Division-de Cumplimiento de Normas Laborales Gﬁcina‘:'déiﬂf:biﬂﬁis'ionado%'dEI?Trabajo

ESTE CARTEL DEBE EXHIBIR'SE‘B’(DNB.E‘EOS*‘EMBEENDQS- .PUEDANBEEERI-;O' | |
La ley de Lugar de Trabajo Saludable/Familias Saludables
de 2014 Derecho por Enfermedad con Goce de Sueldo

Derecho:

o Un empleado que, el 1 de julio de 2015 o después del misme, trabaje en California por 30 dias o mas dentro de un afio desde el principio-de su empleo, tiéne derecho a tiempo por
enfermedad con goce de sueldo. ‘

* Fl derecho por enfermedad cen goce de sueldo se acumula a razén de una hera por cada 3@ horas trabajadas, pagadas segtin la tasa regular del sueldo:del empleado. La acumulacién
empezara el primer dia del empleo o el 1 de julio de 2015, el que ecurra mas tarde.

o Elderecho por enfermedad con goce de sueldo acumulada se transferira al afio siguiente de empleo y puede limitarse a 48 horas o 6 dias. Sin embargo, sujeto a condiciones especificadas,
si un empleador tiene una péliza de derecho por enfermedad con goce de sueldo o permisos retribuidos (PTO, por sus siglas en inglés) que provee no menes de 24 horas o tres dias
de derecho por enfermedad o permisos retribuidos, no se requiere acumulacion o transferencia si el monto completo de derecho se recibe al principio de cada afio segin la péliza.

Uso:

o Un empleado puede utilizar dias de enfermedad acumulados a partir de noventa dias de empleo.

e Un empleador proveera dias por concepto de derecho por enfermedad con goce de sueldo cuande un empleado lo solicite oralmente o por escrito para si'-mismo e para un miembro
de la familia para el diagnéstico, atencién o tratamiento de una condicién de salud o atencién preventiva, o para fines especificos para un empleado que sea victima de violencia
doméstica, asalto sexual e acecho.

o Un empleader puede limitar el uso de dfas por concepto de derecho por enfermedad con goce de sueldoe a 24 horas o tres dias en cada afio de empleo.

Esta prohibida la represalia o la discriminacién contra un empleado que selicite dias por concepto de derecho de enfermedad con gece de sueldo o utilice dfas per concepto de derecho de

enfermedad con goce de sueldo 0 ambos. Un empleado puede presentar una demanda ante el Comisionade de! Trabajo contra un empleador que tome represalias o discrimine contra el empleado.

Para informaeién adicional puede centactar a su empleader o a su eficina local del Comisionado del Trabajo. Localice Ia oficina buscando en la lista de las oficinas en nuestro sitie web http:/www.dir.
ca.gov/dise/DistrictOffices.him utilizando Ia lista alfabética de ciudades, las ubicaciones, y las comunidades. El personal esta dispenible persenalmente y por teléfono.

Publicacion de Licencia por enfermedad con goce de sueldo de la DLSE 11/2014
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Division of Labor Standards Enforcement This poster must be displayed where employees can easily read it Office of the Labor Commissiener

Healthy Workplaces/Healthy Families Act of 2014
Entitlement: Paid SECk Leave

> Anemployee who, on or after July 1, 2015, works in California for 30 or mere days within a year from the beginning of employment is entitled to paid sick leave.

Paid sick leave accrues at the rate of one hour per every 30 hours worked, paid at the employee’s regular wage rate. Accrual shall begin on the first day of employment or
July 1, 2015, whichever is later.

e Accrued paid sick leave shall carry over to the following year of employment and may be capped .at 48 hours or 6 days. However, subject to specified conditions, if an
employer has a paid sick leave, paid leave or paid time off policy (PTO) that provides no less than 24 hours or three days of paid leave or paid time off, no accrual or carry
over is required if the full amount of leave is received at the beginning of each year in accordance with the policy.

Usage:

o Anemployee may use accrued paid sick days beginning on the 90th day of employment.

= Anemployer-shall provide paid sick days upen the oral or written request of an employee for themselves or a family member for the-diagnosis, care or treatment of an
existing health condition or preventive care, or specified purpeses for-an employee who is a victim of domestic vielence, sexual assault, or stalking.

o An-employer may limit the use of paid sick days to 24 hours or three days in each year of employment.

Retaliation or discrimination against an employee who requests paid sick days or uses paid sick days or both is prohibited. An-employee canfile-a:complaint wittrthe Labor
Commissioner against an employer who retaliates or discriminates against the-employee.
For additienal information you may contact your empleyer or the:lecal office:of:the Labor Commiissioner. Locate-the office. by loeKing at the:list-ef offices:-onsour-website.
| www:dir.ca.gov/dise/BistrictOffices.htm using the alphabetical [isting.of cities, locations, and communities. Staff is available in persen.and by telephone.
DLSE Paid'Sick Leave Posting 1172014

THE‘MISSION'OF THE DEPARTMENT ‘OF FAIR EMPLOYMENT AND HOUSING IS TG PROTECT THE PEOPLE OF CALIFORNIA-FROM: UNIEA‘WFUL DISCRIMINATION
IN'EMPLOYMENT, HOUSING AND PUBLIC ACCOMMODATIONS, AND FROM THE PERPETRATION OF ACTS OF HATE VIOLENCE AND HUMAN TRAFFICKING.



LA MISION DEL DEPARTAMENTO DE IGUALDAD EN EL EMPLEO Y LA VIVIENDA ES PROTEGER A LA GENTE DE CALIFORNIA CONTRA LA DISCRIMINAGION ILEGAL
EN EL EMPLEO, LA VIVIENDA Y OFRECER ADAPTACIONES, Y CONTRA LA REALIZACIGN DE CUALQUIER ACTO DE ODIO, VIOLENCIA Y TRATA DE PERSONAS.

_ La Ley De California Prohibe La @)
Discriminacién Y El Acoso En El Empleo e
EL DEPARTAMENTO DE IGUALDAD EN EL EMPLEO Y LA VIVIENDA (“DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING,” 0 “DFEH,” POR SUS SIGLAS EN INGLES) ASEGURA

EL DEPARTAMENTO DE LA IGUALDAD EN EL EMPLEQ Y LA VIVIENDA
EL CUMPLIMIENTO DE LAS LEYES QUE LO PROTEGEN DE LA DISCRIMINACIGN Y EL ACOSO EN EL EMPLEO, DEBIDO ASU REAL O PERCIBIDO/A:
. ASG;NDENGIA NACIONAL « ESTADO CIVIL * RAZA (Incluldos, entre otros, la textura del cabello y
« EDAD (tener 40 afios o mds) « CONDICIGN MEDICA (caracterfsticas genéticas, céncer, o Peinados recogidos para evitar quequeds abello suelo, que
« COLOR antecedentes de cincer) incluyen entre atros, trenzas, rizos y radetes)
+ DISCAPACIDAD (mentalofisica, Incluyendoel VIHy el SIDA)  ® CONDICION DE MILITAR 0 DE VETERANO + RELIGIGN (incluye Ia viestimenta refigiosa y las précticas

« LA INFORMACIGN GENETICA » ORIGEN NACIONAL (incluye el uso de cualquier idioma, 0 :23(‘35(“5 "Ie' ase‘l’ "e’:‘"a') | et 1n actancl i
o GENERG. 1A 1B a posesi6n de una licencla de conducir proporcionadaalas ¢ SEXO {incluye el embarazo, el parta, la lactancia yio
g:h:%l%ﬂlb‘\ IDENTIDAD DE GENERO, 0 LA EXPRESION personas quienes nopueden demostrar que supresenciagn  condiclones médicas relacionadas)
los estados unidos esta autosizada bajo las leyes federales) = ORIENTACION SEXUAL

LALEY DE LAIGUALDAD EN EL EMPLEO Y LA VIVIENDA DE CALIFORNIA (“FAIR EMPLOYMENT AND HOUSING ACT”) (CODIGO DE GOBIERNO DE CALIFORNIA, ARTICULOS
12900 AL 12996) Y SUS REGLAMENTOS DE APLICACION (CODIGO DE REGLAMENTOS DE CALIFORNIA, TITULO 2, ARTICULOS 11000 AL 11141):

.. Siscapacitados por el embarazo, parto, o por unacondicidn
" médica refacionada. T ;

..., Prohfbs el acoso de.empleados, solicitantes de empleo, . . .

! N proporclonada a persanas uienes no pueden demostyar
internos no remunerados, voluntarios, y contratlstas icld en los 3"

yRaLIO i,

que su presencid en los Estados Unidos estd autarizada

se expondran los infractores. También prohiba que los
empleadores discriminen contraun soficitante de trabajoo
contra unempleado porque tienen una licencia de conducir

10.

y documentos de referencia. )
Requiere que los empleadores proporcionen lcencias
por perfodos de hasta cuatro meses a los empleados

independientes, por cualquier persona, y requiere que bajo las leyes federales. 11. Requiere que un empleador proporcione acomodaciones
los empleadores adopten todas Ias medidas razonables 5. Requiere que los empleadores proporcionen acomodacio- razonables solicitadas por un empleado/a, por indicacion
para Impedir el acoso. Esto incluye la prohibicién de! nes razonables paralas creenclas y practicasreliglosas de médica, relacionadas con su embarazo, parto, 0 una
acoso sexual; el acoso debida al género del trabajador; y un empleado, un interno no remunerado, un solicitante de condicién médica refaclonada.
el acoso debido al embarazo, parto, lactancia y/o prob- empleo, Incluyendo el usoo el porte de prendasrellgiosas,  12. Requerira empleadares de 20 o més personas que permi-
lemas médicos relacionados; asf como el acoso basado joyeria o artefactos, y los estilos de pelo, el vello facial, o tan alos empleados que rednan losrequisitos tomar hasta
en caracteristicas mencionadas arriba. el vello corporal, que son parte de la observancia de las 12 semanas de licencia en un periodo de 12 meses porel
. Requiere qua todos los empleadores proporcionen la infor- creencias religiosas de un individuo. nacimiento de un hijo o la colocacion de un hijoen adopcitin
macién comespandiente a cada uno de sus trabajadares, 6. Requiere qus los empleadores proporcionen acomodacio- o crianza temporal; requerir también a empleadores de 50
acerca ds la naturaleza y la ilegalidad del acoso sexual, nes razonables a los empleados o soficitantes de empleo 0 mas personas que permitan a los empleados que reiinan
asf como los remedios legales aplicables en caso de quienes tienen discapacidades, para que puedan desem- los requisitos tomar hasta 12 semanas de licencia en un
acoso sexual. Los empleadores puedsn crear sus proplas pefiar las funciones esenclales de un trabajo. periodo de 12 meses por una afeccidn grave de salud de!
publicaciones, las cuales deben cumplircon losrequisitos 7. Permite a los solicitantes de empleo, internos no remu- propio empleado o para cuidar a los padres, cényuge o
indicados en e! Articulo 12950 del Cddigo de Gablerno de nerados, voluntarios, y empleados de interponer quejas hijo con una afeccidn grave de salud.
Caifornia, 0 pueden utilizar un folleto de! DFEH. ante ! DFEH contra un empleador, agencla de empleos, 13. Requlere que las agencias de empleo proporcionen sus
. Exigea los empleadores con 5 0 mésempleadosy a todas o sindicato laboral en el caso que éstos no cumplan con servicios enigualdad, qus rechacen érdenes de trabajo que
as entidades piiblicas que proporcionen capacitacién para otorgar [a Igualdad de oportunidades en el empleo como son discriminatorias, y prohibe que los empleadores y las
todos los empleados sobre {a prevencidn del acoso sexual, lo dispons la ley. agencias de empleo hagan indagaciones discriminatorias
que incluye acoso en funcidn de la identidad de género, 8. Prohibe la discriminacién contra cualquier solicitante antes de la contrataclén, o que publiguen anuncios que
expresion de género y orientacidn sexual. de empleo, interno no remunerado, o empleado, en la expresan una preferencia discriminatoria de contratacion.
. Prohfbs que los empleadores limiten o prohiban el uso de contratacién, promociones, asignaciones, despido, o en  14. Requiere que los sindicatos laborales no cometan actos
cualquier idioma en el lugar de trabajo, a menos que las cualquler término, condicidn o privilegio de empleo. de discriminacién durante el proceso de la seleccidn de
neggsidade's del nagoclo lo Justifique. El empleadordebe 9. Requiere que los empleadores, agenclas de empleo, ¥ sus soclos, o en el caso de enviar a frabajadores a sities
natificar a los empleados acerca de las restricciones del sindicatos |aborales mantengan por un minimo de dos afios de trabajo.
uso de cualquier idioma y de las consecuencias a las qus las solicitudes de empleo recibidas, archivo de personal, 15. Prohfbe las represalias contra una persona que se oponga,

que reporte, 0 que ayude a otra persona en la oposicion
de la discriminacidn flegal. -

COMO PRESENTAR UNA QUEJA
Laley dispone que se ofrezca recursos a individuos que han sido victimas de discriminacion o
acoso en el trabajo. Estos recursos Incluyen fa contratacidn, pago de salario por adelantado,
indeminizacion de salario atrasado, ascenso, la reintegracion a su pusesto, érdenes legales
al empleador de cesar y abstenerse, honorarios de peritos, costos legales razonables y
henorarios razonables de abogados, dafios punitivos y compensacidn por el sufrimiento
emaclonal,
A los solicitantes ds empleo, internos no remunerados, y trabajadores: Si usted cree que
ha sido sujeto a fa discriminaclon o el acoso, usted puede interponer una queja ante DFEH.
"Contratistas independientes y voluntarios: Si usted cree que ha sido acosado, puede
interpaner una queja ante DFEH.

CONTACTENOS

Linea gratuita: (800) 884-1684 TTY: (800) 700-2320 contact.center@dfeh.ca.gov www.dfeh.ca.gov

Las qusjas se deben interponer dentro de los tres afios* de la fecha en que se cometid el
acto més reciente de discriminacién o ds acoso. Para las victimas menores de 18 aiios,
a mds tardar un afio después de que cumplan 18 afios, lo que represente el plazo mayor.
Si usted tiene una discapacidad por Ia que requiere una adapatclén razenable, DFEH puede
asistirlo escribiendo su formulario inicial por teléfono o, para individuos que son sordos o
hipoactisicos o que tienen discapacidades dsl habla, a través de) Servicio de Retransmisién
da California (711}, o contactamnos par los medios que se indican a continuacién.

Para programar una cita, comuniguese con el Centro de Comunicaciones. La informacién
de contacto se encuentra a continuacion.

DFEH estd comprometido a proporcionar acceso a nuestros materiales en un formato afternalivo
como adaplacion razonable para individuos con discapacidades segin sea sollcitado.

*Vigente a partir del 1/1/2020.

El Articulo 12950 del Cédigo de Goblemo y el Articulo 11013, Titulo 2, del Cddigo de Reglamentos de California, requieren que todos los empleadores publiquen este documento. Deber4 estar

colocado en las oficinas de contratacion, en las carteleras de anuncios de los empleados, en las salas de espera de agancias de empleo, en ias salas de sindicatos, y en otros lugares donde se

retinan los empleados, Los empleadores que tengan en un establecimiento més de un 10% de empleados que no habten inglés deberén pulicar este aviso en el o los idiomas que correspondan,
DFEH-E07P-SP / Diclembre 2019
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THE MISSION OF THE DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING IS TO PROTECT THE PEOPLE OF CALIFORNIA FROM UNLAWFUL DISCRIMINATION
IN EMPLOYMENT, HOUSING AND PUBLIC ACCOMMODATIONS, AND FROM THE PERPETRATION OF ACTS OF HATE VIOLENCE AND HUMAN TRAFFICKING.

California Law Prohibits Workplace
Discrimination & Harassment

THE DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING

THE CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING (DFEH) ENFORCES LAWS THAT PROTECT YOU FROM ILLEGAL DISCRIMINATION AND HARASSMENT
IN EMPLOYMENT BASED ON YOUR ACTUAL OR PERCEIVED:

MEDICAL GONDITION (genetic characteristics,

¢ ANCESTRY ®

« AGE (40 and above) cancer or a record or history of cancer)

e COLOR « MILITARY OR VETERAN STATUS

« DISABILITY (physical, mental, HIV and AIDS) « NATIONAL ORIGIN (includes language use and
GENETIC INFORMATION possession of a driver’s license issued to persons

GENDER IDENTITY, GENDER EXPRESSION
MARITAL STATUS

unable to prove their presence in the United States
is authorized under federal law)
RACE (including, but not limited to, halr texture and

protective hairstyles. Protective hairstyles include,
but are not limited to, such hairstyles as braids,
lacks, and twists)

RELIGION (includes religious dress and gmnmmg
practices)

SEX/GENDER (includgs pregnancy, childbirth,
breastfeeding and/or refated medical condrtions)

SEXUAL ORIENTATION

THE CALIFORNJA FAIR EMPLOYMENT AND HOUSING ACT (GOVERNMENT CODE SECTIONS 12900_THROUGI-! 12996) AND ITS IMPLEMENTING HEGULATIONS (CALIFORNIA

ONSTT0UU THROUGR T1141)F

o ————

..y

1. Prohibit harassment of employees, applicants, because they possess a driver’s license issued toa  11. Require an employer to provide reasondble accom-
unpaid interns, volunteers, and independent con- persen who is unable to prave that their presence In modations requested by an employee, on the advice of
tractors by any persons and require employers to the United States is authorized under federal law. their health care provider, related to their pregnancy,
tTa},l;: elllrzasonableh?;ft?s o p;ev;ant harla?‘sment. 5. Require employers to reasonably accommodate an childbirth, or a related medical condition. _

t'"c u ;s «':lprn °': ;;lga ns sexntjab ar:ss- employee, unpaid intern, or job applicant's religious  12. Require employers of 20 or more persons to allow
ment, gen e{ﬂ di:?tisrze" a.sﬁarz_ssmend ’ asel tgg beliefs and practices, including the wearing or car- eligible employees to take up to 12 weeks leave
pregp arllcy, (t:lltll : re" ;e ng an tnhr rez rying of religious clothing, jewelry or artifacts, and in a 12-month periad for the birth of a child or the
"]'Ie t'ga c(|)1n °"§:;|s Wlf taj arassment based on hair styles, faclal hair, or body hair, which are part of placement of a child for adoption or foster care; also
all other characteristics listed above. an Individual’s observance of their religious beliefs. require employers of 50 or more persons to allow

2. Require that all employers provide information to 6 . b eligible employees to take up to 12 weeks leave in
each of their employees on the nature, illegality, - Require employers t? reasoqa ly. ac??fandat? a 12-month period for an employee’s own serlous

. employees or job applicants with disabilities to en o ;
and legal remedies that apply to sexual harassment. eanti health condition or to care for a parent, spouse, or
able them to perform ths essential functions of a job. i h
Employers may either develop their own publications, 7 Permitiab anal dint unt ] child with a serious health condition.
which must meet standards set farth in California 7. Permitjobapplicants, unpald intems, volunteers, an
" 3 t lesto
Government Code section 12950, or use a brachure employees to fils complaints with DFEH against an 13 eRel?:III_re z’m:ﬁzﬁi;&?ﬁﬁnb zg:::g:gplig::g;
from DFEH. employer, employment agency, o labor union that quaty, €15, ano p
fails to grant equal employment as required by law. employers and employimsnt agencias from making

3. Require employers with 5 or more employees and all o ) ’ discriminatory pre-hlring inquiries or publishing help-
public entities to provide training for all employees 8. Prohibit discrimination against any job applicant, wanted advertisements that express a discriminatory
regarding the prevention of sexual harassment, In- unpaid intern, or employee in hiring, promotions, hiring preference.
luding pmassr:ent ha‘seqon gender identty, gender :ﬁ?:geot}tigggmt::n. or any term, condition, or 14. Prohibit unions from discriminating in member admis-
expression, and sexual orientation. l. s sions or dispatching iembsrs to jobs.

4. Prohibit employers from limiting or prohibiting 9. Require employers, employment agencies, and unions tallafs
the use of any language in any workplace uniess 10preserve appiications, personnel records, and em- 1> f;;g:g;t o aﬂ;?:;l:gﬂ:f;;g;‘:‘ggp‘ggge‘:ﬁ]';:;";ﬁ,
Justified by business necessity. The employer must ployment referral records for a minimum of two years. discrimination.
notify employees of the language restriction and o, Require employers to provide leaves of up to four

consequences for violation. Also prohibits employers
from discriminating against an applicant or employee

FILING A COMPLAINT

months to employees disabled because of pregnancy,
childbirth, or a related medical condition.

The law provides for remedies for individuals who experience prehibited discrimination
or harassment in the workplace. These remedies Include hiring, front pay, back pay,
promotion, reinstatement, cease-and-desist orders, expert witness fees, reasonable
attorney’s fees and costs, punitive damages, and emotional distress damages.

Job applicants, unpaid interns, and employees: If you believe you have experienced
discrimination or harassment you may file a complaint with DFEH. Independent
contractors and volunteers: If you believe you have been harassed, you may file a
complaint with DFEH.

Complaints must be filed within three years* of the last act of discrimination/harassment.

CONTACT US

Toll Free: (800) 884-1684  TTY: (800) 700-2320 contact.center@dfeh.ca.gov www.dfeh.ca.gov

For victims who are under the age of eighteen, not later than three years after the last
act of discrimination/harassment or one year after the victim’s eighteenth birthday,
whichever is later.

To schedule an appointment, contact the Communication Center below.

If you have a disability that requires a reasonable accommodation, the DFEH can assist
you by scribing your intake by phone or, for indlviduals whao are Deaf or Hard of Hearing or
have speech disabilities, through the California Refay Service (711), or contact us below.
DFEH is committed to providing access to our materials in an alternative format as a
reasonable accommodation for people with disabilities when requested.

*Effective 1/1/2020

Government Code section 12950 and California Code of Regulations, title 2, section 11013, require all employers to post this document. [t must be consplcudusly posted in hiring offices, °

on employee bulletin boards, in emplayment agency walting rooms, union halis, and other places employees gather. Any employer whase workforce at any facifity or establishment

consists of more than 10% of non-English speaking persons must also post this notice in the appropriate language or languages.

DFEH-EO7P-ENG / December 2019
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. ans. . P <=~ Employment
Notice to Employees: = eppiE
. State of Callfornia
THIS EMPLOYER-IS'REGISTERED WITH THE EMPLOYMENT-DEVELOPMENT-DEPARTMENT:(EDD) AS:REQUIRED.BY-THE:CALIFORNIA:UNEMPLGYMENT. INSURANCE CODE
AND:IS-REPORTING-WAGE GREDITS TO THE:EDD THAT-ARE'BEING:AGCUMULATED-FOR'YOU TO:BE:USED:ASA:BASISiFOR:
Ul Unemployment Insarance (funded-entirely by employers' taxes): Unemployment Insurance (U1) is paid-for by your-employer and-provides partial income: replacement
when you are unemployed or your hours are reduced dueto no-fault-of your own. To‘claim Ul benefit payments youmustalso'meet:afl:Uleligibifityrequirements; inciuding-that
you must be available for work and searching for work:
How to File.a-New.Ul Glaim: Use one of the following-methods: .
* Online: Ul Online®* is:the fastest and most.convenient way.to file your Ul claim. Visit www:edd.ca:gov/Ul_Online to-get:started.
* Phone:Representatives are avallable at the following:toll-free-numbers; Monday through Friday:between's a:m.to-12'noon(Pacific'StandardTime);except duringsstate holidays.
English 1-800-300-5616 Gantonese 1-800-547-3506 Vietnamese 1-800-547-2058
Spanish 1-800-326-8937 Mandarin:1-866-303-0706 TTY1-800-815-9387
* Fax.or Mail: When accessing Ul Online'to file a new-claim, some customers will'be'instructed to-fax or mail their Ul-application‘to:the*EDD.-If-this'eccurs; the*Unemployment
Insurance Application, DE 11011, will display. For faster-and more secure processing, fax the completed form to the'number‘liﬁédrdn“th“e‘fo'rm;‘~'If'rnalling-yuur Ul-application,
use the address on the form and allow additional time for:processing. ’
Important: Waiting to-file your Ul claim may delay-benefit:payments.

~

DI Disability:Insurance (funded entirely by'employees'contributions): Disability Insurance:(Dl):is funded:by-employees.contributions:and:provides:partial:wage:replacement
benefits-to-eligible Californians who are unable to-work-due to-a non-work-related:iliness, injury, pregnancy,-or disability.

Your employer must provide the Disability Insurance Provisions, DE 251 5 brachure; to-newly-hired-employees-and-to each-employee:whois'unabletto work-due to a-non=work-
related illness, irijury, pregnancy, or disability. : ]
How to File a New DI Glaim: Use one of the following methods:

~e=0nlinerSDI*Oniine'Is"therfastest and moestcunvenient way to™fileyour clalmr Visirwiwwieddzca:gov/SBI=Onlinertorget:started—~—— - ~—— - -

* Mail: To file a claim with the EDD by mail, complete and submit a. Gla!m:for‘Disa‘biliﬁzelhsbrance«(Dl)aBeneﬁts,';DE;2501:-form;»Y0u;cgnsplqtaln a paper-claim:formfrom-your
employer, physician/practitioner, visiting-a State Disability Insurance office, online at wwwiedd:ca:gov/Forms, or bycalling-1:800-480-3287.
Note: If your employer maintains an approved Voluntary Plan.for Dl:coverage, contact your-employer for assistance,

For more information-about DI, visit www.edd:ca:gov/disability orcall 1-800-480-3287. State:government employees'should-call-1-866-352:7675: TTY (fordeafor.hearing-impaired
individuals-only)-is available at 1-800-563-2441.

PFL PaidFamily Leave (funded entirely by employees’ centributions): Paid Family Leave (PFL) is funded by employees’ contributions and-providespartial wage replacement
benefits to eligible Californians who need time off work to care for-seriously ill child, parent, parent-in-law, grandparent,-grandchild; sibling; spouse;-or registered' domestic
partner. Benefits arealso available to parents who. need-time off work to-bond with anew child-entering the family-by biith, adoption, orfostericare-placement.

Your employer must provide the Paid Family Leave, DE 2511 brochure, to newly hired employees and to each employee who is taking-time off-work-to care for a seriously ill
family member-or-to:bond with a new child.

How to File-a New PFL Claim: Use one of the-following methods:
* Online: SDI Online is the fastest and most convenient way to file your cfaim. Visit www.edd.ca.govw/SDI_Online to get started.

* Mail: To file a claim with the EDD by mall, complete and submit.a Glaim for Paid-Family Leave (PFL) Benefits, DE 2501F form. You-can-obtalna paper. claim form from' your
employer, a physician/practitioner, visiting a State Disability Insurance office, online at www:edd:ca.gov/Forms, or by calling 1-877-238-4373.

Note: If-your employer maintains an approved-Voluntary:Plan:for-PFL. coverage;-contact your-employer for assistance. i

For more information about PFL, visit www:edd:ca.gov/disability or.call:1:877:238-4373; State'government employees should-callv ﬁ87»719'4'5'-‘4747.\T€rYf(furcdeafvnr:hearlng-*lmpaired
individuals only)is:available at 1-800-445-1312.

‘Note: Some-employess may be exempt from coverage by the above insurance programs: Itis lllegal to make a'falsestatemientiortowithitioldfactstoclaiibenefitssFor additional
general information, visit the EDD website at www.edd.ca.gov. DE 1857A Rev. 43.(5-18)
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Los Derechos que le Brinda la Ley USERRA

LA LEY DE DERECHOS DE EMPLEO Y RECONTRATACION DE MIEMBROS Y VETERANOS DE LAS FUERZAS ARMADAS

Esta Ley.protege los derechos laborales de aquellas personas que voluntaria o involuntariamente abandonan sus empleos para unirse allas fuerzas armadas o a determinados
tipos de servicio dentro del Sistema Médico Nacional contra Desastres, La Ley USERRA también prohibe a los empleadores discriminar a ex y actuales-miembros-de los
servicios uniformados y a quienes solicitan ingresar en los servicios uniformados.

DEREGHOS DE RECONTRATACIGN brinde testimonio o realice declaraciones vinculadas a un procedimiento confemplado en esa
Usted tiene derecho a ser recontratado en su empleo civil si lo abandona para-unirse a los ~ Ley, incluso si esa'persona no tiene relacion con lasfuerzas-armadas.

servicios uniformados y: COBERTURA MEDICA
o si se asegura de que su empleador reciba un aviso escrito u oral del servicio que usted = Siusted-abandona su trabajo-para-unirse-a:las fuerzas:armadas; tiene derecho.a elegir

brinda;

« siusted tiene cinco afios 0 menos de servicio acumulado en las fuerzas armadas durante

el tiempo en que trabajé con ese empleador en particular;

o siregresa a su empleo o solicita su recontratacion en forma oportuna luega de conclulr

su-servicio; y

* si:no se lo ha apartado del servicio a través de una baja deshonrosa o-bajo condiciones

deshonrosas.

continuar con-el plan de cobertura médica vigente que su'empleador brinda‘a usted y a
sus dependientes por un plazo méaximo de 24 meses mientras brinda sus servicios en
las fuerzas armadas.

Si-usted elige no continuar con su cobertura médica-mientras brinda“servicios en las
fuerzas armadas, tiene derecho a ser reincorporado-al plan‘de:salud‘de su empleador
cuando sea recontratado, generalmente, sin-que se-aplique ningln periodo de gracia o
exclusion (por ejemplo, exclusiones por enfermedades preexistentes), excepto en el caso

Si usted cumple con los requisitos para su recontratacidn, debe ser reincorporado a su puesto de enfermedades o'lesiones vinculadas al'servicio.

y debe recibir los beneficios a los'que habria tenido:acceso'si no hubiera estado ausente:por APLICACION

colaborar con las fuerzas armadas o, en algunos casos, a un empleo:similar.  El'Servicio'de Trabajo y Capacitacion de Veteranos (VETS) del Departamento de Trabajo de

DERECHO A NO SER DISCRIMINADO NI SER OBJETO DE REPRESALIAS los Estados Unidos.esté autorizado parainvestigar y resolver las denuncias por violaciones

Sj usted: de'la Ley USERRA.

s Para solicitar asistencia en la presentacion de una denuncia,..o por cualguier-otra
informacidn sobre la-Ley USERRA, contacte al Serviclo ‘de Trabajo.y. Ceapacitacion de
Veteranos llamando al1-866-4-USA-DOL o visite su sitio web, hitp://www.dal.gov/vets.
También puede visualizar un Asesor-sobre la Ley USERRA “interactiva en linea, disponible
en http://www.dol:gov/elaws/userra:htm. .

= gs-ex 0 actual miembro de las fuerzas armadas;
¢ ha solicitado ingresar de las fuerzas armadas; o
o gstd obligado a unirse a las fuerzas armadas;

entonces un empleador no puede negarle:

= un primer empleo; » Siusted presenta una denuncia ante el Servicio de Trabajo'y:Gapacitacion de-Veteranos
e la recontratacion; y-el Servicio no puede resolverla, usted puede solicitar que su caso sea enviado al
= |a permanencia en el empleo; Departamento de Justicia o a la Oficina de Asesoramiento Especial, seglin corresponda,
© Ln ascenso; 0 para que lo represente.

e cualquier beneficio del empleo o Usted también puede opiar por-no utilizar el procedimiento ante-el'Servicio de Trabajo

en razan de su condicion. y Capacitacién de Veteranos, y presentar una demanda civil contra un empleador por
Ademés, un empleador no puede tomar represalias contra ninguna. persona que colabore violaciones de'la Ley USERRA.
con la-aplicacién de los derechos establecidos en la Ley USERRA, en particular, contra quien

Los derechos que aqui se enumeran pueden variar:segun las circunstancias. El texto eninglés:de este aviso fue elaborado por el Servicio.de Trabajoyy Gapacitacion-de Veteranos y puede
consultarse en Internst en la siguiente direccién: http://www.dol.gov/vets/programs/userra/poster.htm. Las leyes federales exigen‘que los empleadores informen a sus empleados
sobre los dsrechos que les brinda la Ley USERRA'y los empleadores pueden cumplir con este requisito-mediante Ia publicacion de este texto en‘los lugares'donde suelen colocarse los

avisos & los empleados.

o

E Departamento de Trabajo Departamento de Justicia f' *e,ﬁ Oficinade 1-800-336-4590
2{  de los Estados Unidos de los-Estados Unidos 5 t Asesoramiento E e & | Fecha de publicacidn:
< WETS  1-866-487-2365 1B Especial e, | Abril de2017
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THE UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT

USERRA protects the'job rights of individuals'who voluntarily orinvoluntarily leave employment positions'to undertake military service or.certain types of servicein
the National Disaster Medical System. USERRA also prohibits employers fromdiscriminating-against past and present members of the uniformed services, -and

applicants to the uniformed services.

REEMPLOYMENT RIGHTS

You have the right to be reemployed in your civilian job if you leave that job to perform

service In the uniformed service and;

= you ensure that-your employer receives advance written or verbal notice of your service;

e you have five years or less of cumulative service in the uniformed services-while with
that particular employer;

= youreturn to work or apply for reemployment in a timely manner after conclusion of
service; and

© you have not been separated from service with a disqualifying discharge or under
other than honorable conditions.

If you are eligible to. be reemployed, you must be restored to-the:job:and benefits you

would have attained if you had not been absent due to military service or, in some

cases, a comparable job.

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION

If you:

e are a past or present member of the uniformed service;

* have applied for membership in the-uniformed:service; or

» are obligated to serve in the uniformed service;

then an employer may not deny you:

= initial employment; e reemployment; e retention in employment;

¢ promotion; or * any benefit of employment because of this status.
In-addition, an employer may not retaliate against anyone assisting in the enforcement

of USERRA rights, including testifying or making a statement in'connection with-a
proceeding under USERRA, even if that person has no'service connection.

HEALTH INSURANGE PROTEGTION

* Ifyou'leave your.job to perform military.service; you have the right o elect to continue

your-existing employer-based health:plan coverage for you and your dependents for
up to'24 months while in the military.

© Even if you don't elect to continue coverage during your military service, you have
the right to be reinstated in your employer’s health plan when you are reemployed,
generally without any waiting periods-or exclusions'(.g., pre-existing condition
exclusions).except for service-connected:ilinesses or injuries.

ENFORGEMENT

o The U.S. Department of Labor, Veterans Employment and Training Service (VETS) is
authorized to investigate and resolve complaints of USERRA violations.

* For assistance infiling a complaint, or for-any.other.information on USERRA, contact
VETS at 1-866-4-USA-DOL or visit its website at http://www:dol.gov/vets. An
interactive online USERRA Advisor can be viewed athttp://www:dol:gov/elaws/
userra.him.

* Ifyoufile a complaint with VETS and VETS is unable to resolve it, you may request that
your case be referred to the Department of Justice or.the Office:of Special Counsel,
as applicable, for representation.

* You may also bypass the VETS process and bring‘a‘civil'action against an employer
for violations of USERRA.

The rights listed here. may vary depending on the circumstances. The text of this notice was prepared:by VETS, and may be viewed:on the internet at this-address: http://www.
dol.gov/vets/programs/userra/poster.htm. Federal law requires employers:to-notify.employees:of their rights under USERRA, and employers may meet thisrequirement by

displaying the text of this notice where they customarily place notices for employees..

U.S. Department of Labor U.S. Department of Justice

1-866-487-2365
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Publication Date—April 2017




Aviso a los Empleados -
_Lesiones Causadas por el Trabajo

P e o -

Es posible que usted tenga derecho a beneficios de compensacion de trabajadores sl usted se lesiona o se enferma a causa de su trabajo. La compensacion de trabajadores cubre la

mayoria de las lesiones y enfermedades fisicas o mentales relacionadas con el rabajo. Una lesion o enfermedad puede ser causada por un evento (como por gjemplo lastimarse laespalda

en una calda) o por acciones repetidas (como por ejemplo lastimarse la muiieca por hacer e} mismo movimlento una y otra vez).

Beneficios. Los beneficios de compensacion de trabajadores incluyen: ]

o Atencién Médica: Consultas médicas, servicios de hospital, terapia fisica, anélisis de laboratorio, radiograffas, medicinas, equipo médico y costos de viajar que son razenablemente
necesarias para tratar su lesién. Usted nunca debera ver un cobro. Hay limites para visitas quiroprécticas, de terapia fisica y de terapia ocupacional.

e Beneficios por Incapacidad Temporal (TD): Pagos si usted pierde sueldo mieniras se recupera. Para la mayoria de las lesiones, beneficios de TD no se pagarédn por mas de 104
semanas dentro de cinco afios después de la fecha de la lesion.

o Beneficios por Incapacidad Permanente (PD): Pagos si usted no se recupera completamente y si su lesion le causa una pérdida permanente de su funcién fisica o mental que un
médico puede medir.

« Beneficio Suplementario por Desplazamiento de Trahajo: Un vale no-transferible sisu lesidn surge en o después del 1/1/04, y su lesidn le ocasiona una incapacidad permanente,
y su empleador no e ofrece a uisted un trabajo regular, modificado, o alternativo.

o Berieficios por Muerte: Pagados a sus dependientes si usted muere a causa de una lesién o enfermedad relacionada cen el trabajo.

Designacién de su Propio Médico Antes de una Lesion o Enfermedad (Designacién previa). Es posible que usted pueda elegir al médico que le atenderd en una lesion o enfermedad

relacionada con el trabajo. Si elegible, usted debe informarle al empleador, por escrito, el nombre y la direccidn de su médico personal o grupo médico, antes de que usted se lesione.

Usted debe de ponerse de acuerdo con su médico para que atienda la lesién causada por el trabajo. Para instrucciones, vea la informacidn escrita sobre la compensacitn de trabajadores

que se fe exige a su empleador darle a los empleados nusvos.

Si Usted se Lastima:

1. Obtenga Atencion Médica. Si usted necesitaatencion de emergencia, llame al 911 paraayuda inmediata de un hospital, una ambulancia, el departamento de bomberos 0 departamento
de policfa. Si usted necesfta primeros auxilios, comuniquese con su empleador.

2. Reporte su Lesi6n. Reporte la lesién inmediatamente a su supervisor(a) o a un representante de! empleador. No se demore. Hay limites de tiempo. Si usted espera demasiado, es
posible que usted plerda su derecho a beneficios. Su empleador est4 ebligade a proporcionarie un formulario de reclamo dentro de un dfa laboral después de saber de su lesitn.
Dentro de un dfa despuss de que usted presente un formulario de reclamo, el emplsador o administrador de reclamos debe autorizar todo tratamiento médico, hasta diez mil délares,
de acuerdo con las pautas de tratamiento aplicables a su presunta lesion, hasta que el reclamo sea aceptado o rechazado.

3. Consulte al Médico que le esta Atendiendo (PTP). Este es el médica con la responsabilidad total de tratar su lesion o enfermedad. .

« Si usted designé previamente a su médico personal o grupo médico, usted puede consultar a su médico personal o grupo médico después de lesionarse.

« Si su empleador esta utilizando una Red de Provesdores Médicos (MPN) o una Organizacién de Cuidado Médico (HCO), en la mayoria de los casos usted serd tratado dentro de la
MPN o la HCO a menas que usted designd previamente un médico personal 0 grupo médico. Una MPN es un grupo de médicos y proveedores de atencién médica que proporcionan
tratamiento a trabajadores lesionados en el trabajo. Usted debe recibir informacion de su empleador s esta cublerto por una HCO o una MPN. Hable con su empleador para més
informacidn.

« Si su empleador no esta utilizando una MPN o HCO, en la mayoria de los casos el administrador de reclamos puede escoger el médico que lo atiende primero, cuando usted se
Iesiona, a menos que usted designd previamente a un médico personal o grupo médico.

4, Red ds Proveedores Médicos (MPN): Es positle que su empleador use una MPN; lo cual es un grupo de proveedores de asistencia médica designados para dar tratamiento a los trabajadores
lesionados en el trabajo. Si usted ha hecho una designacidn previa de un médico personal antes de lesionarse en el trabajo, entonces usted puede recibir tratamiento de su médico
previamente designado. Si usted esta reciblendo tratamiento de parte de un médico que no pertenece a la MPN para una lesidn existente, puede requerirse que usted se cambie a un médico
dentro de la MPN. Para és inforEQaci . vea la siguignte Informaci6n de contacto de la MPN:

pagina web e la MPN: \WAN W)~ TONSOOVOLLOOYCVTU /A0 QN

Fecha de vigencia de la MPN: Ob-O ’Jf) ¢® Nimeyo de i

Si usted necesita ayuda en localizar un médico de una MPN, llame a su asistente de acceso dela MPN al:

Si usted tiene preguntas sobre la MPN o quiere presentar una queja en contra de la MPN, llame a la Persona de Contacto de la MPN al:

7
Discriminacién. Es ilegal que su empleador le castigue o despida por sufrir una fesion o enfermedad en e! trabajo, por presentar un reclamo o por testificar en el caso de compensacién
de trabajadores de otra persona. De ser probado, usted puede recibir pagos por pérdida de sueldos, reposicion del trabajo, aumento de beneficios y gastos hasta los limites establecidos
por e} estado.
¢Preguntas? Aprenda ms sobre la compensacion de trabajadores leyendo la informacién que se requiere que su empleador le dé cuando es contratado. Si usted tiene preguntas, vea

a su empleador o al administy orr reclamos (que e encarga de los recla‘r,nos de compensacion de trabajadores de ss\emple: ilor):

Administrador de Reclamos: *B%hﬁiﬁ@mgé__‘méﬂmm z. é(oi;\ é“? - lob7

Asegurador del Seguro de Compensacion de trabajador: Zuich  Aredicon Sendces (Anote “autoasegurado” si esapropiado)
Ustgd también puede obtener informacion gratuita d%un Oficial de Informacién Aslstg\ncla %&)}ﬂsiﬁn Estatal dg Compensacion de Trabajadores. El Oficial de l_nfqrmaciﬁn y Asistencia
mas cercano se localiza en.zQE) M_f &uﬁg Bao \gﬁ maiﬁ Ymgﬁ l ém\uo i | néimero gratuito (800) 736-7401. Usted puede obtener més informacién sobre la

compensacién del trabajador en el Internet en: www.dwe.ca. v y acceder a una gufa Gtil “Compensacién del Trabajador de California Una Guia para Trabajadores Lesionados.”

Los reclamos falsos y rechazos falsos del reclamo. Gualquier persona que haga o que ocasione que se haga una declaracién o una representacifn material intencionaimente falsa o
fraudulenta, con el fin de obtener o negar beneficios o pagos de compensacion de trabajadores, es culpatile de un delito grave y puede ser multado y encarcelado.

Es posible que su empleador no sea responsable por el pago de heneficios de compensacion de trabajadores para ninguna lesién que proviene desu participacion voluntaria
en cualquier actividad fuera del trabajo, recreativa, social, 0 atlética que no sea parte de sus deberes laborales. .

ESTADO DE CALIFORNIA - DEPARTAMENTO DE RELACIONES INDUSTRIALES Division de Compensacion de Trabajadores DWG 7 (1/1/2016)
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Notice to Employees- Injuries Caused By Work
You may be entitled to workers compensation benefits if you are injured or become ill because ofyourjob Workers’ compensation covers most work-reldted physical or mental

same motlon OVGI' and over)

Benefits. Workers' compensation benefits include:

» Medical Care: Doctor visits, hospital services, physical therapy, lab tests, x-rays, medicines, medical equipment and travel costs that are reasonably necessary to tréat your
injury. You should never see a bill. There are limits on chiropractic, physical therapy and octupational therapy visits.

= Temporary Disability (TD) Benefits: Payments if you lose wages while recovering. For most injuries, TD benefits may not be paid for more than 104 weeks within five years from
the date of injury.

» Permanent Disability (PD) Benefits: Payments if you do not recover completely and your injury causes a permanent loss of physical or mental funt{ﬁon that a doctor can measure.

« Supplemental Joh Displacement Benefit: A nontransferable voucher, If you are injured on or after 1/1/2004, your injury causes permanent disability, and your employer
does not offer you regular, maodified, or alternative work.

« Death Benefits: Paid to dependents if you die from a work-related injury or illness.
Naming Your Own Physician Before Injury or lliness (Predesignation). You may be able to choose the doctor who will treat you for a job injury or iliness. If eligible, you must

tell your employer, in writing, the name and address of your personal physician or medical group before you are injured. You must obtain their agreement to treat you for your
work injury. For instructions, see the written information about workers’ compensation that your employer is required to give to new employees.

If You Get Hurt: .
1. Get Medical Care. If you need emergancy care, call 911 for help immediately from the hospital, ambulance, fire departient or police department. If you: need first aid, contact

your employer.

2. Report Your Injury. Report the injury immediately to your supervisor or to an employer representative. Don't delay. There are time [imits. If you wait too long, you may lose
your right to benefits. Your employer is required to provide you with a claim form within one working day after learning about your injury. Within one working day after you
file a claim form, your employer or claims administrator must authorize the provision of all treatment, up to ten thousand dallars, consistent with the applicable treatment
guidelines, for your alleged injury until the claim is accepted or rejected. '

3. See Your Primary Treating Physician (PTP). This Is ths doctor with overall responsibility for treating your injury or iliness.

* I you predesignated your personal physiclan or medical group, you may see your personal physician or the medical group after you are injured

o [fyour employer is using a medical provider network (MPN) or a health care organization (HCO), In most cases you will be treated within the MPN or HCO unless you predesignated
a personal physiclan or medical group. An MPN is a group of physicians and health care providers who provide treatment to workers injured on the job. You should receive
information from your employer if you are covered by an HCO or a MPN. Contact your employer for more information.

* [fyour employer is not using an MPN or HCO, in most cases the claims administrator can choose the doctor who first treats you when you are injured, unless you predesignated
a personal physician or medical group.

4. Medical Provider Networks. Your employer may be using an MPN, which is a group of health care providers designated to provide treatment to Workers injured on the Job. If
you have predesignated a personal physician or medical group prior to your work injury, then you may go there to receive freatment from your predesignated doctor. If you are
treating with a non-MPN doctor for an existing inju /ou may be requrred to change to a doctor within the MPN. For more information, see the MPN contact information below:

meN website: W MW O SPSAT. Coxn /ovT q/ Ao
MPN Effective Date: 0(0'0\ \ R M Identification number: ’&?)Ll(n

if you need help locating an MPN physician, call your MPN access assistant at: BVDV)\ 07) R‘PH ':)

If you have questions about the MPN or want to file a complaint against the MPN, call the MPN Contact Person at: 19)55\2673“3% L{C)

Discrimination. it is illegal for your employer to punish or fire you for having a work injury or fliness, for filing a claim, or testifying in another persen’s workers’ compensation
case. If proven, you may receive lost wages, job reinstatement, increased benefits, and costs and expenses up to limits set by the state.

Questions? Learn more about workers’ compensation by reading the information that your employer is required to give you at time of hire. If you have questions, see your
employer or the claims adrjnistrator (who handles wokers’ compegsation claims for your emp Lgya@

Giaims pdminsator (01| oy V0SS, " <, Phone: ( Riob 4|-\o1

(Enter self-insured“ if appropriate)

compensation online: www. dwc ca. gov and access a use ooklet “Workers’ COmpensation in California: A Gurdebook for Injured Workers

False claims and false denials. Any person who makes or causes to be made any knowingly false or fraudulent material statement or material iepresentation for the purpose
of obtaining or denying workers' compensation benefits or payments is guilty of a felony and may be fined and imprisened.

Your employer may not be liable for the payment of workers’ compensation benefits for any injury that arises from your voluntary participation in any off-duty, recreational,

social, or athletic activity that is not part of your work-related duties.
STATE OF CALIFORNIA - DEPARTMENT OF INDUSTRIAL RELATIONS Division of Workers’ Compensation DWGC 7 (1/1/2016)




-Tiempo Libre para Votar

Las-urnas estémdbiertas de 7:00 a.m. a-8:00:p:m.:todos-los dias.de elecciones. Si usted debe estar en su trabajo«durante esos: horarlos,,ymcrcuenta con’ tnempo -suficiente fuera del
horario'laboral:para:votar en una eleccién del: estado Yaley de California le permite fomarse hasta dos hioras:libres.para votar,;sin:perder nifglina-paga.

Puede tomarse todo-el tiempo que necesite para votar, pero-selo dos'horas de ese tiempo-serdn pagas.

Su tiempo libre para votar sélo puede ser al principio-o.al final de‘su turno: de trabajo regufar, lo que:le- permita mas tlempo para*votary ausentarse lo: menos posnble :de-su horano de
trabajo, a menos que haga otfos’ arreglos con su-empleador.

Si tres-dfas hébiles antes de la eléccidn cree que necesitard flémpo‘iitire:para: wotar: debie notificara-éu‘empleador como minimo-dostdiastiabiiesiante/de-la-leccién.

Secretafiz:de Estado, 1500 11th Street, 5th Floor, Sacramento, CA'95814; (800): 345-VOTE(8683), Www.so0s.ca:gov Cédigorde‘Elecciones:de:California:articulo 14000

P Py PO ! LD PO SOT VO Lok Ahde2 0

swrsama o sy s - " Para hagerotropedido lame al 1-800%3318677 0ipéngaseien’cortacto con:
(it calChamilier
1215°KiSt, Sacramento, CA95814

store.calchamber.com :
.© Copynght 2020 Galifomia‘Chamber of" Commerce fA“ rights reserved.
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Time Off to Vote

Polls-areiopen from 7:00 a.m. to 8:00:p:m. each:Electicn Day. If you are scheduled to be at work during that time and‘ybii-do=no’ehave‘«sufﬁcient‘time‘-outside of working hours
to vote:atia:statewide election, California law:allows you to take up to two hours off to vote, without losing-anypay. ‘

You'may:take-as much time as you-need to vote,:but only two hours-of that time will be‘paid: Your-time off for voting can be only-at'the:beginning:or end of your regular work
shift, whichever allows the most free time for voting and the least time off-from your reguiar- working: shift, unless you make:afcttiefairanigemenitiwith your employer.

If three working days before the election you-thifik you'will ieed tinte off to vote, your must notify-youremployer atleast two:workifigidaysipHoritottheelection. -
California:Elections Code Section 14600 : : :
' Secretary of State, 1500°11th Street, 5th*Floor ‘Sacramento, CA 95814 (800)-345-VOTE/(8683)»winiwisos:Ca:gov

ISBN 1-57997-891-6 ISBN-1-57997-895-9 To reorder’ ca" 1-896£3§1 :8877 N
i A or contact CalChamber,
A - AT 1215K St., SacrameritoCA95814.
Il M R calchamber.com/store
o'781579'978914' PSE ol78157515 786571 PEP © Copyright:2020} Califomia:Chamber of Comimerce. Allrights reserved.
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Para todos los Empleados
Sus.- derechos come empleado estan-protegidos -por 1a legislacién federal'y estatal. De acuerde con esta legislacion, st !emplead@r debe: fhiostrares

informacion para-que-usted pueda-conocer sus dereches. Si tiene alguna duda:sabre la: informacion:que aparece'a continuacion; pongaselen-contacte'con -
su superviser inmediate-e-con:el-departamento de persenal.

e —
E — o AW N T N, t‘f', PR I :D-’ : ._, \ P Ny
JEmergencia Notificacion del Dia de Paga
Los dfas de paga para \ CX ‘
INCENDIOS - RESCATE (1\ J —'5 - 5\0\0 (nombre de la empresa)
HOSPITAL ° © .0 ’5 J CO seran como se indica a continuacion: \ d
imente, o DUEN ES . H0pm O Ol ’\m\o&\cs
MEDICO\DOC\?(\(‘.. Medico\ au V\c\ﬂ 5 549 Hoemanaimerte, T dS; P — Otugar
ALTERNATIVO A\ DD~ Q cada dos semanas, el
_— U\ "[5 "ED% dia de la semana hora lugar
Q dos veces al mes, el yel
CAL/OSHA \"8%’ 0“0’5 -0\ L‘{A fecha fecha hora lugar
{LAEXHIBICIGN DE UN PGSTER SEREQUIERE EN EL TITULO 8, ARTICULO 1512(8), .
CODIG0 DE REGULACIONES DE CALIFORNIA) Q mensalmente, ¢l o g
Estado de California, Departamento de Relaciones Industriales, Publicaciones de Cal/OSHA De acuerdo con los Articulos 204, 204a, 204b, 205 y 205.5 del Cédigo de Trabajo de California. Estado de-California, Departamento
Apartado de correos 420603, San Francisco, CA 94142-0603, S-500 marzo de 1890 de Relaclones Industriales, Divisién para el Cumplimiento de las Normas Laborales DLSE 8 (REV. 06-02)




Your rights as an empleyee are protected by federal and state laws and regulations. To help make you aware of your rights, your employer is displaying these notices in compliance
with these laws and regulations. If you have any questions or need to clarify semething you read here, please contact your immediate-supervisor or the-persennel: department,

Emergency
Ml

d
AMBULANCE q .

re - rescue (114) 754-8\0b

nospaL esiern Medico) Cliche, (0 |“D 9533560

prvsician Yocib e Medscal Chnte. (719)557-5599

aurernate Coost Bl Medicing, ( W‘B biB 2500

POLICE (-“LD 75L|‘ é@gﬁ

cavosna - 800963 9424

(POSTING IS REQUIRED BY-TITLE 8'SECTION 15121(g), CALIFORNIA CODE OF. REGULATIONS) o
State-of:California;:Departmentof Industrial:Rélations> -

Cal/OSHA Puhlications;P.0.'Box:420603; SaniFrancisco, CA:04142:0603 S-500 ~Marcﬁ‘.199b" =

rr—y - e TSy
Regular paydays for employees of: (\D\\\l QX’\MOOA LO\\'ﬁﬁcQ@f
(company name)
shall be as follows:
A 0
ﬂweekly;;on’“\\\(m&\}\, ?DO/bO PN GQQ‘KC@
day of week 0 tine place
Q every otherweekon e T
day-of week time place
Q twice a month on the and :
date date time o plaeey e s
Qirfiontly; onthe __ » o oo stkE Gt
date .. lime - -place

This lin'acordaicé it Sectionsi204; 204z 204by 2057ant 208150t the!Calfomiatabor Cote DUSERIRS0GE2), -

. .
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~7QUé Se entiende por “denunciante” (‘whistieblower”en ingles)?

Protecciéon de los Empleados: Denunciantes- - |
La politica péblica-delEstado de-California s la de alentar a-los empleados.a:que infermen a cualquier agencia-gubernamerital-e-agencia-encargada:del:
orden-ptiblico, persona:con-autoiidad:sebre ekempleado, 0-a-otro-empleade con-auteridad para investigar; diviilgar o-corregirlarififraccion-o-elincumplimiento;
y que suministren. irformacion a y testifiguen-ante cualquier ergariismo publico-que esté llevande acabo-una-investigacion;-atidiencia-o iriterrogatofio;
cuando tengan motives suficientes para creer que el empleador esté violando una ley-estatal-o federal, o esta violando o ne-ésté cumpliendo con-alguna
norma 0 reglamentacién local;-estatal o federal.
¢Quién esta protegido? —
De acuerdo con la [Seccién 1102.5 del Codigo de Trabajo de California), las:personas protegidas son los-empleados. Se entiende’por “empleado™ a toda
persona empleada por un empleador o patrdn, ya sea pdblico o privado, incluyendo, entre ofras, las personas empleadas por-el estado o cualquier subdivision
de este, por cualquier condado, ciudad, ciudad y condado, incluida cualquier ciudad o condado chérter, cualquier distfito-escolar; distritode:colegios
comunitarios, sociedad-anénima piiblica o-municipal, subdivision poltica y la Universidad de: California. [Seccion 1106 del*Cédigo-de Trabajo:de Califorrita];

Un “denunciante” es un empleado que revela informacion a una agencia gubernamental o agencia encargada del orden puiblico, a una persena-con autoridad
sobre el empleado, 0 a otro empleado con facultad para investigar, divulgar o corregir la infraccion o el incumplimiento, o gue-suministra informacion.a 0
testifica ante un organismo piblico que esté llevando a cabo una investigacion, audiencia o interrogatorio, cuando el empleado-tenga motivos suficientes
para creer que la informacion revela:

1. La violacion de una ley-estatal o federal,

2. La violacién o el incumplimiento de una norma o reglamentacion local, estatal o federal, 0

3. En relacion con la seguridad y salud de los empleados, condiciones de trabajo o practicas laborales inseguras en su empleo o lugar de trabajo.

Un denunciante también puede ser un empleado que se niega a participar en una actividad que resultarfa en una violacion de una ley estatal o fedral, 0
una violacién o incumpliemiento de una norma o reglamentacion local, estatal o federal.

¢Qué tipo de proteccion se ofrece a estos empleados?

1. Los empleadores no podrén adoptar ni aprobar ninguna norma, reglamentacion o polftica que impida a los empleados denunciar actos ilegales en el trabajo.

2. Los empleadores no podran tomar represalias contra los empleados que denuncien actos ilegales en el trabajo.

3. Los empleadores no podréan tomar represalias contra los empleados por negarse a participar en una actividad que podria resultar en una violacion de
una ley estatal o federal, o una violacién o incumplimiento de una norma o reglamentacion estatal o federal.

4. Los empleadores no podran tomar represalias contra los empleados por haber ejercido su derecho a denunciar actos ilegales en cualquier empleo anterior.

5. Los empleadores no podran tomar represalias contra los empleados por ser familiares de una persona que ha participado en actividades protegidas
de denuncia.

De acuerdo con la [Seccion 1102.5 del Codigo de Trabajo de California), i un empieador toma represalias contra un empleado que denuncia actos ilegales
en el trabajo, el empleador estara obligado a restablecer el empleo y los beneficios laborales del empleado, pagar el salario no percibido y tomar cualquier
otra medida que sea necesaria para cumplir con [a ley.

Como denunciar actos ilegales

Si dispone de informacién sobre posibles incumplimientos de leyes, normas 0 reglamentaciones locales, estatales o federales, o violaciones de la
respensabilidad fiduciaria por parte de una corporacion o sociedad de responsabilidad limitada ante sus socios, inversionistas o empleados, llame a la
Linea Gratuita para Denunciantes del Procurador Gerieral del Estado de California: 1-800-952-5225. F| procurador general dirigira su llamada
a |a autoridad gubernamental correspondiente para que la estudie y, si corresponde, lleve a cabo una investigacion.
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Whistleblowers Are Protected
Itis the public policy of the State of California to encourage employees to notify an appropriate government or law enforcement agency, person with-authority

over the employee, or another employee with authority to investigate, discover, or correct the violation or noncompliance, and to provide information-to and

testify before a public body conducting an investigation, hearing or inquiry, when they have reason to believe their employer is violating a state or federal
statute, or violating or not complying with a local, state or federal rule or regulation. )

Who is protected?

. Pursuant to.[California Labor Code Section 1102.5], employees are the protected class of individuals. “Employee” means any person employed by an.emplayer,

private or public, including, but not limited to, individuals employed by the state or any subdivision thereof, any county, city, city and county, including any

charter city or county, and any school district, community college district, municipal or public corporation, political subdivision, or the University of California.
[California Labor Code Section 1106]

What is a whistleblower?
A "whistleblower” is an employee who discloses information to a government or law enforcement agency, person with authority over the employes, or to
another employee with authority to investigate, discover, or correct the violation or noncompliance, or who provides information to or testifies before.a. public

body conducting an investigation, hearing or inquiry, where the employee has reasonable cause to believe that the information discloses:
1. Aviolation of a state or federal statute,

2. Aviolation or noncompliance with a local, state or federal rule or regulation, or
3. With reference to empleyee safety or health, unsafe working conditions or work practices in the employee's employment or place of employment,

A whistleblower can also be an employee who refuses to participate in an activity that would result in a violation of a state or federal statute, or a violation
of or noncompliance with a local, state or federal rule or regulation.

What protections are-afforded to whistleblowers?

1. An employer may not make, adopt, or enforce anyrule, regulation, or policy preventing an employee from being a-whistleblower.

2. An employer may not retaliate against an-employee who is a whistleblower.

3. An employer may not retaliate against-an employee for refusing to participate in an activity that-would result in a violation-of state-or federal-statute; ‘or
a violation er-noncompliance with a-state-or-federal'rule or regulation.

4. An employer-may-net retaliate-against an employee for having exercised his or her rights.as a whistleblower in any former.employment,

5. An employer may not retaliate-against an employee because the employeetis a family memberof-a person who has engaged-in-protected:whistieblowing
activities. ’

Under [Califorriia Labor Code Section 1102.5], if-an employer retaliates againsta whistieblower, the employer may be required'to reinstate:thetemployee's

employment and work benefits, pay lost wages, and take other steps necessary to comply with the law. '

How to reporffimproper-acts™

If you have information regarding possible violations of:state or federal statutes; rules, or regulations;or violationsof fidiciaryrespensibilityby:arcomaiation:

or limited liability-company toits sharehelders; “ivestors, or employees, ‘callthe*CaliforniarStateiAttorisy Generalis WhistisblowerNe tinavst -

1-800-952=5225 The-AttorneyGeneral will refer your callto the approprite’government 'aUthbr?i‘t'y’!.fbr-'%eiiiéWra‘-ﬂd%@’e*é%iﬁ[‘é}ﬂﬁ\"fééﬁ@%ifib"nf~ e TR

5 oo R VU 3 SRV WO T SV VN




(60711 opesiaay) 1-3/d-0033 60/LL 8p ojuawejdng
1o uoa sezjjgn uspand 8s 80/8 ap 49940 A 20/6 P D033 3p SAUOISIBA 8B

“Bjoua)sise eyojp eucjoloded anb [eiapa) Bjouate ej € ajuallEleipatuL]
1E)08JU00 3gap '[eJapa) BI9|OUBL) Bj3US]S|SE BAJO3) anb ugjanisul
eunbie-ap eweiboid un ua opeuUiLMOSIP OpjS BY enb BI3PISUOD PaISN IS

‘o[eqes {8p Safejousa sauojoun}
sejrezijea: uepand ‘ssjqeuozes Sojf8.IE Uls 0 U ‘sauainb sapep|oedeostp
02 seuos.ad sej Bju0a 03]dwa (ap Soyoadse Soj SOpa} Ua UJIBU|WLIIS|P B
aquyozd ag ‘[e1apa} BI3IDUBLY BIOUSISISE Bq103) anb PERIARIE O eweJboid
Jainbiens ua ‘pepioedens|p eun Jod 03jdwsa [a ua UGIIRUILILIOSIP & sqjyold
“gepusjwiua sns & ‘g/6L op ugoBlligeyaY 8p A7 ej 8p y0S ugiodas B

-$3avaI9vYdy9Sia NOJ SONTIAIGNI

*[e1apa} IJOUBLY) BjOUS)S|SE UBq|oal

8nb SoAEONpa Selwe.Go.d 0 SBREPIAOE SB| U3 0xas {ap oagaww 10d o3jdwa

8 .ua-upjoBUlUILISID B} 8Q)40.d-2 /61 -8P-UIIBINDT B) US-SBpUBLILT SE| 3p

X1o;nyLj3 seweibosd sefej v aLIOJUDD SOjO}A 19S SO)-8D ugisiroud B).ue

-UDIOBUIWLIISID-BUN JESTTED.BPANG O 8SNED [BI0QE} UGIOBUILILIOSID B) BPUOD
-0t0g]diwevepsugisirold e|sa-eIaioUBYlY BIOUB)S|SE-E| ‘ap [edjoud-0ARsiqo
{0 1S [A O|nyL o Jod BHBigNO B1SA 08]dWa |8 Ua UQOBUJLLIOS|D BT ‘[RJaps)

BISJOUBUY BIOUAISISE URq|92] anb SapepARoe 0 SewesBo.d sof ua [euojoeu

uafio n 10j00 ‘eze) Jod ugjoeujuILos|p €] agjyeid ‘sepusjwus sns A ‘7961 8p

Sa[IAID Soyoalaq ap A &l.8p |A ojmL |8 'sepusjLuua sns A 'yg6L ap SSHIAID

s012a13Q 3p A2 B} 8P |IA oML [op Saucjodsjord se| B ajuaWBUOlODY

0X3S “TYNOIOYN:NIDIHO ‘U009 ‘YZ¥Y

|e1apa} BIAIOURLY BISUS)S|SE UBq}0a1 anb sapepinjoe o sewribold

*(ofeqe.] |ap ojuaweedeq)
10qe7] Jo jusunredaq (N33 S| 8p - 0WIBIGOY) JUSLILISADY 'S u0}0988
) U SO]UQJ8[a) S0110108.iP SO}-8p BHOABWI B} U JERUOIUD apand [eno g|
19940 ©| 8p'[euojBal o(e}sp BUOYO BUN B opuewe|| 0 ‘Acfjop@aliand
-d9940 091UgA02[8:031109 [3 Jod 4940 €| B JejorIued apand ugiqure]
(ALL013WNU)ZE€1-669:(Z02) 0{omeIB.010uNy) 1 G28-L68-008-1 ‘01202
@ “uojBUIYSEM AN fBNUSAY;UORNISUOD 002 “100ET JO Jusuiedeq
g (d9940) swelbold 2oue||dwo) 19e13uc)  [eI8pad JO 8IUIQ 8UL

I8 OJeIpaLIUY 6P JE}OR}UO0D: 808P ‘SEPEI|PU] SajuB Sapeplojne
52| 2, 3ULI0JU00; BABWLLR- UOIOJ8. 8P 0. SBLOJRLIWLISIpYUE S8uojoeb||qo
sns opjjdwnou} By BISHEIU0D-Un-anb-81apisu0d Lainb euosiad epoL

~ 'se[esepey seAa] SBISA 0D PEPIULIONI0D 3P LDJIBUILULIOSID

e} efuodo.as uainb.o ‘(d3940) Se|e1apa4.sojequog ep ojusjwyjdwng ap
sewreJ5014:0p-BUIOYO | p.0jusfL{pas0id.un ua adijed ‘ugjoBUALISID
ep.obieo.un gyuasald-anb.uu0siad:eun.21UeD Se|jesaidal sej.uagjyoid.as
VITyS3ud3y:-

T (sepeLusy SeZieny SB|-8 0j9|A-488
(op:B|iepau.eun.gb10j0-sa s [eno ejesednn:33.9p Jeyw ugioesdo.eun
us:u0JedionIed:'0ANIR; 001185, [8r U3, UBGBAUOIS 8S SBAUSIL 'sauanb

] 0}01AY9S;|3D.SBI|BPAW UDI.SOUBIEISA SO|
peziiojne efeyias; ena ej.esed ugjojpadxa 0

AL NN E g g

o;ap;EuBisuey

o N

* 3euedlEDRUNUa O URNGRUN UG RY0lIN98 ja gpERseid usfay Sauah)
<S0pIB0I0 S0 IR1eRS010: (0No® QINIES 19pIen 2P SOPEp SOy sal 50}

Soxed)diuz

3p 0JJUap) B)UBLIBUS|OA) 0}9]AI8S [ SOpRIRdaS SOUBI3}EA 'sopejoedeosip
SOURJS}aA B 03jdWa [0 U8 Jopusase A JeajdiLia ered eAfleuLe ugiaoe e) abijxa
£ [e10qe] upjsBULLIISIP | aq)yoid ‘ZLey *0°S'N 8E ‘SepusjuLUa SNS A ‘p/61
ap Weus/ 8p SOUBIEISA S| 6p UOjOEIdEPEAY Bf B BjoUs]SISY ap 87 B
0a193.104d SNLVLIS3 0H10

30 A JINIWILNTINY SOAYHYAIS "SOQVLIOVAYISIA SONVHILIAA
SYQYINY SYZY3nd SY130 010JAYAS 130 SYT1WAIW NOD SONVHILIA
*0A[IND3[ [BALH [ OPINjoU] ‘SB[BI0qe] S8{aAlU SO] SOPO}

Ua sapep|oedeosip UOJ SOPROY|fea SenpiAlpu| B oajdwus (9 ua Japusose A
Jes)dwa eied SeARULYE SBUDJIDE SB| UBUI0)Sa[EIapa) SESHenu0d soj anb
abjxe ugiqwe) £0g U;008S B "EIGSPUI PRINIIP Bun anbijduy anb oajes
‘opea|diua ees 0 oajdue 89/10S Usjb pepioedeasip BN B0D ONPIAIRL] UN
ap SEPIS0UOD SBI|S]) O SSEJUALL SaUOIBNL) SB] Bled S8|qeuozel SojfaLe
S0} JeZ|[ea) oU 8 8Anjou| pepjoedeosip Jod ugoBLIWLIAS|P B *03jdwa [ap
s0}9adse S0.30 £ 'Bl0UBIaJ3) ‘IO0BIYISE}d ‘[BI0qE| UQioB)|oRde) 'sajeuojalpe
s0joyauaq ‘opjens ‘opidsap ‘osusose ‘UGIoRIRUOD B| U8 pepjoededsip

‘eun Jod UQOBUKLLIOSIP B].BAU0Y uanbiiea anb sonpiaipu) so| & afajord

‘SepuajWwyua sns A ‘261 8P UGJOBNIIGBYSY 8p A8 Bf 8p.£0S UQI00as B
- $30vaIovdyIsia-Nod:sonaiAlan!

‘ogjduse [op sojdadse o] sopo} ua

sapepjunpodo se) ua pepjent) e} JeziueseS eled eAgeULIE UG|OTE 8P LDjoBJ/de
®) 85jXe A ‘[euoozu uabjo n oxas ‘ugiBljes 1002 “ezeJ ap oayous Jod ofeqen
|8 Ua UQIDBUILLLASIP B 8qyold ‘sepuaiiuua sns A ‘gLl BARNIS(Z USPIQ B
TYNOIIYN NIDIHO ‘'0X3S ‘NOI9ITIY ‘40109 ‘vZVH

:s0AIt0W sajus|nbis soj Jod UpiIBUILLLISID B] BIJU0D SS|eapa)

s8/0) SE| B 8LLI0Ju03 SopBajold ug)sa [1apa) [ejuaweLIaqNS ojequogns o
01B2}U09 Un 1o sejuedwiod ap sopesjdite so] A 08|dLus 8p SSIUEYD}|0S SO
sajelapa) S0}eu02gNs 0 Sojenuod uebuay anb salopeajduiy

‘a0Bo03a'mmm U8 'soBIea ap ugjoejuaseld B) 81q0S UQIOBULIOM] B Bpinjou)
'n033 |8 81q0S [EUOJI|PE UG|IBLLIAJU]-JBQUOIUD BPand “[RI8Pad owsslqon o
"33 50, 3p.0LI2G0D 8P UYII93S B] U SOIUI|E} SOJ039aLP SO| 3P BYIoewW
©| U0 0 A06*0099 MMM U3 ajgjuodsip 159 9033 [op odwe ap Seu|o}jo se| ap
UQJOBLLIOJU B *(SEAIPNE S3PB}NOLP U0d Seuosiad sej eled oymiesS ALL
0JaWNU) 0289-639-008-1 0 (oumes6 osswu) 0004-699-008-1 ‘(0033)
‘f11'33 soj ap 0gjdiw3 |2 ua sapepjuny.Jodgap peprent) e eied ugisjwo) e

:UgoBUIWILOSID. B| 8] 8Y93ds0S OpuEN9 euniodo elsuBW 8p
0033 [9-U09 8sIB2UNLI0d 2GaP;PSISN-'g}jSagsy o] BjouB)Sul BWINIT Us anb
'8p:0Se2:U3 'epeAld.BpUBWSD-BUN TEJUaSaLd ap 0Ydaiap ns-Jafisjoid-ered
3lquiou N Ua-EMIe:aP DI |P:PERIsRdeD-B JEA 185U BIE "09jdWa:R
ugiug|orujwposp:ap.sobilen eyuesed ered-odway sp $0J014359.58)j)-Aey

‘NOIOYNIWHOSIGYNN 00IHHNIDVHIND YHITISNOD IS HIOVHIEIAIND

o "[efia]} [eioqe]
eojopideune e6uodo 8s 0 ug|IEUILOS|P 8p ojuBjPasaIdun ua:adidnIed
‘ugjoRUjIS|P-8p.06189.UN. 6}uase1d anb.BUOSIad:BUN.R1)UOD SEj[ESAIdA)
Jewo} Selalqna sapappua se| e-uagjyesd sajeiapay :5048|,58)S9:58POL

YIvs3dd3y

. *SAIBJjjIBLSNS 0

.sopes)diue.sopoajdwa.ap.sejuE)! 5:50];J0d.809)1gUaBiS001A125:2D.00198)

0 S3PNYOYOS s8] A (IBj|LUR) 09[paL JBLIO)S]Y) SSIB]{ILUR) SO] UD SBUaPIOSap 0
S3PEPALLIAIUS B UQIORISB)UBLL B ‘SaJBfijWE) Sns 0 Sopeajdiua S0} 'osjdwa ap
SajuE)10]j0S S0] 8p seangust seqarud se|.a1q0s UgjoBuLo| B) akniou) eongush
upjosuLIoyu; BT BOReUb UgioRLION B 3p UGIDRBINAID B] 8jUsLWEILISE BRI
£ sesopeajdwsa so| ap ayed Jod Bofgusb UQIDBLLOU; B| 8p uQlaisinbpe B
oBugsas ugiquIey YD ‘08jdwa [3p s0j0adse S040 A 'Bioualayal ‘UDIBIYISE]D
‘reioqe] ugioeyoedes ‘se[eucio|pe sojoleusq ‘opjans ‘opjdsap ‘osuadse
‘ugiogeuod €] ua ‘eangualb UQoBLLIOJU} UB BPBSEQ LD UGITRUILLISID B
enuo sopeajdwsa so| & A 0ajdiua ap sajuB}aYos so} & sBajoid (¥NID) 8002
ep eafgusy ugloewuiop] Jod UgIORUILILSI] € BAU0D A8 ¥ 8P || oimIL 3
VIIL3INID

*0JUB|WII3}qRISA OWS(W

|2 U8 ‘SaJejLujs Sa[eJoge| Sauojolpuod ofeq ‘sapepjiqesuodsal A sozianjsa
‘sezasap seenb) ueleinbal enb sog|dwe ua ‘Jeljuis SjusweIOURISNS
ofeqes Un uaojes) enb sazafniu A saiquuoy so) e sojejes ap obed (2 ua oxas
Jod ugioeulWLOSIP B 8gjyo.d ‘sepuajuus snsA ‘€96l ap [eie[eS pepjent)
ap Ao B 'sepusjLuu Sns £ ‘sajjAl) soyaa.aq ap A8 B} ap 1A OnYL 18 ua

ependpsa oxes Jod UYIDBULLIOSID Bf 8P.UDIOIGIOLD ] B BJUSWIEUOID|pY

{so1gvvs) 0X3s

*09jdwsa [ap Sojoadse S010 A "elousiaje) ‘UGIOEIYISE]D ‘[BI00E]

upioeyoeden ‘Ss[Euo|olpE Soisyeuaq ‘apjans ‘opidsap '0SUaIse ‘UgHRBIL0D
B] U3 pepa e} Jod upioBUjLILIOSIP ] BAUOD SPUI O PEpa ap Soue Of uebuay
anb sopesjdws soj & A osjdwa ep sajue)oljos so| & abgioid 'sepusjus
sns £ '296) op osjdw3 |8 ua pep3 Jod ugIOBLILISI] B BAUOY A8 B
avad

*BPqepu| peynayip eun anbyjdw; anb oaes ‘opesjdua
©as 0 oajdwa a)19}jos uejnb pepjoedeasip BUN L0 ONPIAIPU] UN 8P SBPIJ0U0D
SB3iS)} 0 SajEueLL SaUOIOBYL)] SEj Bied Sajqeuozel SojfisLe So| Jezijeal ou
|8 afnjous pepioedeosip Jod ugioeuwLoS|p B 0ajdws jsp S0}0adse $040 A
‘gjoUalayel ‘ugjoBoYISED ‘[eI0qe] UIoE)oBdERD ‘SB[BLOIO]pE S0]0)j8uaqg 'opjens
‘opidsap ‘0SUaISE ‘UGIOBIELLO0D B U3 pepisedeasip Bun Jod ugloBuoSp
B] BJU0I Usnbyyyea.anb sonpinpu sof e ushiajord ‘sepusjwua sns A ‘0661

_@p sepep|oedeos|q U0d sasuapiunopels3 ep 467 8p A ojnyjL (e £ | ojnyL 13

avaidvdvasia

"Bpiqapuj pe3nay|p eun
ueBuodw ousojbaiie se[ey opuend ‘opeajdite.un ap sesojbjjas seanapid se|

Bied sajqeuoze. SojfaLie.so|-Jez)feal au.j@ aknjou| esojbija) ugioBUjWLOSID
v "feuooeu-usbyio n {ozesequa |8 opinjau)-oxas ‘uglbila) ‘1009 ‘ezel B
©.0pigap ‘oajdwa ‘[ap-sojoadse s04o A ‘BjouasIalel 'UOJIBIYISE(D ‘RioqE]
ugjoe)oede0.'Sa[2UO|o|pB.S0}0l8UBY.‘Opjens. ‘opidsep ‘0SUBIse ‘Ug|oEIBUOd
©} U8 UgIoBU]W|0S|p-B] BX)UC:SOPES]dLLD S0] 8 £ 08]dwWa ap $a]Ue)|0}{0s 50| 8
afiajord ‘sepusjuiua sns:A *p 961 8P Sa|IAL) S0yd218( 8P A8 8] 8p [[AOINYL 3

TYNOIOYN:NADIMO “0X3S-NQIDITIY. 'HOT09 ‘YZvY

:soapow sajusinBis soj.gp elajnbjeno-10d.UQITRUJWLASID B RAUOD [RIapa}
fiai B & awiojuoa-sopsioidiup)sa ss[eIoqe|-sauojoez|uebio A oajdwa ap
sejousbe 'seaieonpa seucIanMISY; ‘sajelelsa A sajean] sapepioing ‘sopeaid
saJopesjdwa s0|.8p BLOABLLLE| 8D sopeajdwa sojA 08|dLia ap SajuBI0S SOT

et

_ Sajeloqe|-sauojaezjuebio, £ osdiua.ap sejouabe ‘seayeonpa

seuojomyisul.‘sejeie)sa;ise|eao) sapepuoine. ‘sopeaud salopea|dii3

iun}iode op:-pepjenb) ey

VAEN



(S

Equal Employment Opportunity is THE LAW

Private Employers, State and Local Governments,
Educational Institutions, Employment Agencies and Labor
Organizations

Applicants to and employees of most private employers, state and locat
governments, educational institutions, employment agsncies and labor
organizations are protected under Federal law from discrimination on the
following bases:

Race, Golor, Religion, Sex, National Origin

Title VIl of the Civil Rights Act of 1964, as amended, protects applicants
and employees from discrimination in hiring, promotion, discharge, pay,
fringe benefits, job training, classification, referral, and other aspects of
employment, an the basis of race, color, religion, sex (including pregnancy),
or national origin. Religicus discrimination includes failing to reasonably
accommodate an employee's religious practices where the accommodation
does not impose undue hardship.

Disability

Title | and Title V of the Americans with Disabilities Act of 1990, as
amended, protect qualified Individuals from discrimination on the basis of
disabllity In hiring, promotion, discharge, pay, fringe-bénefits, job training,
classification, referral, and other aspects of employment. Disability
discrimination Includes not making reasenable accommodation to the
known physical or mental limitations of an otherwise qualified individual
with a disabllity who is an applicant or employee, barring undue-hardship.
Age

The Age Discrimination in Employment Act of 1967, as amended, protects
applicants-and:employees -40-years of age.or-older-from: discrimination
based on age in-hiring; promotion, discharge, pay, fringe benefits, job
training, classification, referral, and other aspects of employment.

Sex (Wages)

In additlon to sex discriminaticn prohibited by Title VIl:of the- Givil Rights
Act, as amended, the Equal Pay Actof 1963, as amended, prohibits sex
discrimination-in the payment of wages to women and men performing
substantiaily equal work, In jobs that require equal skill, effort, and
responsibility, under similar working conditions, in'the same establishiment.
Genetics

Title I of the Genetic Information Nondiscrimination Act of 2008
protects applicarits:and employees-from discrimination based on genetic
information in-hiring; .promotion, discharge, pay, fringe benefits; job
training, classification; referral,-and-other aspects of employment.:GINA
also restricts: employers®: acquisition:of genetic:Information. and:strictly
limits disclosure of- genatlc-lnformatlon ‘Genetic-information. includes
information about’ genetlc,tests ufrappllcantsv\employees,xor’thelr family
members; the- manifestation ot diseases: ur'disordersflnfamlly»members

Ll el S g B».m

(family medical history); and requests for or recelpt of genetic services by
applicants, employees, or their family members.

Retaliation

Allof these Federal laws prohibit covered entities from retaliating agalnst a
person who files a charge of discrimination, participates in a discrimination
proceeding, or otherwise opposes an unlawful employment practics.

What To do If You Believe Discrimination Has Occurred

There are strict fime IImits for fillng charges of employment discrimination. To
preserve the abllity of EEQC to act on your behalf and to protect your right to
file a private lawsuit, should you ultimately need to, you should contact EEOC
promptly when discrimination Is suspected:

The U.S. Equal Employment Opportunity Gommission (EEOC), 1-800-
669-4000 (toll-free) or 1-800-669-6820 (toll-free TTY number for
Individuals with hearlng impairments), EEQC field office information
is available at www.seac.gov or in most telephone directories in the
U.S. Government or Federal Government ‘section. Additional informatien
about EEOC, Including. information-about charge fillng, Is available at
WWW,eeos.gov.

Employers Holding Federal Contracts or Subcontracts
Applicants to and employees of companles with a Federal government
contract or subcontract are protected under Federal law from discrimination
on the following bases:

Race, Color, Religion, Sex, National Origin

Executive Order 11246, as amended, prohibits job discrimination on the
basls of race, color, religion, sex or national origin, and requires affirmative
action'to ensure:equallty of: opponunlty in all aspects‘of employment.
Individuals With Disahilities

Section 503 of the Rehabilitation Act of 1973, as amended, protects
qualified individuals from discrimination on the basis of.disability in hiring,
promotion, dischargs, pay, fringe benefits, Job training, classification,
referral, and other aspects of employment. Disability discrimination
includes not making reasonable accommedatlon to the known physical
or mental limitations of an otherwise qualified Individual with a disability
who is an applicant.or emplayes, barring.undue:hardship. Section 503 also
requires.that Federal contractorsitake;affirmative.action ‘to.employ and
advance in employment qualified individuals-with disabilities at all levels
of employment, Including the executive level,

Disabled; Recently;Separated;-Other:Protected;.and-Armed Forces
‘ServiceMedal:Veterans:

The:Viétnam Era Veterans'*Readjustment Assistance Act of 1974, as

amended, 38-U:S.C. 4212, prohiblts‘]ob discrimination-and requires: -‘

affirmative'actionito; employ and advarce, mvemploymentdlsabled veterans,

_recently- separated veterans'(withm threelyears .of discharge or release
. ..nu,.mw:m arehalin i s oo

from active duty), other protected veterans (veterans who served.duringa
war or in a campalgn or expedition for which a campalgn barige has been
authorized), and Armed Forces service medal veterans (veterans who,
while on active duty, participated in-a U.S. military eperation for which an
Armed Forces service medal was awarded).

Retaliation

Retaliation is prohibited against a person who files a comptaint of
discrimination, participates in an OFCCP proceeding, or atherwlise opposes
discrimination under these Federal laws.

Any person who belleves a contractor has violated its nondiscriminationor
affirmative action obligations under the authorities above should contact
Immediately:

The Offlce of Federal Contract Compliance Programs: (OFCCP); U.S.
Department of Labor, 200 Constitution Avenue, N.W., Waslington, -D.C.
20210, 1-800-397-6251{toll-free) or (202) 693-1337 (TTY). OFCCP may
also bs contacted by. e-mall-at OFCCP-Publlc@dol.gov, or by calling an
CGFCCP regional or district office, listed in-most telephene directories under
U.S. Government, Department.of Labor,
Programs.or-Activitiés:Receiving Federal Financial
Assistance

Race, Golor, National Origin; Sex

In addition to the protection of Title VIl of the Civil Rights Act of 1364, as
amended, Title VI of the Civil Rights Act of 1864, as-amended, profiibits
discrimination on the basls of race, color or national origin in programs or
activitles receiving Federal financial assistance. Employment discrimination
is covered by Title VIif:the primary:objective of the financlal:assistance
Is provision-of employment, or where employment.discrimination:causes
or may cause discrimination in providing-services.under:such. programs.
Title- IX.of the Education. Amendments-of 1972 prohibits employment
discrimination on.the basls:of sex-in educational programs:or.activities
which receive-Federalfinancial.assistance.
Individuals:With‘Disabilities

Section 504 of the-Rehabllitation-Act of 1973, as amended;: prohibits
employment discrimination“on'the¢hasis: of :disabllity:in-anyspragram:or
activity which recelves'Federal-financial-assistancexDiscriminationtis:
prohibited’In all aspects-of-employment against persons:with:disabilities:
who, with-or without reasonable'accommedationy can perform the'essential
functlons nf the job :




Derechos de las Personas Transgénero eneliliugaric ¥
DEPARTAMENTO DE! IGUAWDAD EN'EL: EMPEEO Y LA VIVIENDA

QUE SIGNIFICA “IRANS’GENERO”"
ransgénero es un término usadopara referirse a*la-personas cuya
ientidad de género:es-distinta:del'sexo-asignadoal nacer. La ley-define-la
xpresion de género como “el comportamiento y la apariencia de:género
le una persona, independientemente de-que se ajusten-al estereotipo
isociado al sexo asignadoa esa-personaal nacer”. La identidad:de género
 la expresion de’ género-son ‘caracteristicas: protegidas-por-la Ley de
gualdad en el Empleo y la Vivienda. Eso significaque los-empleadores no
jueden discriminar a-una persona por identificarse:como.transgénero o
Jor no identificarse con ningiin género, o incluso por la percepcion de que
a persona es transgénero o que no se ajustaa ningtin género.

LQUE ES UNA TRANSICION DE GENERO?

. La “transicion social” esel proceso de-ajustar el género de una persona
con su percepcion personal de si misma (por ejemplo, mediante el
camblo de nombres y uso.de pronombres, uso de bafios, participacién
en actividades como equipos deportivos).

. La “transicién fisica” se refiere a los tratamientos médicos a los que
se puede someter una persona para ajustar su cuerpoa su percepcion
personal de si misma (por ejemplo, tratamientos hormonales o
procedimientos quirdrgicos).

No es necesario que una persona complete ningiin paso en particular de
la transicion de género para estar protegida por la ley, y ningin empleador
puede exigirle a un empleado completar un paso en particular de la

Y

transicion de género como condici6n para un trato particular o adaptacién.

s

PREGUNTAS’FHEBUENTES~PAH'A“EMPLEADDRE'

o ;Qué puede: preguntar el empleador? Elxempleador puede. preguntar
acercade-los- antecedentes"laborales de-Un. empleado, y puede:pedir
referenclas. personales -ademas de-otras preguntas no' discriminatofias.
Elentrevistador no:puede redlizar ninguna preguntacon’la intencion:de
determinarJaidentidadde;género-de una:persona; i siquierasu estado
civil, el nombre de:sucényuge o larelacion entre las distifitas personas que:
viven.en su.casa.’Los empleadores nd-deben realizar-ninguna pregunta
acerca del cuerpo de:una-persona; o si planean sometérse‘a cirugfa.

s ;Gomo deben implementar-ios -empleadores-los cédigos de
vestimenta y reglas e arreglo personal? Si un-empleador necesita
un cddigo de vestimenta, debe-aplicarlo de forma no discriminatoria.
Esto significa que si el empleador no puede demostrar una necesidad
comerclal, debe permitir a.cada empleado vestirse seguin su identidad y
expresion de género. No se puede impener alos empleados transgénero
o que no se Identifican con ningin género ninguna norma de vestimenta
o arreglo personal distinta de las aplicables a los demds empleados.

o ;Qué obligaciones tienen los empleadores respecto de bafios
y vestuarios? Todos los empleados tienen derecho a un bafio y
vestuarios apropiados y seguros. Esto incluye el derecho a usar un bafio
o vestuario que se corresponda con la identidad de género del empleado,
independientemente del-sexo asignado al nacer. Ademas, dentro de lo
posible, el empleador debe ofrecer un bafio unisex de f&cil acceso con
foilette individual y separado para que lo use cualquier empleado que
desee mayor privacidad, por el motivo que sea. Ef uso de este bafio

‘separado-e’ indlwdual{siempra‘idebe;ser.pnrxpreferencla{delxemplqado, -
yno'se’puede: obligar vl nmgun‘empleado a:lisarese! ban‘“b‘fcomcgpo!i o
o-por acoso-en‘last instalaclones apropladas parai suxgénem’Salvo laley
del estado-disponga¥iinas exefngion;’ ‘todas’ laswnstalacmnes‘de ‘toilette.”
separado e Indlvidual en- estahleclmlentos comercnales, -algjanientos
0-agencias del gobierno: ‘local o' del"estado-deben: estar‘identiﬁcadas
como:bafios para cualquler genero

COMO'PRESENTAR UNA QUEJA
Si usted considera que ha sido victima-de:discriminacion puede, preseritar

una queja por discriminacion, contactandoa DFEH, dentrode'los tres afios™
desde el hecho de: discriminacion.

Para programar una cita, cortéctese con nuestro Centrodé-Cofriunicacion.
Si tiene una discapacidad por la que necesita una adaptacién razonable,
DFEH puede asistirio-escriblendo-su:formulario inicial por teléfono o; sies
sordo, hipoactisico o tiene un.trastorno del habla, puede-liamar.a. través

del Servicio de Retransmisién de California (711) o-contactarnos- por-los
medios que se indican a continuacién.

CONTACTENOS:

Linea gratuita: (800) 884-1684
TTY: (800) 700-2320
contact.center@dfeh.ca.gov
www.dfeh.ca.gov

*Vigente a partir del 1/1/2020.  DFEH-E04P-SP/ Diciembre 2019
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Safety and Health Protection on the Job-

State of Galifornia, Department of Industrial Relations

state of Ca.flfom;,

California law provides workplace safety and health protections for workers through regulations enforced by the Division of Occupational Safety and Health (Cal/OSHA). This poster explains some basic requirements and
procedures to comply with the state’s workplace safety and health standards and orders. The law requires that this poster b displaysd. Fatlure to do so could result in a substantlal penalty. Cal/OSHA standards can be found at

www.dir.ca.gov/samples/search/query.htm.

WHAT AN EMPLOYER MUST DO:

All emplovers must provida work and workplaces that are safe and healthful. In other words, as an employer,
you must follow state laws governing Job safety and health. Fallure to do so can result in a threat to the iife or
health of workers, and substantial monstary penalties.

You must display this poster in a consplcuous place where notices to employees are customarlly posted so
everyone on the job can be aware of basic rights and responsibliities.

You must have a written and effective Injury and fliness Preventlon Program (|IPP) meeting the requirements of
Callfornia Code of Regulations, title 8, section 3203 (www.dir.ca.gow/title8/3203.htmi).

You must be aware of hazards your employees face on the job and keep records showing that each employee
has been trained in the hazards unique to each job assignment.

You must carrect any hazardous condition that you know may result in injury ta employees. Failure to do so coutd
result in criminal charges, menetary penalties, and even incarceration.

You must notify.a focal Cal/0SHAistrictoffice.of any.serious Injury.or,iliness, or death, occurring on the job. Be._
sure to do this immedlately after calling for emsrgency help to assist the injured employee. Failure to report a
serlous injury or fliness, or death, within 8 hours can result in a minimum civil panalty of $5,000.

WHAT AN EMPLOYER MUST NEVER DO:

Never permit an employee to do work that viclates Cal/OSHA workplace safety and health regufations.

Never permit an employee to be exposed to harmful substances without providing adequate protecticn.

Never allow an untrained employee to perform hazardous work.

EMPLOYEES HAVE GERTAIN WORKPLACE SAFETY & HEALTH RIGHTS:

As an employee, you (or someone acting for you) have the right to file a confidential complaint and request an
inspection of your workplace if you beffeve conditions there are unsafe or unhealthful. This Is done by contacting
the lecal Cal/OSHA district office (see tist of offices). Your name Is not revealed by Cal/OSHA, unless you request
otherwise.

You also have the right to brirg unsafe or unhealthful conditions to the attentlon of the Cal/OSHA Investigator
Inspecting your workplace,

Any employes has the right to refuse to perform work that would violate an accupational safety or health standard
or order where such vielation would create a real and apparent hazard to the employee or other employees.
You may not be fired or punished in any way for-filing a complaint about unsafe or unhealthful warking conditions,
or for otherwise exercising-your rights to a safe and healthful warkplace. If you fee! that you have been fired
or punished for exercising your rights, you may file a complaint about this type of discrimination by contacting
the nearest office of the:California Department of Industridl Relatlans, Division of Labor Standards Enforcement
(Labor Commissloner's Office) or the San Francisco office-of the U:S: Department of Labor, Occupational Safety
and Health Administration. (Employees of state or local government agencles may oniy file these-complaints with
the California Labor Commissloner's Office.) Gonsult your ocal telephone directory for the office nearest you.
EMPLOYEES /AL:SO;HAVE RESPONSIBILITIES:

Tokeep the workplace and yourcoworkers safe, you should tell your employer about any hazard that could result
In an injury or'Mness'to-an employee.

While working, you must always cbey state workplace safety and health laws.

HELP IS AVAILABLE:"

To learn more aboutworkplace safety rules; you:may.contact:Gal/OSHAConsultation:Services for frea information;, required.forms;.and-publications:.You can.also:contact: a;local(dlsmcrofﬂce'of CaIIOSHA Yol
retain a competent private-consultant, or ask your workers' compensation’ Insurancs camer for guldance in obtalntng-mfonnatlon

-~

SPECIAL RULES APPLY FOR WORK AROUND HAZARDOUS SUBSTANCES:

Employers who use any substance that Is listed as a hazardous substance in California Code of Regulations, title
8, section 339 {www.dir.ca.gov/title8/339.html), or is covered by the Hazard Communication standard (www.dir.
ca.gov/title8/5194.html) must provide employees information on the.hazardous chemlcals In their wark areas,
access to safety data sheets, and training on how to use hazardous chemicals safely.

Employers shall make ‘available on a timely and reasonable basls a safety data sheet on each hazardous
substance In the workplace upon request of an employee, an employee's collective bargalning representative,
or an employee's physiclan.

Employses have the right to see and copy thelr medical records-and recards of exposure to potentially.toxic
materials or harmful physical agents. .
Employers must aflow access by employees or thelr representatives to accurate records of employee exposures
to potentially toxic materials ar harmful physical agents, and notity employees of any exposures In concentration
or levels exceeding the exposure limits allowed by CaIIOSHA standards,

‘Any employee or their representative has the rlgmto observe monitoring or measuring of ernpluyae expostre to
hazards conducted to comply with Cal/OSHA regulations.

WHEN CAL/OSHA GOMES TO THE WORKPLACE:

A trained Cal/OSHA safety englneer or industrial hygienist may visit the workplace to make sure- your company .
is obaying workplace safety and health laws.

Inspections are also conducted when an employee files a valld complaint with Gal/OSHA.

Cal/OSHA also goss on-site to the workplace to Investigate'a serigus injury or illness, or fatality.

When an inspection beglns, the Cal/OSHA investigator will show official identification.

The employer, or someone the employer choases, will be-given an-opportunity to accompany the Investigator
during the Inspection. An authorized representative of the employees will be given the same opportunity, Where
there is no authorized employes representative, the investigator will tatk o a reasonable number-of employees
about safety and health corditions at the workplace.

VIOLATIONS, CITATIONS, AND PENALTIES:

Ifthe investigation shows that the employer has violated a'safety and health standard or crder, Cal/OSHA may Issue
acitation. Each citation carries a monetary penalty and specifies a date by which-the violation must be abated. A
notice; which carries no monetary penalty, may be issued In lleu of a citation fdr certaln non-serious violations.
Penalty amounts depend in part on the classification‘of the violation‘as regulatory, general;'seflous; repeaty or
willful; and whether the employer failed to abate a previous viclation‘involving'the samehazardous‘coriltion.
Base penalty amounts, penatty adjustmentfactors, and minimum and'maximum penalty amounts are'setforth In

‘California Code of Regulations; title 8; section-336 (www.dir.ca:gov/title8/336.html). In addition; a willful violtion
“that causes death or permanent impalrment of the:body of any-employee can result xupon'convlctiongin‘a-fine.of

up to $250,000 or imprisonment up to three years, orboth, and if the employer s a carporation or limited liability

.company, the fine may.be up.to-$1.5 million.

The:law provides-that-employers.may-appeal-citations:within«15: worklngfdaysmfs receipt: tuithemccupaﬂnnal.
Safety and Heaith Appeals Board.

An employer wha recelves a.citation, Orderto Take Spec!al Action.,onSpeclal Ordenmust pnstut promlnemly,at or:
W




Iame‘GRATIS a!lasLineardediiforiacion:al Trabajador-- 1-866-924+975;

DINISIONDESALUD'Y SEGURIDAD'OCUPACIONAL (CAL/GSHA)
SEDE PRINCIPAL: 1515 Clay Street, Ste. 1901, Oakland, CA 94612 — Teléfono (510)-286-7000
| SERVICIO DE CONSULTAGION:CAL/OSHA o

OFICINAS DEDISTRITO OFICINAS REGIONALES | |
American Ganyon 3419:Broaday:St;, Ste.:Hs',-Americ_:an Canyon'94503 (707) 649-3700 S‘a_'n'Francisco 455 Golden Gate Ave., Rm 9516, San Francisco 94102 (415)‘557-0300
Bakersfield 7718-Meany Ave:, Bakersfield:93308- (661)588-6400  Sacramento 2424 Arden Way, Ste. 300, Sacramento-95825 - (916):263-2803 -
Foster City 1065 East Hillsdale:Bl., Ste. 110, Foster City 94404  (650) 573-3812  Santa‘Ana 2MacArthur Place, Ste. 720; SantaAna- 92707 (714)558-4300
Fremont 39141 Civic Center Dr., Ste. 310, Fremont 94538 (510) 794-2521  Monrovia 750 Royal Oaks Dr., Ste. 105, Monrovia- 31016 '(626)470-9122
Fresno 2550 Mariposa St., Rm. 4000, Fresno 93721 (559) 445-5302 » , . -
Long Beach 3939 Atlantic Ave., Ste. 212, Long Beach 90807 (562) 506-0810  OFIGINAS ZONALES Y DE CAMPO | ,
Los Angeles 320 West Fourth St., Rm. 820, Los Angeles 90013 (213) 576-7451 Fresno/Gentral Valley 2550 Mariposa Mall, Rm. 2005, Fresno 93721 (559)-445-6800
Modesto 4206 Technology Dr., Ste. 3 l\;lodesto 95356 (209) 545-7310 L:a Palma/Los Angeles/ 1 Centerpointe Dr., Ste. 150, La Palma 90623 (714)562-5525

, e amt . . Orange County
Monrovia 800 Royal Oaks Dr., Ste. 105, Monrovia 91016 6526) 239-0369 . , :
Oakland 1515 Cll':zy St. Ste. 1303. Box 41, Oakland 94612 551 0)) 622-2916 0Oakland/Bay Area 1515 Clay St., Suite 1103, Oakland, 94612 (510) 622-2891
Redding 381 H emsted, Dr .Reddiﬁg 9600’2 (530) 224-4743 Sacramento/ 2424 Arden Way, Suite 410, Sacramento 95825 (916) 263-0704

¥ Northern California

Sacramento 2424 ArdenWay, Ste. 160, Sacramento 95825 916) 263-2800 . . .
San Bernardino 464 West‘Four}t,h St., Ste. 332, San Bernardino 92401 {909)) 383-4371  San Bemardino 484 West Fourth St., Suite 339, San Bernardino 92401 (09) 383-4567
San Diego 7575 Metropolitan D,r S’;e 20’7 San Diego 92108 (619) 767-2280 San Diego/Imperial Co. 7575 Metropolitan Dr., Suite 204, San Diego 92108 (619) 767-2060
San Francisco 455 Golden Gate Ave., Rm. 9516, San Francisco 94105 (415) 557-0100 San Femando Valley 6150 Van Nuys Bivd., Suite 307, Van Nuys 91401 (618) 901-5754
Santa Ana 2 MacArthur Place, Ste. 720, Santa Ana 92707 (714) 558-4451  OFICINA REGIONAL DE SERVICIOS DE GONSULTA

Van Nuys 6150 Van Nuys Bivd., Ste. 405, Van Nuys 91401 (818) 901-5403  Fresno 2550 Mariposa Mall, Rm. 3014, Fresno 93721 (559) 445-6800

El Cumplimiento de las normas de seguridad y salud laboral de Cal/OSHA se lleva a cabo por la Divisién de Seguridad y Salud Ocupacional, bajo el Departamento de Relaciones Industriales, el cual tiene la respensabllidad principal en
la administracién del programa de Cal/OSHA. Las normas de seguridad y salud ccupacional son promulgadas por la Junta de Normas de Seguridad y Salud Ocupacional. Quien desee presentar un reclamo alegando deficiencia en la
administracion del Plan de Seguridad y Salud Ocupacional de California, puede hacerlo contactando a la Oficina Regional-de San Francisco de la Administracion de Seguridad y Salud Ocupacional (0SHA), El teléfono del Departamento-de
Trabajo de los EE. UU.: (415) 625-2547. 0SHA monitorea la operacion de planes estatales para asegura de que [a autorizacién continuada sea meritoria Agosto de 2019

o
S



Gall the FREE Worker Information Hotline - (866) 924-9757

DIVISION OF OGCUPATIONAL SAFETY AND HEALTH (CAL/OSHA)
HEADQWARTERS: 1515 Clay Street, Ste. 1901, Oakland, CA 94612 — Telephone (510) 286-7000

DISTRICT OFFICES ‘ REGIONAL OFFICES

American Canyon 3419 Broadway St., Ste. H8, American Canyon 94503  (707) 649-3700  San Francisco 455 Golden Gate Ave., Rm 9516, San Francisco 94102  (415) 557-0300
Bakersfield 7718 Meany Ave., Bakersfield 93308 {661) 588-6400  Sacramento 2424 Arden Way, Ste. 300, Sacramento 95825 (916) 263-2803
Foster City 1085 East Hillsdale BL., Ste. 110, Foster City 94404 (650) 573-3812  Santa Ana 2 MacArthur Place, Ste. 720, Santa Ana 92707 (714)558-4300

Fremont 39141 Civic Center Dr., Ste. 310, Fremont 94538 {510) 794-2521  Monrovia 750 Royal Oaks Dr., Ste. 105, Monrovia-91016 (626)470-9122

Fresno . 2550 Mariposa St., Rm. 4000, Fresne-93721 (659) 445-5302 FIELD/AREA OFFICES

Long Beach 3939 Atantic Ave., Ste. 212, Long Beach 80807 (962) 606-0810 - cnofCentral Valley 2550 Mariposa Mall, Rm. 2005, Fresno 93721 (559 445+6800
Los Angeles 320 West Fourth St Rm. 820, Los'Angeles 90013 (213) 8767451 poymaos Angeles/ 1 Genterpointe Dr., Ste. 150, La Paima 90623 (P14y562:5525
Modesto 4206 Technology Dr., Ste..3, Modesto:95356 (209) 545-7310  Qrange Gounty '

Monrovia 800 Royal Oaks Dr., Ste. 105, Monrovia 91016 (626) 239-0369  Oakland/Bay Area 1515 Clay St., Suite 1103, Oakland, 94612 (51 0)‘622‘2891

Oakland " 1515 Clay'St., Ste. 1303, Box 41, Oakland 94612 (510) 622-2916  Sacramento/ 2424 Arden Way, Suite-410, Sacramento-95825 (976: 263-0704
Redding 381 Hemsted Br., Redding 96002 (630) 224-4743  Northiem California

Sacramento 2424 ArdenWay, Ste. 160, Sacramento 95825 (916) 263-2800 SanB?rnardino - 464 Wgst Fouth S?Z., Suite -339i;San.Bernardino 92401 ~(909}2383=¢567
San Bernardino 464 West FourthSt., Ste. 332, San:Bernardino 92401  (909):383-4321 22 E:ﬁgﬁ;p\?;?elyco. ;igg\I\:Iat:trlggsgt;r::r,Si;fete;g?\,::::l:;:g:;i;l o Eglz;:;g:;igzg
San Diego 7575'Metropolitan Dr., Ste. 207; San:Diego-92108 (619):767-2280 ' ' _

San Francisco 455 Golden Gate Ave., Rm. 9516, SanFrancisco 94105 (415) 557-0100  CONSULTATIONREGION:OFFICE

Santa Ana 2 MaeArthur Place, Ste. 720, Santa Ana 92707 (714)'558-4451:: “Fresno 2550 Mariposa Mall,:Rm::3014; Fresno:93721 {(559):445-6800
Van Nuys 6150Van Nuys:Bivd., Ste. 405, Van Nuys:91401 . . ~ (818):901-5403

0—4&

Enforcement of Cal/OSHA-workplace safety-and healthi standardslis?camed"ouvbylthé‘vBIvssmnYof!Occupatmnal :SHfétysand: Healthy-unider! thexCaIﬁomiatDepamnantsoﬁlndustnallRelaﬁons :whichi hasxpnmarytresponsibihty'for )
administering-thie:GalyOSHAprogram: Safety:and: health,standardsiarerpromulgated'bysthe’Ochpatlonal Safety:anditealth:Standards‘Beard:xAnyone desiring:to: registerga:complia‘l“t?al ‘ingxmadequacylirinh administratiomof ‘

the California:Occupational Safety: anleetﬂtﬁ!Plamin"‘ﬁﬁrdﬁléﬁ‘ﬁféntacﬁ"‘fﬁxe\SaniF’ﬁas ReglondNor ce‘ﬁf‘the!@ccﬂpationalESafé'ty‘*anleealth:AdministraﬂonY(OSHA)IiU'Sﬂ‘ Epartrie SOSHAT
monitors the:operaticn-of state plans:to-assure’ that’continued'approval Isimerited. '

>
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PO e PP POR FAVOR COLOQUE JUNTO A SU ORDEN DE INDUSTRIA Y OCUPACION DE IWC

Savmﬁ%my Notificacién Oficial
. Salario Mmm%gcle California
- Efninleadores 661 26 o mias eimpleadst | Empleadores con 25 0 menos empleados®

$12-oo $11.00
$13.00 . $12.00

s g ANOS ANTERIORES

| "1‘“3? efigro de 2017 | . $10.50 $10.00

“Ttis'enero de zms_” . $11.00 $10.50

_" \L;o:s trabajadores a lus cuales S onSIdere empleados de un empleador {inico a los efectos del pago de nmpuestos seg(in el Codigo tributario y de Rentas Publicas, articulo

5 eﬁ’ﬁ)leados de ése oonmbuyente (inico.

; los” empjgadore y representantes dé pérsonas que trabajan en mdustnas y ocupaciones en el estado de California:
i RESUMEN DE ACGIONE :
"j DESEiPD NQTIFICADO que el 4 de abril de 2016, el Gobernador de California el gobernador firmé legislacién aprobada por la Leglslatura de California que incrementa el
< salarig, minimo_par; para | tudas las mdustnas (SB 3 Estatutos de 2016, que modifica e articulo 1182.12 de! Cédigo Laboral de California,) Acorde con la autoridad que le otorga el
v r;ului 1182 13 e_[ Qe art ento dé Retaciongs Industriales modifica y publica nuevamente los articulos 2, 3, y 5 de la Orden de Salario Minimo General, MW-2014. El articulo
el artfculo 4: Dlvlsibllldad no se han cambiado. En conformidad con ésta promulgacidn, se enmiendan los articulos sobre salario mfnimo y sobre créditos por
allmeﬁntn'z"s y almamiento de todas las drdenes de industria y ocupacidn de IWC.

Es'te resu_rnen debe ser puesto 4 disposiclén de los empleados acorde a las érdenes sobre salarios de IWC. Se puede obtener copla del texto completo de las érdenes de salarlo
modiﬁcadas medlante solicitud electrénica en www.dir.ca.gov/WP.asp, o contactdndose con la oficina del Comisionado Laboral (DLSE por sus siglas en inglés) que corresponde a

su dofi |gjﬁo
1. AMBITQ ,DE A AcION
Las dlsposlciong_s de Orden no serdn de aplicacién a vendedores externos o a individuos que sean los padres, conyuges o hijos del empleador previamente mencionado en

ég;gﬁ’(ﬁ’!ﬁy‘las ordenes de industria y ocupacién de IWC. Las excepclones y modificaciones dispusstas por ley o en e! articulo 1: Aplicacidn, o en otras articulos de las 6rdenes
de industia’y ocupaclﬁn de IWC pueden ser utilizadas siempre que dichas disposiciones sean exigibles y aplicables al emplsador.

rz TSA gmqqs MiNiMos

Cada empleador dabera Dpagar a cada empleado un salario minimo acorde con lo que se consigna en la tabla que figura arriba a partir del dia de entrada en vigencia,

+ 3/ALIMENTOS ¥ ALOJAMIENTO - TABLA

Cuando SE uﬂjgg;l ‘Gréditos s por dlimentos o alojamiento para cumplir con parte de la obligacién de! empleador de pagar salarios minimos, los montos acreditados acorde con
(m ‘acu;e:rdo voluntano B5cHito. no pueden sobrepasar los slguientes:

R " APARTIR DEL: [¥ Eroda 2017, -~ |, 1deencradé 2018 .| 1depnerods 2019 | . 14 enaro da 2020 . .
c < Lot 26 0 més 25 0 menos 26 0 mis 25 0 menos 26 0 mas 25 0 menos 26 0 mas 25 o menos
i APara empleadores que emples: .Empleados Empleados Empleados Empleados Empleados Empleados Empleados Empleados
“ALOJAMIENTO_ . . ] i '
Haﬁ@uﬁé‘upada o $49.38/semana $47.03/semana $51.73/semana | $49.38/semana | $56.43/semana | $51.73/semana | $61.13/semana | $56.43/semana
ﬁ'}lacmn ‘compartida ] $40 76Isemana $38.82/semana | $42.70/semana | $40.76/semana | $46.58/semana | $42.70/semana | $50.46/semana | $46.58/semana

AN “’n'feﬁ ?,—‘"dns tercios (2/3) del valor
u_ru fial de) A guiler, yen mngﬁn aso més de
Gilando las gos personas de und pareja ’
. nabaj‘a_p,pam el empleador, dos tercios del valor | $877.27/mes | $835.49/mes | $919.04/mes | $877.26/mes | $1002.56/mes | $919.02/mes | $1086.07/mes | $1002.56/mes

$593 05/mes $564.81/mes | $621.29/mes | $593.05/mes | $677.75/mes | $621.28/mes | $734.21/mes | $677.75/mes

$3.80 $3.62 $3.98 $3.80 $4.34 $3.98 $4.70 $4.34
. $5.22 - $4.97 $5.47 §5.22 $5.97 $5.47 $6.47 $5.97
$7.08° $6.68 . $7.35 $7.01 $8.01 $7.34 $8.68 $8.01

‘I’.’éﬁ%’é‘ntos y el ojamiento r{\o pueden ser computadus como parte de! salario minimo sin un acuerdo voluntario por escrito entre el empleador y el empleado. Cuando un

. créd pnr alimentos y alojamisnto se utilice para cumplir con parte de 1a obligacion del empleador de pagar salarios minimos, los montos acreditados no pueden superar los

n S lfa’co“nstan en la tabla de arriba,

QDIVISIBILII;AD :

";SLI:a‘__,aplicaclé&n de cualquier d|sposu:lﬁn de esta Orden, o cualquier articulo, inciso, subdivisidn, oracién, cldusula, frase, palabra o parte de esta Orden fuera declarada invaida,
incon“'smuE ciona’lr{ no autorizada 0 prohihlda por ley, las disposiciones restantes de la misma no se veran afectadas por dicha circunstancia y continuarén teniendo plena vigencia
¥ eEﬂcmEcumo si !ggg_ne declarada invélida o inconstitucional no hublese sido aquf incluida.

2 5 DlSPO!iIJOlﬂNES MODIFIGADAS

Esta orden mo

2y Ordi

0 tﬁpa el sa!ario mfnimo ¥ los créditos por alimentos y alojamiento de MW-2017, asf como de las 6rdenes de industria y ocupacién de IWC. (Véanse Ordenes 1-15, Arts.
516, Arts. 41 y 9) Esta orden no hage hingtin otro cambio a las érdenes de industria y ocupacién de IWC.

Esta modiflcaclones alas Ordenes sobre Salario entrardn en vigencia a partir del 1 de enero de 2019.

?5 debe ser 550" Grgida 4 & Ofcina del ComTelonado Laboral-Para obteer T raccidn y el niimero de telefono de Ia oficina mas cercana a su domiciio, pueds
engontrar lnfon'naclén en la sigujente direccion electronica: http://www.dir.ca.gov/DLSE/dise.htm! o por medio de una bisqueda en cualquier indice o en intemet Ingresando “Oficina
del cﬂ_ sionado Laboral de California”. EI Comisionado Laboral tiene oficinas en las siguientes ciudades: Bakersfield, El Centro, Fresno, Long Beach, Los Angeles, Oakland, Redding
Sacramento Salinas 'San Bernarding, San Diego, San Francisco, San José, Santa Ana, Santa Bérbara, Santa Rosa, Stockton, y Van Nuys, '




PLEASE POST NEXT TO YOUR IWC OR INDUSTRY OCCUPATION ORDER

Mk’;’;ﬁ';ff,vi:‘;mer Official Notice
s M ety California Minimum: Wage
MW-2019
EFFECTIVEDATE™" |~ ™ Employars with 26 or Moré Employees - ]| toe: yersw g...“ .....
January 1, 2019 $12.00
January 1, 2020 $13.00
PREVIOUS YEARS
January 1, 2017 $10.50
January 1, 2018 $11.00

* Employees treated as employed by a single qualified taxpayer pursuant to Revenue and Taxation Code section 23626 are tredted as employees of that smgfe taipaye 7
To employers and representatives of persons working in industries and occupations in the State of California: . y
SUMMARY OF ACTIONS

TAKE NOTICE that on April 4, 2016, the Governor of California signed legislation passed by the California Legislature, raising the minimum wage for al ;
of 2016, amending section 1182.12 of the California Labor Gode.) Pursuant its authotity under Labor Code section 1182.13, the Department of Industrigl Relatiogs am’e'mﬂf 2
republishes Sections 2, 3, and § of the General Minimum Wage Order, MW-2017. Section 1, Applicability, and Section 4, Separability, have not been changed Consusten [ ’
this enactment, amendments are made to the minimum wage, and the meals and lodging credits sections of all of the IWC's industry and accupatmn orders.

This summary must be made available to employees in accordance with the IWC's wage orders. Coples of the full text of the amended wage orders miay be dbtainéd by o‘r’d ti
on-line at www.dlr,ca.qov/WP.asn, or by contacting your local Division of Labor Standards Enforcement office.

1. APPLICABILITY o
The provisions of this Order shall not apply to outside salespersons and individuals who are the parent, spouss, or children of the employer previously ¢ contained in this’ rﬂ‘“ ef
and the IWC's industry and occupation orders. Exceptions and modifications provided by statute or in Section 1, Applicability, and in other sections of thé IWC's mdustry and ok
occupation orders may be used where any such provisions are enforceable and applicable to the employer. . i

2. MINIMOM WAGES
Every employer shall pay to each employee wages not less than those stated above, on each effective date, per hour for all hours worked.

3. MEALS AND LODGING CREDITS - TABLE -
When credit for meals or lodging is used to meet part of the employer's minimum wage obligation, the amounts so credited pursuant to a voluntary writtan agreem

be more than the following:

EFFECTIVE: JANUARY 1,2017 JANUARY 1, 2018 ... | S UANUARY 1720197 :

.| 26orMore | 250rFewer | 26orMore | 250rFewer | 26o0rMoie | 25 crFewer

For an employer who employs: Employees Employees Employees Employees Employees . | Employees .

LODGING : ‘ o :
Room occupled along $49.38/week | $47.03/week | $51.73/week | $49.38/wesk | $56.43/week | $51.73/week | §61.13/week ) sk
Room shared $40.76/week | $38.82/week | $42.70/week | $40.76/week | $46.58/week | $42.70/week | $50.46/week ;
Apartment — two thirds (2/3) of the ordinary $593.05/ $564.81/ $621.29/ $593.05/ $677.75/ $621.28/ $734.21/7 |- "$671: i
rental value, and In no event more than month month month month month month . mnnlh N s )
Where a couple are both employed by the ; 07 ;- 3
rental value, and in no event more than . £ T
Breakfast $3.80 $3.62 $3.98 $3.80 $4.34 $3.98 . $4.70 . ;
Lunch $5.22 $4.97 $5.47 $5.22 $5.97 $5.47 .. $6.47 g
Dinner $7.09 $6.68 $7.35 $7.01 $8.01 $7.34 $8.68 ;
bl

!

is used to meet part of the employer's minimum wage obligation, the amounts so credited may not bé more than the amounts stated In the table above.

4, SEPARABILITY

If the application of any provision of this Order, or any section, subsection, subdivision, sentence, clause, phrase, word or portion of this Order should be held ir!valld, g

Meals or lodging may not be credited against the minimum wage without a voluntary written agreement between the employer and the employee. When cred|tfnr mea]s or Iodgmg'? 3

unconstitutional, unauthorized, or prohibited by statute, the remaining provisions thereof shall not be affected thereby, but shall continue to be given fuII force a _d effeot as
if the part so held invalid or unconstitutional had not been included herein. R

5. AMENDED PROVISIONS

This Order amends the minimum wage and meals and lodging credits in MW-2017, as well as in the IWC's industry and occupation orders. (See Ordeis 1-15, Secs 4 and ff 0

Order 16, Secs. 4 and 9.) This Order makes no other changes to the IWC's industry and occupation orders.

These Amendments to the Wage Orders shall be in effect as of January 1, 2019.

~found-on the internetat]

r under-a search for "Galrfomia Labor Gofiissioners GFHice™ or thie mkemeturarff'othe dn

mm;mmmgg,gnﬁaﬁ&@mmro
Commissioner has offices In the following cities: Bakersfield, El Centro, Fresno, Long Beach, Los Angeles, Oakland, Redding, Sacramento, Salinas, San Bemard!no San Dlego
San Francisco, San Jose, Santa Ana, Santa Barbara, Santa Rosa, Stockton, and Van Nuys. ‘
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PAGO.P@B%SOBRETIEMPOH , s ,
'*'Porl“’ﬁnenosmempo“y"ﬁiequﬂ/z)ﬁle!léit’é’s“ax’rfégiilarfdé'pagorpor"t'odasf|as'-“hb‘ras'-"t'rabajadas=eniexces0fde:402'en=una;semanazlaboral= P
TRABRIOIDEMENDRESIOEIEDA o T
(ElfempleadoiﬁeneIWner porio \'ﬁnenos‘hﬁ?anoslparastrabajar en la‘mayoria teslos trabajos'no‘agncolas'y por Io menos 18 anos para trabajarﬂen;los~trabajos‘no.agncolas
declarados}pellgrosu 'Jpor Ia‘(SecretﬁETﬁFefl’rﬁﬁafo:t o

detmlnerfa‘}yy[guéﬁ‘nogﬁsean pelig GSastcontcie e
BREDILI'OJPGRlPROPIN% S
.-fLos{empleadores?He emplead qu_%re‘

“lot f&quexcum Ian-con ciertas'condiciones;; pueden‘reclamar'un crédltmde salanmparclal basadotenvIasmropmaswembxdas'
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EMPLOYEE RIGHTS UNDER THE FAIR LABOR STANDARDS ACT
Federal Minimum Wage

$7 -25 per hour

beginning July 24, 2009
The Law'Requires Employers To Display This Poster Where Employees And ' Job Applicants Gan Readily See It.

Overtime Pay

At'least 1%/, times your regular rate of pay for all hours worked over 40'in'a workweek.
Child'Labor

Anemployee must be at least 16 years old to'work in'most nan-farm jobs and at least
18 'to'work in non-farm jobs declared hazardous by.the Secretary of Labor. Youths 14
and 15'years:old:may work outside school hours in‘various non-manufacturing, non-
mining, non-hazardous jobs with certain'work hours restrictions. Different rules apply
in‘agricultural employment.

Tip Credit

Employers.of “tipped/employees” who meet certain conditions may claim a partial wage
creditbased on tips received by their employees. Employers must pay tipped employees a
cashwage ofiat least $2113 per hourif they/claim atip credit against their minimum wage
obligation. [f:an employee's tips combined with the employer’s cash wage of at[east $2.13
per hour,donotequal the minimum hourlywage, the employer must make up the difference.
Nursing Mothers

The FLSA requires employers to provide reasonable break time for-a nursing mother
employee whoiis subjectto the FLSA's overtime requirements in‘order for the employee
tojexpress breastmilk for hernursing child for one year afterthe child’s birth each time
such'employee has a need'to express breast milk. Employers are also required to provide
a place, otherthan'a bathroom, that is shielded from view and free from intrusion from
coworkers and thepublic, which may be used'by the'employee toexpress breast milk.
Enforcement

The Department has authority to recoverback wages and'an equal amount in liquidated

For additional/information:
1-866-487-9243

TTY: 1-877-889-5627
www.doligov/whd

United States Department of Labor

damages in‘instances of minimum wage; overtime; and otherviolations, The Department

may litigate and/or recommend criminal prosecution. Employers/may be assessed civil

money penaities for'each willful or repeated violation of the minimum wage orovertime

pay provisions of the'law. Civil money penalties may also be assessed for violations of

the FLSA's child/labor provisions. Heightened civil maney. penalties may be assessed far

each child labor violation that results in the death or serious injury.of any minor employee,

and such assessments'may be doubled when the violations are determined'to be willful

or repeated. The law also-prohibits retaliating ‘againstor discharging workers who file

a complalnt.or participate in any proceeding under the FLSA.

Additional Information

e Certain ocoupationsand establishments are exempt from the minimum wage, and/
or overtime:pay provisions.

e Special provisions apply to workers in American Samea, the: Commonwealth of the
Northern/Mariana lslands, and the Commonwealth of Puerto Rico.

* ‘Some'state laws provide greater employee' protections; employers: must comply
with both.

= Some employers incorrectly classify workers as “Independent contractors” when
they are actually employees under the FLSA. Itis important to know the difference
between the two:because employees (unless exempt) are entitled to the FLSA's
minimum:wage and overtime pay protectionsand correctly classified independent
contractors.are not.

= Certain full-time students, student learners; apprentices; and workers with disabilities

may:be paid'less than the: minimum:wage under special certificates issued' by the
Department of Labor.

Wage ‘and Hour Division MH WH 1088
| Rev. 07/16

S Wage and Hour Division
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ador o pellgroso (su]eto a drspombidad) 0
¢ | 65 medi f[nente necesano debido a sis embarazo.
‘ _ProporclonaLe el &'@;39_ 'aus;egcra de incapacidad por embaraz
,srglas en inglés)d ‘b__ptacuatromeses(los dias‘detrabaJ: que usted ed ndrmalme
trabajaria en una tercel as)'y réincorporaria a su
itada por sit embarazo

o la lrcencra PDL no’ efs por un penodo de ﬁempo automatico, sino por el periodo
de trempo que usted esta ir}gapacrtada por el embarazo. El médico determina la
cantidad de ﬂempo que_gsted necesitard.

° Una vez que su empleador.has o rnfo ado de que usted necesrta tomarse una
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Linea gratuita (800) 884-1684 Linea para hipoacisicos: (800) 700-2320 contact. center@dfeh ca.gov - www.dfeh,ca.gov

 de notificacién es motivo ds, y puede dar como resultado', el aplazamiento de la
licencia solicrtada hasta que se cumpla con esta polrtlca de notlﬁcacion.

Las ohhgacmnes de notificacron como empleada'

o Darleasu empleador in aviso razonable Para recibif adaptaciones razonables

obtener un traslado 0 tomar PDL usted erera avrsarle a su empleador con

dillgentes y de buena fe. Su ernpleadar debe darle pur lo menos 1 5 dias para que
usted pueda preséntar [a certificacion. Veaa su empleador para lacopla de la forma
de certificacion médica que debe entregar a sit proveedor medico para completar.
o Por favor tome en cuenta que si usted no cumple con el requisito de dar aviso
razonable a su empleador, 0, si su empleador lo requiere, una certificacién médica

i]ﬁ'"ﬁcado Sivsiyemp eado"}de;gora u: -

B rs;_uhnecesldad tméﬁi’ﬁﬁb‘ser

le ren l £

ale Ba;u Ius Derechns Famrllares de Cahforma (GFRA) y‘ley de
chencla Para Nuevos Padres (NPLA)

La Ley de Derechos Fami!rares de Calrforma de 1993 establece que si tin empleadu
tiene una antrguedad de més de 12 meses y trabajé un minima de 1,250 horas en los
12 meses inmediatamente anteriores a la fecha éfi que desea comenzar s licencia, y
el empleador tisite 50 empleados o inés en él fugar de trabajo de ese empleado o en
un radio de 120 km (75 millas) de su lugar de trabajo, ese empleado tiene derecho a
ina licencla por motivos médicos o para el cuidado de un famifiar (licencia CFHA) Al
empleado le pueden corresponder hasta 12 semmanas de hcencla en cada periodo de 12
meses por gl nacimientg de un hijo, adopclén 0 entrega en guarda temporal de un nifio,
o por i problema grave de Salud proplo ode un hijo padre 0 conyuge. Si el empleador
tiene ditre 20 y 50 emplead s en &l [ugar de trabajo o en un radio dé 420 ki (75 fiiiilas)
de sil ILIgar de trabijo, el empleado puede tener derecho a una’ lrcenc|a para cuidado
de un fafiiiliar por ! riacimien dé un hijo, adopcién o.entrega en guiarda temporal
de Un ifio' conformie 4 Ia Licgficld pard Nuevos Padres (NPLA) De forma similar a [a
CFRA, la licencia NPLA pueéde ser de hastd 12 semanas en cada periodo de 12 meses.
Si bién la ley establece tinicamente una licencia sin’ goce | de stieldo, en algunos casos,
los eripleados pueden optar o el empleador puede exrgrr queé:el empleado utilice la
ficencia por enfermiedad con gocé de sueldo acumirlada a) tomarse uiia licencla CFRA,
y los empleados pueden optar por usar la licencia por enfermedad con goce de sueldo
acumulada al tomarse la licencia NPLA.

Este aviso es un resumen de sus derechos y obligaciones bajo La Ley de lgualdad enel
Empleoy la Vrvrenda (FEHA) Para mas informacion eobre sus derechos y obllgaciones‘

Departamento de lgua!dad én el,Empleo vl la \rrvienda en www dfe .g
-gon'el Departamento &l (800) 884 f68 (iozovid operador de retransHision 711), Y

(800) 700 -2320, 0 cofitact ‘nter@dfeh gov). El texto de la FEHA y las regu!acrones
que la interpretan esta ispunlbles eri él sitio web de} Departamento de Igualdad en'el
Empleo y la Vivienda en www.dfeh.ca.gov.

DFEH-EO9P-SP / Diciembre 2018
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i$ grotinds for, and may result in, deferral of the requf
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atleast15 calendar days for yoii to submrt the certmcj

of PDL

= Addltlonal Rights un der California Family Rights Act (CFRA) Leave and New Paré“nt

Leave Act (NPLA)

Under the California Family Rights Act of 1993 (CFRA), if you have maré than 12 months

of service with us and have worked at least 1,250 hours in the 12- month period befdre

the date you want to begln your leave, and if we employ 50 or more employees at your
Tk fe,or -

tatlonal diabetes, pregnancy -induced hypertenslon,
Tom chlldbirth or loss or end of pregnancy, and/or

53
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%Federal Notice — 50 or More Employees

EMPLOYEE RIGHTS UNDER THE FAMILY AND MEDICAL LEAVE ACT

Leave Entitlements

Eligible employees who work for a covered employer can take up to 12 weeks of unpaid, job-protected leave in a 12-monih period for the following reasons:

e The birth of & child or placement of a child for adoption or foster care;

*  To hond with a child (leave must be taken within 1 year of the child's birth or placemart);

= Ta care for the employee's spouse, child, or parent wha has a qualifying serious health condition;

= For the employee's own qualifying serious health condition that makes the employee unable to perform the employee’s job;

= For qualifying exigencies related to the foreign deployment of a military member who is the employee’s spouse, child, or parent.

An eligible‘emplayea.whu.is_a.cuuered_qewicemember:smmuhigmmrenmrnmmmmmm@mﬂmmﬁmm&mm
for the servicemember with a serious injury or iliness.

An employee does not need to use leave in one block. When itis medically necessary or otherwise permitted, employees may take leave intermittently or on a reduced schedule.
Employees may choose, or an employer may require, use of accrued paid leave while taking FMLA leave. If an employee substitutes accrued paid leave for FMLA leave, the
employee must comply with the employer’s normal paid leave policies.

Benefits & Protections

While employees are on FMLA Ieave, employers must continue health insurance coverage as if the employees were not on leave.

Upon return from FMLA leave, most employees must be restored to the same job or one nearly identical to it with equivalent pay, benefits, and other employment terms and
conditions.

An employer may not interfere with an individual's FMLA rights or retaliate against someone for using or trying to use FMLA leave, opposing any practice made unlawful by the
FMLA, or being involved in any proceeding under or related to the FMLA.

Eligibility Requirements

An employee who works for a covered employer must meet three criteria in order to be eligible for FMLA leave. The employee must:

= Have worked for the employer for at least 12 months;

= Have at least 1,250 hours of service In the 12 months before taking leave;* and

» Work at a location where the employer has at least 50 employees within 75 miles of the employee's worksite.

*Special “hours of service” requirements apply to airline flight crew employees.

Requesting Leave
Generally, employees must give 30-days’ advance notice of the need for FMLA leave. If it is not possible to give 30-days" notice, an employee must notify the employer as soon

as possible and, generally, follow the employer's usual procedures.

Employees do not have to share a medical diagnosis, but must provide enough information to the employer so it can determine if the leave qualifies for FMLA protection.
Sufficient information could include informing an employer that the employee is or will be unable to perform his or her job functions, that a family member cannot perform daily
activities, or that hospitalization or continuing medical treatment Is necessary. Employees must inform the employer if the need for leave is for a reason for which FMLA leave
was previously taken or certified.

Employers can require a certification or periodic recertification supporting the need for leave. If the employer determines that the certification is incomplete, it must provide a
written notice indicating what additional information is required.

Employer Responsibilies

Once an employer becomes aware that an employee's need for leave Is for a reason that may qualify under the FMLA, the employer must notify the employee if he or she is
eligible for FMLA leave and, if eligible, must also provide a notice of rights and responsibilities under the FMLA. If the employee is not eligible, the employer must provide a

reason for ineligibility.

Employers must notify its employees if leave will be designated as FMLA leave, and if so, how much leave will be designated as FMLA leave.

Enforcement

Employees may file a complaint with the U.S. Department of Labor, Wage and Hour Division, or may bring a private lawsuit against an employer.

The FMLA does not affect any federal or state law prohibiting discrimination or supersede any state or local law or collective bargaining agreement that provides greater family

or medical leave rights. _
For additional information or fo file a complaint: _ :
1-866-4-USWAGE MH
(1-866-487-9243) TTY: 1-877-889-5627

w ﬂOI.gDV/th L8, Wage and Hour Divition
United States Department of Labor | Wage and Hour Division WH 1420 Rev. 04/16
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