.98 $4.70 .MMm
Lunch $5.22 $4.97 $5.47 $5.22 $5.97 $5.47 $5.47 ..$5i97JX.S
Dinner $7.09 $8.68 $7.35 $7.01 $8.01 $7.34 $8.68, .

>•.;> 1

'  r' t

:>■ f
•A iMeals or lodging may not be credited against tiie minimum wage without a voluntary written agreement between the employer and the employee. When credit for meds of fpdging

is used to meet part of tiie employer's minimum wags obligation, the amounts so credited may not be more than the amounts stated in the table above. . '
4. SEPARABILITY '
If the application of any provision of this Order, or any section, subsection, subdivision, sentence, clause, phrase, word or portion of this Order should br tieiti -
unconstitutional, unauthorized, or prohibited by statute, the remaining provisions thereof shall not be affected thereby, but shall continue to be given full force and etiectas^:]
if the part so held invalid or unconstitutional had not been included herein. "
5. AMENDED PROVISIONS
This Order amends the minimum wage and meals and lodging credits in MW-2017, as well as in the IWC's industry and occupation orders. (See Orders 1-15, Sees'. 4 and 10^^'-!
Order 16, Sees. 4 and 9.) This Order makes no other changes to the IWC's industry and occupation orders. *?r, .

These Amendments to the Wage Orders shall be in effect as of January 1,2019. . .

Sons about enforcement should be directed to the Labor Commissioner's Office. For the address and teiephdne number of the office rieafest JfoUj^
I on the intemet-at http;7/www:tiir.ca.ao\tfBI=SE/dlseAtmFor under^search for''California Labor ebrnmi"ssidntir's-0ffrce'' dnth8MntemBtDraf^(^hem

Questions;
—found-i

Commissioner has offices in the following cities: Bakersfield, El Centre, Fresno, Long Beach, Los Angeles, Oakland, Redding, Sacramento, Salinas, San Bernardino, Saii Diego,
San Francisco, San Jose, Santa Ana, Santa Barbara, Santa Rosa, Stockton, and Van Nuys.

c\
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EMPLOYEE RIGHTS UNDER THE FAIR LABOR STANDARDS ACT

Federal Minimum Wage
$7 OK
f  per hour

beginning July 24, 2009
The Law Requires Employers To Display This Poster Where Employees And Job Applicants Gan Readily See It.
Overtime Pay ^ ciamagesininstancesofmlnlmumwage.overtime.andotherviolations.TheDepartment
At least IVj times your regular rate of pay for all hours worked:over 40 In a workweek, may litigate and/or recommend criminal prosecution. Employers may be assessed civil
Child Labor money penalties for each willful or repeated violation of the minimum wage or overtime'
An employee must be at least 16 years old to work In most non-farm jobs and at least provisions of the law. Civil money penalties may also be assessed for violations of
18 to work in non-farm jobs declared hazardous by,the Secretary of Labor. Youths 14 the FLSA's child labor provisions. Heightened civil money penalties may be assessed for
and 15 years old may work outside school hours In various non-manufacturing, non- each child labcrviolatlon that results Inthe death orserlous Injury of any minor empioyeej
mining, non-hazardous jobs with certain^work^houre restrictions. Different rules apply such assessments may be doubled when the violations are determined to be willful-
In agricultural employment. or repeated. The law also prohibits retaliating agalnst or discharging workers who file
Tip Credit ^ complaint or participate in any proceeding under the FLSA.
Employers of "tipped employees" who meet certainiconditions may claim a partial wage Additional Information
credit based on tips received by their employees. Employers mustpay tipped employees a • Certain occupations and establishments are exemptfrom the'mlnlmum'wageiiand^
cash wage of at least $2.13 per hour ifthey claim atip credit agalnsttheir minimum wage or overtime pay provisions.
obligation. If an employee'stlps combined with the employer's cash wageof at [east$2.13 " Special.provislons apply to workersin-American Samoa, the Commonwealth'ofthe^
per hourdonotequal the minimum hourly wage, theemployer mustmake up thedifference. Northern Mariana Islands, and the Commonwealth of Puerto Rico.
Nursing Mothers * state laws provide greater employee protections; employers;must;compIy
The FLSA requires employers to provide reasonable break time for a .nursing mother with both.
employee who is subjectto the FLSA's overtime requirements In order for the employee * Some employers incorrectly classify workers as "Independent contractors" when-
to.express breast milk for her nursing child for one year after the chiid's birth each time ^^tually employees under the FLSA. It is Important to know the difference
such employee has a need to express breast milk. Employers are also required to provide between the two because employees (unless exempt) are entitled to the FLSA's
a place, other than a bathroom, that is shielded from view and free from intrusion from minimum-wage and overtime pay protections and correctly classified independent
coworkers and the public, which may be used by the employee to express breast milk. contractors are not.
Enforcement * students, student learners, apprentices, and workers with disabilities
The Department has authority to recover back wages and an equal amount in liquidated Depa^mentof Labm^ under special certificates issued by the

TJ:-r.:Lur:S:-

Wage^and Hour Division
• United States Department of Labor

X.'i\V»(eand HnurOinuon

WH1088

Rev. 07/16
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EMPLEADOS: Solo !as mitificMtfnes'c^^ el casiijero marcado cbrresppnde a este lugar de trabajo.
^RDL^S o mas empIeados .

blMH&slgBiMcidN^^
de notiflcacl6n es motivo de, y piiede dar corno resujtado; J! "apj^amieritG de la

■' ;;v «..» nrtn jiceiicia sblicitada haste que se cumpla con este pdli'tipa'de fioti^cabldn.
Las obllgaplpnes delnotlficM^ \
• bade a sii empleador un aviso razoiiable: Rara recibir adaptacldnes razonableSj

obterief lin traslado b tomarPDl, usted debera ayi^^" a sii eitipieador con
suflciente tiempo para hUB su empleadpr piieda habbf pjan^ adequados. Aylso
sUficiehte sjghiflca 3ji dfas de mticipacWn si se necesi^n'a ada^^^^ razdnable,
ftensferenciao|i1a preylsible, de ptro inpdb, tart prahto cbifip sea
po'sibie si la hecesldad es urta e^ . ,. ̂

o "PteporClpnar uria C^^ Midfca Escrite del Rrov^dPfd^ l^edica.
^ceptp eii uha emefgencia miidica dpnde no h^ay tlem^^
empieddbf piiede requerir que prpporcibne liha cer^ficaclpri
su prbveedpr de atencldn itiedica de la necesidad medica pate s^
razonabie, transferenpia o PDL SI ia necesidad es una emergericja 6 iijipfevl^, debe
prbpbrciohar esta ceftificM^^^ dentfb del plazo que su empleadbr Id sdlicita, a mends
que lib sea pp^bje qile 16 haga bajo las circunstanclas a pesar ds siis dsfuerzos
dlligentes y Be Buena fe. Sii empleador debe darle pbr ld meiibs 15 dfas para que
usted pueda preseptar la certificaclon. Vea a su enripleadpr para la copia de lafoima
de certificaclon mddica que debe entregar a sii proveedor niedico para cprhpletar.

« Por favor tome en cuenta que si usted no cumple con el requisite de daf aviso

peiteiflr descanSos m|M
Trafisferiria a un puesla'mem^ o peligrbsb (sujeto a disponibldad) o
de siis dSberes labpM^.'i.stK debidq asii embarazo.
ProDorcidnaflp e|J§mig^0s^^i de jn (PDL, por sus

mi®o p^B,(leSfo:® jhcapaciteda por sii ernbarazo
q, en^clert^^^os/^inlp ®' tpmarse iina licencla
Ppij^np iaprote^lc^be ac^^rei^^^^ el ernpleo, cbmo un despido,
ProporbidnkfleW® d&fe el llsd de lirt cLiarto ii otrb lugar

•  f ; ; ; mnfArnn nn nriifnrin

comb SB establece ert

Para la lidencjajde iricapac^^^
® La lldericia PDLrio es pbFun pendilo de tiempo aiitomdtlco, sine por el pen'odo
de tiertipd qiie Usted este incapacltada por el embarazo. El medico determlna la
Cantldad detienhpoqiie usted riecesltara.

IW^:Mlsmopu^frM
pU^^teq^fn^e^Jij^^ mddbaescfMd^esu pro^^^ Dereblos MicldhaleBaJo jps^D de'Caljftema (GFRA) y ley de
■quejuiSeSffCnl^i^^ N.-V,- jjcenclaPaiaNiicmbPadrestMPlCA):
Frifre'dtras cpsa^^'l^^ descansbs adjcldnales o rnas La Ley de berechqs Farhilldfes dp California de 1993 eptablebe que si uh erppleado
frecuertfe^ dj SpJ.pa^^ cites me'dlpas preriat^es b ppptriateleS, repose en tiene una antlgiiedad de nrids de 12 meSes y trabajo un mfnlmp de 1,250 hdras en los
catelTajo'dfderies^ iidffsedC matutlnas se%as, diabetes gesteclonal, 12 meses Inmedlatamente anteriores a la fecha eri que desPp cdmenzar Su licencla, yU roV.iiAofomAn rioi noi+n n q| emplPador tieiie 50 empleados o rnas en el lugar de trabajo de ese empleado o en

un radio de 120 km (75 millas) de su lugar de trabajo, ese empleado tiene derecho a
Una licencla pgr motlvds medicos o para el cUidado de un famTljaf (lic.encla GFRA). Al
empleado le pueden coitesponder tiasta 12 seiifianas de licencla en cada perfodo de 12

permisp iriterteitehte d un jfeYa^ elib se deducira de meses por el naclmlentp de un hijo, adopcldn o entrega en guarda ternporal de un plfip,
Ialicehdtetdtalde4me^^^^^ o por ilripfobleniagrayedesaludprpplopdeunhijd, padre Pc6nyuge.S| el emple^^
La ildencla serd con oeln^gpce de'sulfdb'i^^ otras pplfficas de llcencias tiene entfe 20 y 50 bm'pleadps ert el lugar dP trabajd o en un radio dp 120 kin (75 itijllas)
fbedicas que tenga su pSfdaiidFus^^^^^ sef eleglble para seguro de su lugar de trabajd, el embleadp pusde tener derecho a una licencla para culdado
de ihcapapidad del est||p;o deid tlpe^^^^^ con Gbce de Sueldo (PFL), de un teihiliar pdr el naclrhientd de un hijo, adppcidn o.entrega en giiarda temporal.  qg yp hino Qonfofme 0 (a LiceHcIa Niievos Padres (NPLA). De forma similar a la

GFRA, la licencla NPLa jDuede Sef de hasta 12 semanas en cada perfodo de 12 meses.
Si biep ia ley esteblece dnicamente Una licencla sin gpce de sudldo,'en algunoS cases,
los empleados pueden optar o el ernpleador puede exigir que el empleado utilice la
licencla por enferrhedad con goce de sueldo acumulada al tomarse uha licencla GFRA,
y los empleados pueden optar por usar la licencla por enferrnedad con goce de sueldo

sURDQIenll mlsrnoiiivel vWlas'mlsmas 'cdrtdicI^^^^^^ le tuibiefacubierto si acumulada al tomarse la licencla NPLA.

hipejtensfdhjn^ preecl^psja, ia repypefacldn del parto o
|a pefdida p el fihaj del emBarazq/ y/q dejiresidfi bqsqarto.
Np U'iiec^^b que jallS^cIdfpLise'top la vez perp se puede tomar
segdh sea ifecesarid colTi^l^^^^^

irfAriri oltn Harlirr^ira Ho

admlnisttedd,ppj;'ej^pa^fne^ Ehiqleb de California.
A sU discreci6h,\^^.d pue|oj^ o cualquir otro tipo
de tierhpo'ltbfe teMnefMo^ '

4  . r 'v uspcu^^rncfiro Q8 lyuaiuaQ pn 61 tzinpicoy la vivicnua en wym.QTen.Ca.goy, puuru
7® .1°^ • con "el Depaftemehte 01^^ o via operadof de fetrahsmlsidn 7il), TTYp uri tratamientp niM sf misina). Para Ids evehtos que sort ^ggp) 700-2320, o cbhtact.ceriter<^dfeh.co.gqv). eI textd de la FEHAy las regulaclpnes

ne|'fidM6. ^ menos verbalmente, tan pronto ja Ihterpretari eStemdispdnibleS eri el sfto web del bepartamentO de Igiiafdad en el
cpmp usted sepa de la necesldsud de la licericla. El incumpllmlento de estas reglas Empleo y la VIvlenda en wvvw.dfeh.ca.gov.

CONTACTENOS
Lfnea gratuita: (800) 884-1684 Lfnea para hipoacuslcos: (800) 700-2320 contact.center@dfeh.ca.gov www.dfeh,ca.gov DFEH-E09P-SP / Diciembre 2019



'A/'

EMPLOYEES: Onfy notices with a chebk mark in tile box apply to this workpiace.
JS^^POL— 5 orjWore Employees; ; f-. v • > . ,

YDUR RiqHTSppBLjGMigN
Vpur em^pllf jiall^^IigaSiM't
•  Reasoipablyjac^^ to pr^g~nancy, chiidbirdi or

.related c(Socljtipns.(sijct^^^
withaslprnw^^

•  trafisf^oii^jajiess'^^ii^ one Is available) or
duties if medjcaljy

•  Provide you of dp to four mqntlis (the working
ija^ ypQWnlSj|yp|^^ and return ypli
toydur same ji^^^^ by your pregnancy or, in certain
instancfs;ltqfa frai^^ does not protect you from
ndn^paydrela^einpi^i^f^

•  Pfbylde a^reaspnlbj dse of a fopm or other location in
cfpse prqxim^'^^^^ express breast milk in private as
setfdrfH'mJtfe^^^^^ V

Fdrpregnancy'i^
•  POjifs iffe^ but fof the period of tinie that you are

dillbielj By pregnpcy/^^^ determines how much time you
. . .

•  dnce;yguf|;e^^^^ n'Md to take PDL, your erribjoye^^
must gyafantee^ can return Id work in your Mmd pbsition if you
requestatirrftMfluaranSe.lp^
ceilificatipn ffpm ypuf heaith care provider substantiating the "need for your leave.

•  PDprhay inciude,;:birt |s n^^ to, additidnai or more frequent breaks, time
for prenatal orpdstHatdl medica appointments, doctor-ordered bed rest, severe
"morning sickhess,%:gestatiphai diabetes, pregnancy-induced hypertension,
preeciampsia, fecbve^-from childbirth or loss or end of pregnancy, and/or
postp^rtumdepression.

is grounds for, and may result in, deferral of the requested leave until ypd cdrfiply •
wjth this nptice policy. . ;' • , .' \

Notice pbiigatidns as an A-v] ,
•  Give ■your efnpjpyer f^ notice.' To receive reasdnXfle 'a^^

dbtajn,^ iflMst give ypur erppto^|uffi^L^
your empioyef to rnake|ip|)f6Rria^^
noticeIf the nedd fortiiefeasp^
ptifetwjse as sop as prabipabje if the need is an em|fgepcy'w^^

•  Prpyidei Wrttten Medjcaj Cei^ra^^
medical emergeficYwhefethlereid ndtim
you to supply a written medicai certification ffpm ypub
ririedicai need for your feasdnabie accbnimddatldn, transfei^^^^
an emergency of unforeseeable, you must provide tMs fcert^
frame your employer requests, unless it Is not ptadticSiefpf^^
circumstances despite yb'uf diligent, good faith effpHs.;Ypur provide
at least 15 calendar days for you to subrhit the certif icat|dn: S^.ypyf empipyW^^^ a
copy of a medicai certification form to give tp ypur Health" care pw^^

•  PLEASE NOTE thdf if ypu fail to giye ypuf empjoyefreas^^^ notice prj if
y6ur;emp|6yef fpqiilfes ,lt|yvfitt^^
employer may be'justified in delaying yduf redson'able^accom^^^^^^^
ofPDL. -■ .

Additioiiai Rights linder Caiifornia Family Rights Act (CFRA) L^ve and New Paifeht
Leave Act (NPLA)
Under the California Family Rights Act of 1993 (CFRA), if you have more than 12 mpnths
of service with us and have worked at least 1,250 hours in the i2-mdnth period before
the date you want to begin your leave, and if we employ 50 or more employees at ydiif

v. - . ■ ^york^e of wito 75 mijes pf-ypunYimrkate^^Qu,n^ ;RULddff^ppj n^^ bbt^n be^ leave may be up to il w^
3? fpqqLf|djbyyopf he^tHiCarejprpyidef^^
yvpik schedule, all pf wHicji cpupte agaiript ym entitlement to leaye/^ ■ condiddn bf tiiiat of ypur cfjiid,' parent of spouse. If we; employ j^'tli^He!Pa|d;pf:dpji)ald_^ppil^^ at your worksite or within fs miles of youf:vvpfkslte, iiut ableasL
morlinQl loai/oc > Vnii mail alcnhb olinihlofnr clafa Hicbhilmi ihcTirarii^b rir.DaiH Pbmllii .'I.' i.-u- ilLsil:. ..t.-.L. .—Lii'IVi:. ..J..' i isliiliiL imedica[ leaves worksite brwithm 75 fhiies of your worksite. Ypii m|y also be "ejlgible insujpce of Paid family
Ldaye (RFL); adjTi|histefld by the Gaite Impib'yfnent pByetopmM Departmejif;
At'^ufidi^refipn, you dari use any Matipn^ pfer pajd time off during yduf PpL:
Ybdf empjpyef mly fe c'Hbose to use any available sick ieave during
ybiif PDli ■! I

*. Ybuf pnfplby^^^^ rpquired ;tp:cbhtiniie your grpup heaidi cbvprage during ypiir PpL and employees may choose to use accrued paid leave While taking
at theis^e jeyej and u^ that coyefage wpu|d have been

, you may have arigpttp afamjiy care leayefpf:
the birth, adoptipn, orfpstercafe placement of yoiir child unBefthe NewP^^^
'(NPLA). Similaf to CFRA idave, the NPLA ieaye may be up tp flWbrkyredksirva^
period. While the law prbvfdes oiily unpaid leave, employees may cho^^^ of iemplpydre ^
requife use of accrued paid jedve while taking CFRA leave undefrert^^
anrl omnlminao mnxt nhr\f\t>a ^r\ noa noM Idniio'tiihila folrSnri KIDI A'lAntia\Af .

pfdvidd'd if ybii hacl cohtinued In eitiplbyment continuously for the duration of your
■leave:;-:' v/in;;', '. n ■
taking PDL may ;imp'acL^ of your benefits and your seniority date; please
ppntactyduhemlDto^^^^
If pdsslbje,'ybu mtist
(such es |he expect0'Bif5i of a planned medical freatinerit for youfs.e^^.
^pr, eyehfe^jiaL|fejuntoi|^^^^
sbbn as you jeam'buhlneed leave ■ Failure to cpmply with these notice rules

*CFRA and NPLA appll^ to all employees of the state of Cbllfpmra and any ptHefpplitlca!
or civil subdivision of the state and cities, regafdiess of the numbef of emplbyees. ■
This noticb id X sdmmaV'y of ̂  rights and pbjigatibns .u'nde^^^^^^^
and Itouslng Act'(FEHA);fpf mpfe m
pregnant bmpjpyee.ro^^ employer, ylsti^ gf^i^&nglpifmenflnd •
Housing's WeF site bt wwwidfeh.ca.gbv, of boHtMthe DeptfMehf-lt'tlOQ) flil^i684■
(voice or yia relay opefatpf;7i1),TTY(8P0) 700-2320, or cpntacL^^^^^
The telrtprthe fEHA^ intefpretirig It afe.ava|alle pp -
of Fair Ethplbyfrieht artel Hoiismg's Web site at www.dfehxa.gov; ' ■ ' V. .

CONTACT US ^ -i'i t ' ..
Toll ^ee: (800) p4^f84 > ■ ffYf (add) 700^320 cbhtact.center@dfeh.ca.gbv wvw.dfeH.ca.gov DFEH^9P-ENG (Deimbef 2019)
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J^ederal Notice — 50 or More Employees
EMPLOYEE RIGHTS UNDER THE FAMILY AND MEDICAL LEAVE ACT
Leave Entitlements ... v",
Eligible employees who work for a covered employer can take opto 12 weeks of unpaid, Job-protected leave In a i2-mbntti period for the fallowiiigreaMns: "
• The birth of a child or placement of a child for adoption or foster care;
• To bond with a child (leave must be taken within 1 year of the child's birth or placement);
•  to care for the employee's spouse, child, or parent who has a qualifying serious health condition;
•  For the employee's own qualifying serious health condlUon that makes the employee unable to perform the employee's Job;
•  For qualifying exigencies related to the foreign deployment of a military member who is the employee's spouse, child, or parent.
•An eliqlble.emDlove&-whais^.awered.sep/icememtieris.spouse^bllcl,4iafent-jir.aEYt.nf kin may akn raicp up tn ?r wopifg nf ^ loai/p in a Qingio i?-mfinth pprinri in pgro
for the servlcemember with a serious injury or illness.

An employee does not need to use leave in one block. When it is medically necessary or otherwise permitted, employees may take leave intermittently or on a reduced schedule.
Employees may choose, or an employer may require, use of accrued paid leave while taking FMLA leave. If an employee substitutes accrued paid leave for FMLA leave, the
employee must comply with the employer's norrrial paid leave policies.

Benefits & Protections

While employees are on FMLA leave, employers must continue health Insurance coverage as if the employees were not on leave.

Upon return from FMLA leave, most employees must be restored tothe same job prone nearly identlcajto It with equivalent pay. benefits, and other employment terms and
conditions.

An employer may not interfere with an individual's FMLA rights or retaliate against someone for using of trying to use FMLA leave, opposing any pfact'ce made uhlawfiil by the
FMLA, or being involved in any proceeding under or related to the FMLA,

Eligibility Requirements

An employee who works for a covered employer must meet three criteria In order to be eligible for FMLAIeave. The employee must: •'
•  Have worked for the employer for at [east 12 months;
•  Haveat[east1,250hoursofservicelnthe12monthsbeforetakingleave;*and
• Work at a location where the employer has at least 50 employees within 75 miles of the employee's worksite.
*Special "hours of service" requirements apply to airline flight crew employees. ;
Requesting Leave v

Generally, employees must give 30-days' advance notice of the need for FMLA leave. If It is not possible to give 30-days' notice, an erhployee must notify the eifiployeras soon
as possible and, generally, follow the employer's usual procedures.

Employees do not have to share a medical diagnosis, but must provide enough information to the employer so it can deterrfilne if the leave qualifies for FMLA protection.
Sufficient information could Include informing an employer that the employee is or will be unable to perform his or her job functions, that a family member cannot perform daily
activities, or that hospitaiization or continuing medical treatment Is necessary. Employees must inform the employer if the need for leave Is for a reason for which FMLA leave
was previously taken or certified.

Employers can require a certification or periodic recertification supporting the need for leave. If the employer determines that the certificaUon is incomplete, it must provide a
written notice indicah'ng what additional information is required.

Employer Besponslbilies
Once an employer becomes aware that an employee's need for leave Is for a reason that may qualify under the FMLA, the enipioyer must notify the employee if he' or she is
eligible for FMLA leave and, if eligible, must also provide a notice of rights and responsibilities under the FMLA. If the employee Is not eligible, the employer .fhust provide a
reason for ineliglbilily.

Employers must notify its employees If leave will be designated as FMLA leave, and if so, how much leave will be designated as FMLA leave.

Enforcement

Employees may file a complaint with the U.S. Department of Labor, Wage and Hour Division, or may bring a private lawsuit agairist an ernpjdyer.

The FMLA does not affect any federal or state law prohibiting discrimination or supersede any state or local law or collective bargaining agreement that provides greater family
or medical leave rights.

For additional information of to file a complaint: H
1-866-4-USWAGE

0 m (1-866-487-9243) TTY: 1-877-889-5627i..\ h=^ /w r m U.S. Wage and Hour DivWon
wwvy.dol.gov/whd

United States Department of Labor I Wage and Hour Diyislop ' WH1420 Rev. 04/16
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